FY23 Employment Plan Report - Appendix

FY23 EMPLOYMENT PLAN REPORT- APPENDIX

CMS is statutorily designated to develop the Asian American, African American, Hispanic, and
Native American Employment Plans to monitor State agency compliance. The FY23
Employment Plan Reports provide comparable data to mark progress of efforts to fully develop
the State of lllinois as a diverse, inclusive, and accessible employer.

As a requested by Employment Plan Advisory Council members, this Appendix includes two
sections that detail agency-specific answers to the annual survey led by CMS.

Section | Copy of survey responses as submitted by each agency.

Section Il Uploaded PDF copies of all marketing materials used in promotion of
hiring and inclusion efforts. Twelve responding agencies. provided copies of
their marketing materials, they were:

e Aging

e Board of Education

e Central Management Services

e Corrections

e Employment Security

e Environmental Protection Agency
e Human Services

e Innovation & Technology

e Insurance

e Office of the lllinois State Fire Marshal

e Transportation

Complete FY22 Asian American, African American, Hispanic, and Native American Employment
Plans can be found online at: https://cms.illinois.gov/personnel/dep.html

ILLINOIS CENTRAL MANAGEMENT SERVICES 1
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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FY23 EMPLOYMENT PLAN SURVEY RESPONSE
Aging

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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#32

Collector: Web Link 1 (Web Link)

Started: Thursday, September 14, 2023 2:49:15 PM
Last Modified: Thursday, September 14, 2023 3:28:46 PM
Time Spent: 00:39:31

IP Address: 136.226.12.66

Q1 Aging

Agency: (non-code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

2

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

1

Q5

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

Hispanic: 1

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

2

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

1

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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Q8

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

Hispanic: 1

Q9

How many employees in your agency were certified by
CMS to conduct structured interviews as of June 30,
20237

Q10

How many of the employees in your agency who were
certified to conduct structured interviews as of June
30, 2023 were of the following race or ethnicity?

Q11

How many of the certified interviewers in your agency
of the following race or ethnicity participated on at
least one structured interview panel during fiscal year
20237

Q12
How many structured interview panels were convened
during fiscal year 20237

Q13

How many of those structured interview panels
included one or more interviewers of the following race
or ethnicity?

Q14
How many APPLICANTS did your agency receive
applications from in FY2023?

Enter a number here:

African American:
Hispanic:

Asian American:
Native American:

African American:
Hispanic:

Asian American:
Native American:

Enter number here:

African American:
Asian American:

Enter number here:

63

PRGNS Y

o = h O
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Q15
Using the total number of applicants above, how many
were:

Q16
How many applicants did your agency
INTERVIEW in fiscal year 20237

Q17
Using the total number of interviews above, how
many of those interviewees were African American?

Q18

Out of those interviews, how many of the interview panel

members were African American?

Q19

Using the total number of interviews above, how many of

those interviewees were Asian American?

Q20

Out of those interviews, how many of the interview panel

members were Asian American?

Q21

Using the total number of interviews above, how many of

those interviewees were Hispanic/Latinx?

Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

African American:
Asian American:
Hispanic/Latinx:
Native American:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

620
92
164
12

107

20

11

ILLINOIS CENTRAL MANAGEMENT SERVICES
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Q23 Enter number here:
Using the total number of interviews above,

how many of those interviewees were

Native American?

Q24 Enter number here:
Out of those interviews, how many of the interview panel
members were Native American?

Q25 Enter number here:

Using the total number of
interviews, how many

of interviews did your

agency lead in which the hiring
personnel and the applicant
were both representative of
African American?

Q26 Enter number here:
Using the total number of interviews, how many of

interviews did your agency lead in which the hiring

personnel and the applicant were both representative

of Asian Americans?

Enter number here:

Q27

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Hispanic/Latinx?

Q28 Enter number here:

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Native Americans?

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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Q29
How many paid interns did your agency hire during fiscal year 2023?
1
Q30
How many of those interns were of the following race or ethnicity?
Hispanic: 1
Q31
How many interns did your agency hire during fiscal year 20237
0
Q32

How many of those interns were of the following race or ethnicity?

African American:
Hispanic:

Asian American:

o ©O O o

Native American:

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not

work in exchange for educational credit?

