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Dear General Assembly Member,

The following is the 2015 report of the State Asian American Employment Plan which will provide continued
increased access to state employment for Asian Americans and will assist with building a state workforce that
more accurately reflects the diversity of our great state. The plan will be submitted by the Illinois Department of
Central Management Services by February 1 as required by law.

The State Asian American Employment Plan is a result of P.A. 097-0856 which was enacted on July 27, 2012.
It provides for the increase of Asian Americans at all levels of state government; tracking the state hiring practices
of Asian American employees; increasing the number of Asian Americans promoted; and establishes the Asian
American Employment Plan Advisory Council.

I believe that sustained efforts are required to create a more inclusive and representative state workforce that
will ensure Illinois remains a leader in diverse employment practices that can serve as an example for all Illinois
employers. The Asian American Employment Plan has been part of my administration’s unwavering commitment
to building a workforce that truly reflects the diversity throughout the Land of Lincoln.

Attached you will find the 2015 report of the State Asian American Employment Plan outlining the action steps
of coded state agencies working toward a state workforce that more accurately reflects the diversity of Illinois.

During this reporting period, my administration collaborated with the Asian American Employment Plan Advisory
Council and assisted in the development of this plan in collaboration with the Illinois Department of Central
Management Services. While we have continued to make progress throughout my administration, there is always
room for improvement to achieve full representation of Asian Americans at all levels of state government.

Throughout my administration, we have faced daunting fiscal challenges but have remained committed to
promoting a work environment that is inclusive of everyone and leaves no one left out. I am confident that the
Illinois Department of Central Management Services’ Diversity Enrichment Program will continue to partner
with the Asian American Employment Plan Council to meet the goals and objectives outline in this year’s plan.

Sincerely,

Pat Quinn
Governor





CMS I L L I N O I S  Pat Quinn, Governor
DEPARTMENT OF CENTRAL MANAGEMENT SERVICES
Simone McNeil, Acting Director

January 12, 2015

Dear General Assembly Member:

Public Act 097-0856, enacted in July 2012, requires the Department of Central
Management Services to prepare and submit to the General Assembly an annual Asian
American Employment Plan reporting each agency's activities in implementing the plan.
The legislation is part of the Governor's commitment to diversity in our workforce,
including the recruitment, hiring, training, retention, and promotion of Asian American
employees.

I submit the 2015 report for your review. Outlined in the body of this report you will find
information on the status of the Asian American workforce of individual agencies, as
well as their accomplishments in meeting the objectives of this important legislation. We
invite your review of this report, as well as your comments and recommendations.

Of course, there are many benefits of having a diverse workforce, but perhaps the most
significant is to enable State agencies to provide better services more efficiently to the
public. As this report shows, much progress has been made during Governor Quinn's
administration, and we look forward to witnessing continued efforts to increase the
diversity of the State workforce.

Sincerely,

Simone McNeil
Acting Director
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Illinois Asian American Population 2010 Census Data



2015 Asian American Employment Plan 7

Coded State Employees as of 12/31/2014
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Coded Asian American State Employees as of 12/31/2014
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Asian American Population * vs. Workforce 2014**
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Personnel Code-Covered Asian American Employees as of 12/31/2014



Code Asian Employees in SPSA Positions as of 12/31/2014 
  SPSA's Asian-American 

Agency Asian-Americans Total % 
AGING 0 17 0.0% 
AGRICULTURE 0 24 0% 
ARTS COUNCIL 0 3 0% 
CAPITAL DEVELOPMENT BD 0 0 0% 
CENTRAL MANAGEMENT SVCS 3 123 2.4% 
CHILDREN & FAMILY SVCS 1 84 1.2% 
CIVIL SERVICE COMMISSION 0 1 0% 
COMM & ECON OPPORTUNITY 1 74 1.4% 
COMMERCE COMMISSION 0 0 0% 
CORRECTIONS 0 124 0% 
CRIMINAL JUSTICE AUTH 0 4 0% 
DEAF&HARD OF HEARING COM 0 2 0% 
DEV DISABILITIES COUNCIL 0 2 0% 
EMERGENCY MGMT AGENCY 0 5 0% 
EMPLOYMENT SECURITY 3 62 4.8% 
ENVIRONMENTAL PROTECTION 5 47 10.6% 
FIN & PROF REG 2 43 4.7% 
GAMING BOARD 0 12 0% 
GUARDIANSHIP & ADVOCACY 0 7 0% 
HEALTHCARE & FAMILY SRV 6 139 4.31 
HISTORIC PRESERVATION 0 16 0% 
HUMAN RIGHTS COMMISSION 0 2 0% 
HUMAN RIGHTS DEPARTMENT 0 9 0% 
HUMAN SERVICES 3 198 1.5% 
IL TORTURE INQRY RLF COM 0 1 0% 
INDEPENDENT TAX TRIBUNAL 0 0 0% 
INSURANCE 0 18 0% 
INVESTMENT BOARD 0 2 0% 
JUVENILE JUSTICE 0 30 0% 
LABOR 0 8 0% 
LABOR REL BD EDUCATIONAL 0 2 0% 
LABOR RELATIONS BD ILL 0 3 0% 
LAW ENF TRNG&STANDARD BD 0 2 0% 
LOTTERY 0 6 0% 
MILITARY AFFAIRS 0 2 0% 
NATURAL RESOURCES 1 45 2.2% 
POLLUTION CONTROL BOARD 0 1 0% 
PRISONER REVIEW BOARD 0 0 0% 
PROPERTY TAX APPEAL BD 0 2 0% 
PUBLIC HEALTH 6 71 8.5% 
RACING BOARD 0 1 0% 
REVENUE 0 61 0% 
STATE FIRE MARSHAL 0 11 0% 
STATE POLICE 2 28 7.1% 
STATE POLICE MERIT BOARD 0 1 0% 
STATE RETIREMENT SYSTEMS 0 7 0% 
TRANSPORTATION 0 0 0% 
VETERANS AFFAIRS 0 16 0% 
WORKERS COMPENSATION COM 0 15 0% 
GRAND TOTAL: 33 1,331 2.5% 
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Personnel Code-Covered Asian American Employees in SPSA Positions
as of 12/31/2014
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Personnel Code-Covered Asian American Employees in PSA Positions
as of 12/31/2014
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Distribution of SPSA Employees Represented by Collective Bargaining Units and
Not Represented by Collective Bargaining Units, as of 12/31/2014
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Distribution of PSA Employees Represented by Collective Bargaining Units and
Not Represented by Collective Bargaining Units, as of 12/31/2014
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