0
Q34
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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Q35 None of the above

Please select all Currently
Open & Accredited HBCUs that
you recruited interns from.

Q36 None of the above
Please select all Asian

American and Native

American Pacific Islander

Serving Institutions that you

recruited interns from.

Q37 None of the above

Please select all Hispanic
Serving Institutions in lllinois
that you recruited interns from.

N f th
Q38 one of the above

Please select all Native
American Serving Institutions
that you recruited interns from.

Q39 None of the above
Please select all lllinois Community
Colleges that you recruited interns from.

Q40 None of the above
Please select all Public State

Universities that you recruited interns

from.

Q41
For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

lllinois Association of Hispanic State Employees; IDoA DEI Committee
Q42
Please upload all marketing materials used in promotion of diversity hiring efforts.

IDoA%20Employment%20Brochure%20v1.pdf (6.5MB)

Q43 Respondent skipped this question

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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Please upload all marketing materials used
to promote an inclusive workplace.

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No
Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY2023?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q48

SERVICES
12
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Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities Yes
Budget to adorn job fair booths with engaging give-a- No
ways

Overtime for employees to conduct outreach outside  Yes
of normal business hours in these communities

Q49 Respondent skipped this question
Please provide any

suggestions/recommendations

for increasing the number of

African American, Asian

American, Hispanic, Native

American and bilingual

individuals employed by your

agency.

Q50 | Agree
By selecting “| Agree” below, |

hereby certify that the above survey

responses represent the

Employment Plan survey

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html

13



FY23 Employment Plan Report - Appendix

FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Arts Council

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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#1

Collector: Web Link 1 (Web Link)

Started: Tuesday, August 29,2023 11:08:31 AM

Last Modified: Tuesday, August 29,2023 11:18:21 AM

Time Spent: 00:09:50

IP Address: 136.226.13.64

Q1 Arts Council

Agency: (non-code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

Q4

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

4

Q5

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 1
Hispanic: 2
Asian American: 1
Native American: 0

Q6

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.
2

Q7

Provide the total number of employees whose responsibilities routinely include employment outreach and
recruitment who are African American, Asian American, Hispanic, Native American, and/or Hawaiian/Other
Pacific Islander.

Q8
Provide the total number of employees whose responsibilities routinely include employment outreach and
recruitment who are of the following race or ethnicity.

Hispanic: 1

Asian American: 1

Q9

How many employees in your agency were certified by

CMS to conduct structured interviews as of June 30, 20237 Enter a number here: 5
Q10

How many of the employees in your agency who were
certified to conduct structured interviews as of June 30, 2023

were of the following race or ethnicity? African American: 1
Hispanic: 2
Asian American: 1

Q11

How many of the certified interviewers in your agency of

the following race or ethnicity participated on at least one

structured interview panel during the fiscal year 20237 African American: 1

Hispanic:
Q12 Enter number here: 3
ILLINOIS CENTRAL MANAGEMENT SERVICES 16
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How many structured interview panels
were convened during fiscal year 20237

Q13

How many structured interview panels included one
or more interviewers of the following race or
ethnicity?

Q14
How many APPLICANTS did your agency receive
application from in FY2023

Q15
Using the total number of applicants above, how many
were:

Q16
How many applicants did your agency INTERVIEW in
fiscal year 20237

Q17
Using the total number of interviews above, how many
of those interviewees were African American?

Q18
Out of those interviews, how many of the interview
panel members were African American?

Q19

Using the total number of interviews above, how many
of those interviewees were Asian American?

Q20

Out of those interviews, how many of the interview
panel members were Asian American?

Q21

Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Q22

Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

African American:
Hispanic:

Enter number here:

African American:
Asian American:
Hispanic/Latinx:
Native American:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

w W

282

82
25
41

18

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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Q23

Using the total number of interviews above, how many

of those interviewees were Native American?

Q24

Out of those interviews, how many of the
interview panel members were Native
American?

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both
representative of African Americans?

Q26
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring

personnel and the applicant were both representative of

Asian Americans?

Q27

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both
representative of Hispanic/Latinx?

Q28

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both
representative of Native Americans?

Enter number here: 0

Enter number here: 0

We currently do not record 9999
this information but will begin

to build systems to report in

the future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

ILLINOQIS CENTRAL MANAGEMENT SERVICES
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Q29

How many paid interns did your agency hire during fiscal year 20237
0

Q30

How many of those interns were of the following race or ethnicity?

African American: 0

Hispanic: 0

Asian American: 0

Native American: 0

Q31
How many interns did your agency hire during fiscal year 20237
0

Q32

How many of those interns were of the following race or ethnicity?
African American: 0

Hispanic: 0
Asian American: 0

Native American: 0

Q33

How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0

Q34

How many of those interns were of the following race or ethnicity?
African American: 0

Hispanic: 0

Asian American: 0

Native American: 0

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html



FY23 Employment Plan Report - Appendix

Q35

Please select all Currently Open & Accredited HBCUs
that you recruited interns from.

Q36

Please select all Asian American and Native American
Pacific Islander Serving Institutions that you recruited
interns from.

Q37

Please select all Hispanic Serving
Institutions in lllinois that you recruited
interns from.

Q38

Please select all Native American Serving
Institutions that you recruited interns from.

Q39

Please select all lllinois Community Colleges that
you recruited interns from

Q40
Please select all Public State Universities that
you recruited interns from.

Q41

For hiring outreach, please indicate all organizations with
which liaise as part of your diversity hiring efforts
(community organizations, non-profits, etc.):

None

None of the above

None of the above

None of the above

None of the above

None of the above

None of the above

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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Respondent skipped this question
Q42

Please upload all marketing materials used in
promotion of diversity hiring efforts.

Q43 Respondent skipped this question
Please upload all marketing materials used to
Promote an inclusive workplace.

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No
Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY20237?

Q47

ILLINOIS CENTRAL MANAGEMENT SERVICES 21
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How many of those employees were of the following race or ethnicity?

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q48

Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the
workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- No
ways

Overtime for employees to conduct outreach outside No
of normal business hours in these communities

Q49 Respondent skipped this question

Please provide any
suggestions/recommendations
for increasing the number of
African American, Asian
American, Hispanic, Native
American and bilingual
individuals employed by your
agency.

Q50 | Agree
By selecting “l Agree” below, |

hereby certify that the above survey

responses represent the

Employment Plan survey

HIIRIAIC AFAITRAI RAARMMAAFRAFAIT CFPNV/IAFES
ILLINWVIO GEN I RAL IVIANAUGLCIVIEN T QERVILVED 22
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Capital Development Board

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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#20

Collector: Web Link 1 (Web Link)

Started: Wednesday, September 13, 2023 10:33:07 AM

Last Modified: Wednesday, September 13, 2023 11:23:42 AM

Time Spent: 00:50:34

IP Address: 136.226.12.89

Q1 Capital Development Board

Agency: (non-code listed at end)

Q3

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews. 0

Q4

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander. 0

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

Q7

ILLINOIS CENTRAL MANAGEMENT SERVICES 24
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Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

Q8
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q9
How many employees in your agency
were certified by CMS to conduct

structured interviews as of June 30, Enter a number here: 25

20237
Q10
How many of the employees in your We currently do not record 9999
agency who were certified to conduct this information but will begin to
structured interviews as of June 30, build systems to report in the
2023 were of the following race or future. (Enter 9999 here)
ethnicity?
Q11 We currently do not record 9999

How many of the certified interviewers in your agency of ~this information but will begin to
the following race or ethnicity participated on at least one ~ build systems to report in the
structured interview panel during fiscal year 2023? future. (Enter 9999 here)

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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Q12

How many structured interview panels were convened
during fiscal year 20237

Q13

How many of those structured interview panels included
one or more interviewers of the following race or ethnicity?

Q14

How many APPLICANTS did your agency receive
applications From in FY20237?

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the

future. (Enter 9999 here)

Q15

Using the total number of applicants above, how many
Were:

Q16

How many applicants did your agency INTERVIEW in
Fiscal year 20237

Q17

Using the total number of interviews above, how many
Of those interviewees were African American?

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

ILLINOIS CENTRAL MANAGEMENT SERVICES

26
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Q18

Out of those interviews, how many of the interview

Panel members were African American?

Q19

Using the total number of interviews above, how
many of those interviewees were Asian
American?

Q20

Out of those interviews, how many of the
interview panel members were Asian American?

Q21

Using the total number of interviews above, how
many of those interviewees were
Hispanic/Latinx?

Q22

Out of those interviews, how many of the
interview panel members were Hispanic/Latinx?

Q23

Using the total number of interviews above,
how many of those interviewees were
Native American?

We currently do not record 9999
this information but will begin to
build systems to report in the

future. (Enter 9999 here)

We currently do not record
9999

this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record
9999

this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record
9999

this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record
9999 this information but
will begin to build systems
to report in the future.
(Enter 9999 here)

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html
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Q24
Out of those interviews, how many of the interview panel
Members were Native American?

We currently do not record
9999 this information but
will begin to build systems
to report in the future.
(Enter 9999 here)

Q25 We currently do not record
Using the total number of interviews, how many of interviews 9999 this information but
did your agency lead in which the hiring personnel and the  will begin to build systems

applicant were both representative of African Americans? to report in the future.
(Enter 9999 here)

Q26

Using the total number of interviews, how many of We currently do not record 9999
interviews did your agency lead in which the hiring this information but will begin to
personnel and the applicant were both build systems to report in the
representative future. (Enter 9999 here)

of Asian Americans?

Q27
We currently do not record 9999
Using the total number of interviews, how many of  thjs information but will begin to

interviews did your agency lead in which the hiring  puijld systems to report in the
personnel and the applicant were both representative  fyture. (Enter 9999 here)
of Hispanic/Latinx?

We currently do not record

Q28 9999 this information but will
Using the total number of interviews, how many of begin to build systems to
interviews did your agency lead in which the hiring report in the future. (Enter
personnel and the applicant were both representative of 9999 here)

Native Americans?

Q29

How many paid interns did your agency hire during fiscal year 20237
5

Q30

How many of those interns were of the following race or ethnicity?
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African American:
Hispanic:

Asian American:

o O O =

Native American:

Q31
How many interns did your agency hire during fiscal year 20237
9

Q32
How many of those interns were of the following race or ethnicity?
African American:

Hispanic:

Asian American:

o = O N

Native American:

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0
Q34
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q35 None of the above

Please select all Currently Open &
Accredited HBCUs that you recruited
interns from.

None of the above
Q36
Please select all Asian American and Native
American Pacific Islander Serving Institutions that
you recruited interns from.
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None of the above
Q37
Please select all Hispanic Serving Institutions in lllinois
that you recruited interns from.

None of the above
Q38
Please select all Native American Serving Institutions
that you recruited interns from.

None of the above
Q39
Please select all lllinois Community Colleges that you
recruited interns from.

University of lllinois Chicago,
Q40 University of lllinois Springfield
Please select all Public State Universities that you
recruited interns from.

Q41
For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

0

Respondent skipped this question
Q42
Please upload all marketing materials used in promotion
of diversity hiring efforts.

Respondent skipped this question
Q43
Please upload all marketing materials used to promote
an inclusive workplace.

Q44

Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No
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Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY2023?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q438
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- No
ways

Overtime for employees to conduct outreach outside No
of normal business hours in these communities

Q49

Please provide any suggestions/recommendations for increasing the number of African
American, Asian American, Hispanic, Native American and bilingual individuals employed by
your agency.
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Allow Agencies to select qualified candidates for interview instead of a random selection by CMS
with no consideration of ethnicity needs.

Q50 | Agree
By selecting “l Agree” below, |

hereby certify that the above survey
responses represent the Employment
Plan survey

ILLINOIS CENTRAL MANAGEMENT SERVICES
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Central Management Services
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#25

Collector: Web Link 1 (Web Link)

Started: Tuesday, August 29, 2023 9:10:45 AM

Last Modified: Wednesday, September 13, 2023 4:34:23 PM

Time Spent: Over a week

IP Address: 136.226.12.180

Q1 Central Management Services

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

Q4

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.
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19

Q7

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

Q8
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 1
Hispanic: 6
Asian American: 0
Native American: 0

Q9
How many employees in your agency were certified by
CMS to conduct structured interviews as of June 30, 20237 Enter a number here: 85

Q10

How many of the employees in your agency who

were certified to conduct structured interviews as of African American: 1
June 30, 2023 were of the following race or ethnicity? Hispanic: 1
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Q11
How many of the certified interviewers in your . .
. " Hispanic: 1

agency of the following race or ethnicity

participated on at least one structured

interview panel during fiscal year 20237

Q12

How many structured interviews panels were We currently do not record 9999

convened during fiscal year 20237 this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Q13 Native American: 9999

How many of those structured Interview
panels included one or more
interviewers of the following race or
ethnicity?

Q14 Enter number here: 3636
How many APPLICANTS did your
agency receive applications from in

FY2023?
Q15 African American: 266
Using the total number of applicants above, how many Asian American: 54
were: Hispanic/Latinx: 114
Native American: 5
Q16
How many applicants did your agency INTERVIEW in
fiscal year 20237 Enter number here: 653
Q17
Using the total number of interviews above, how many
of those interviewees were African American?
Enter number here: 82
Q18 We currently do not record 9999

Out of those interviews, how many of the interview this information but will begin to

panel members were African American? build systems to report in the

future. (Enter 9999 here)
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Q19

Using the total number of interviews above, how many
of those interviewees were Asian American?

Q20

Out of those interviews, how many of the interview
panel members were Asian American?

Q21
Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Q23

Using the total number of interviews
above, how many of those interviewees
were Native American?

Q24

Out of those interviews, how many of the interview
panel members were Native American?

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
African Americans?

Q26

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Asian Americans?

Enter number here: 23

We currently do notrecord 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 46

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 2

We currently do notrecord 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999

this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999

this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q27 We currently do not record 9999
Using the total number of interviews, how many of this information but will begin to
interviews did your agency lead in which the hiring build systems to report in the

personnel and the applicant were both representative of future. (Enter 9999 here)
Hispanic/Latinx?

Q28 We currently do not record 9999 this
Using the total number of interviews, how many of information but will begin to
interviews did your agency lead in which the hiring build systems to report in the

personnel and the applicant were both representative of  future. (Enter 9999 here)
Native Americans?

Q29

How many paid interns did your agency hire during fiscal year 20237
1

Q30

How many of those interns were of the following race or ethnicity?

African American: 2

Hispanic: 3

Q31

How many interns did your agency hire during fiscal year 20237

11

Q32

How many of those interns were of the following race or ethnicity?
African American: 2

Hispanic: 3

Q33

How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0

Q34
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How many of those interns were of the following race or ethnicity?

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Howard University
Q35
Please select all Currently Open
& Accredited HBCUs that you
recruited interns from.

Q36

Please select all Asian American and Native  University of lllinois at Chicago Chicago IL
American Pacific Islander serving

Institutions that you recruited interns from.

City Colleges of Chicago-Harold Washington
Q37 College Chicago IL

Please select all Hispanic Serving
Institutions in Illinois that you recruited
Interns from.

City Colleges of Chicago- Richard J Daley
College Chicago IL

University of lllinois at Chicago Chicago IL

Joliet Junior College Joliet IL
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None of the above
Q38

Please select all Native American Serving
Institutions that you recruited interns from.

Q39
Please select all lllinois Community Colleges CCC Richard J. Daley College,
that you recruited interns from. CCC Harold Washington College,
Joliet Junior College, Joliet,
Richland Community College, Decatur
Q40 Chicago State University,
Please select all Public State Universities that University of lllinois Chicago,
you recruited interns from. University of lllinois Springfield
Q41

For hiring outreach, please indicate all organizations with which liaise as part of your
diversity hiring efforts hiring efforts (community organizations, non-profits, etc.):

See attachments

Q42
Please upload all marketing materials used in promotion of diversity hiring efforts.

FY23%20CMS%20D1%20recruitment%20PDF%20-
%20UPLOAD%20FOR%20SURVEY.pdf (6 MB)

Q43
Please upload all marketing materials used to promote an inclusive workplace.

FY23%20DI.CMS.%20Inclusion%20PDF%20-%20UPLOAD%20FOR%20SURVEY.pdf
(1.6MB)

Q44
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Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American Yes

Hispanic Yes

Asian American Yes

Native American Yes
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American Recruitment
Hispanic Recruitment
Asian American Recruitment
Native American Recruitment
Q46

How many employees in your agency received tuition
reimbursement in FY20237

3
Q47
How many of those employees were of the following race or ethnicity?
African American: 2
Q48

Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities Yes
Budget to adorn job fair booths with engaging give-a- Yes
ways

Overtime for employees to conduct outreach outside  Yes
of normal business hours in these communities
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Q49

Please provide any suggestions/recommendations for increasing the number of African
American, Asian American, Hispanic, Native American and bilingual individuals employed by
your agency.

Continue our monthly meetings with the Council and develop personal relationships with a
key member of each group.

Q50 | Agree

By selecting “l Agree” below, |
hereby certify that the above survey
responses represent the
Employment Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Children & Family Services
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#40

Collector: Web Link 1 (Web Link)

Started: Friday, September 15,2023 11:54:34 AM

Last Modified: Friday, September 15, 2023 1:32:23 PM

Time Spent: 01:37:49

IP Address: 136.226.13.46

Q1 Children and Family Services

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

24

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

12

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 10
Hispanic: 1
Asian American: 1
Native American: 0
Q6

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.
18

Q7
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Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

13

Q8
Provide the total number of employees whose responsibilities routinely include employment

outreach and recruitment who are of the following race or ethnicity.

African American:
Hispanic:

Asian American:
Native American:

Q9

How many employees in your agency were
certified by CMS to conduct structured
interviews as of June 30, 20237

Q10

How many of the employees in your agency
who were certified to conduct structured
interviews as of June 30, 2023 were of the
following race or ethnicity?

Q11

How many of the certified interviewers in your
agency of the following race or ethnicity
participated on at least one structured interview
panel during fiscal year 20237

Q12
How many structured interviews panels were
convened during fiscal year 20237

5

5
1
2

Enter a number here: 25
We currently do not 9999
Record this information

but will begin to build

systems to report in

the future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record
9999

this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q13

How many of those structured interview panels
included one or more interviewers of the
following race or ethnicity?

Q14
How many APPLICANTS did your agency
receive applications from in FY2023

Q15
Using the total number of applicants above, how
many were:

Q16
How many applicants did your agency
INTERVIEW in fiscal year 20237

Q17

Using the total number of interviews above, how
many of those interviewees were African
American?

We currently do not record
9999

this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record
9999

this information but will begin

to build systems to report in

the future. (Enter 9999 here)

We currently do not record
9999

this information but will begin

to build systems to report in

the future. (Enter 9999 here)

We currently do not record 9999
this information but will begin

to build systems to report in

the future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html

46



FY23 Employment Plan Report - Appendix

Q18

Out of those interviews, how many of the
interview panel members were African
American?

Q19

Using the total number of interviews above, how
many of those interviewees were Asian
American?

Q20
Out of those interviews, how many of the
interview panel members were Asian American?

Q21

Using the total number of interviews above, how
many of those interviewees were
Hispanic/Latinx?

Q22

Out of those interviews, how many of the
interview panel members were
Hispanic/Latinx?

Q23

Using the total number of interviews above,
how many of those interviewees were Native
American?

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q24

Out of those interviews, how many of the
interview panel members were

Native American?

Q25

Using the total number of interviews, how
many of interviews did your agency lead in
which the hiring personnel and the applicant
were both representative of African
Americans?

Q26

Using the total number of interviews, how
many of interviews did your agency lead in
which the hiring personnel and the applicant

were both representative of Asian Americans?

Q27

Using the total number of interviews, how
many of interviews did your agency lead in
which the hiring personnel and the applicant
were both representative of Hispanic/Latinx?

Q28

Using the total number of interviews, how
many of interviews did your agency lead in
which the hiring personnel and the applicant
were both representative of Native
Americans?

Q29

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

How many paid interns did your agency hire during fiscal year 2023?

Q30

3

How many of those interns were of the following race or ethnicity?
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African American:
Hispanic:

Asian American:

o O ON

Native American:

Q31
How many interns did your agency hire during fiscal year 2023?
3

Q32
How many of those interns were of the following race or ethnicity?
African American: 2

Hispanic: 0
Asian American: 0
Native American: 0

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0
Q34
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q35 None of the above

Please select all Currently Open &
Accredited HBCUs that you recruited
interns from.

None of the above
Q36
Please select all Asian American and Native
American Pacific Islander Serving Institutions that
you recruited interns from.
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None of the above
Q37 v

Please select all Hispanic Serving Institutions in lllinois
that you recruited interns from.

Q38 None of the above

Please select all Native American Serving Institutions
that you recruited interns from.

None of the above

Q39
Please select all lllinois Community Colleges that you
recruited interns from.

None of the above

Q40
Please select all Public State Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

Chicago City Classic Scholarship Foundation-HBCU, Rosaland Cease Fire, The Black
Community Provider Network, Springfield Urban

League, Chicago Urban League, Rainbow Push Foundation, Peoria Urban League,
Englewood Street Alternative Project, lllinois

Legislative Black Caucus Foundation, Chicago Defender Bud Billiken Foundation, Chicago
Are Project, Englewood 16th Ward

Community Affairs, Alpha Phi Alpha Fraternity Incorporated, Delta Sigma Theta Sorority
Incorporated, lllinois District of Church of

God in Christ, Chicago Salvation Army, Chinese American Service League, Chinese
Mutual Aid Association, South Asian American

Policy and Research Institute, Apna Ghar, Inc, Indo-American Center, Midwest Asian
Health Association, Project Vision, Pui Tak

Center, Chinese Christian Union Church, Muslim Community Center, Coalition for a Better
Chinese American Community, Chinese

American Museum of Chicago Chicago, Chinatown Chamber of Commerce, Asian
Americans Advancing Justice — Chicago, Hana

Center, KAN-WIN, Vietnamese Association of lllinois, Companeros de Salud (Aurora),
Elgin Hispanic Network (Elgin), Coalicion
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Latinos Unidos de Lake County (Waukegan), Community Alliance (Melrose Park), Quad
Cities Hispanic Chamber (Rock Island),

Coalition of Latino Leaders (Belvidere), Western Avenue Community Center
(Bloomington), Hispanic Women of Springfield

(Springfield), The Latino Roundtable of Southwestern lllinois (East St. Louis), Hispanic
Leaders Group of Greater St. Louis (St Louis),

Marshall Square Resource Network (Chicago), lllinois Migrant Council (Statewide),
Latino Social Workers Organization (Conference), lllinois Association of Hispanic State
Employees (IAHSE), Hispanic Alliance for Career Enhancement (HACE), lllinois Latino
Council on Higher Education (ILACHE), lllinois Hispanic Chamber of Commerce
(Statewide), Little Village Chamber of Commerce (Chicago), Hispanic Pro Network
(Chicago), National Latino Educational Institute (Chicago), Latino Youth High School
(Chicago), Central States

SER (Chicago), Latin American Recruitment & Education Service (UIC), University of
lllinois Career Services (Chicago), lllinois

Coalition for Inmigrant and Refugee Rights (Statewide), St Augustine College (Chicago),
Chicago City Colleges — Adult Education

Program (Chicago), Peruvian Festival, Pilsen Neighbors - Fiesta del Sol, Puerto Rico
Parade Committee — Puerto Rican Festival,

State Senator Omar Aquino Health Fair, Parent University Resource Fair, Day of the Child
Parade & Festival, Chicago Public Schools

American Indian Education Festival - American Indian Center, Chicago American Indian
Collaborative Education Conference - (Skokie), Northwestern University Native American
& Indigenous Student Alliance -Pow Wow, St Kateri Center - Pow Wow and CPS
American Indian Education Program Celebration, American Indian Center of Chicago’s
Back to School - Pow Wow, 30th Annual Potawatomi Trails - Pow Wow (Zion)

Respondent skipped this question
Q42
Please upload all marketing materials used in
promotion of diversity hiring efforts.

Respondent skipped this question
Q43
Please upload all marketing materials used to promote
an inclusive workplace.

Q44

Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American Yes
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Hispanic Yes
Asian American Yes
Native American Yes
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY2023?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q48
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities Yes
Budget to adorn job fair booths with engaging give-a- Yes
ways

Overtime for employees to conduct outreach outside  Yes
of normal business hours in these communities
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Respondent skipped this question

Q49

Please provide any suggestions/recommendations
for increasing the number of African American,
Asian American, Hispanic, Native American and
bilingual individuals employed by your agency.

Q50

By selecting “I Agree” below, | hereby certify that the

above survey responses represent the Employment | Agree
Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Civil Service Commission
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#13

Collector: Web Link 1 (Web Link)

Started: Monday, September 11, 2023 1:52:26 PM

Last Modified: Monday, September 11, 2023 1:58:16 PM

Time Spent: 00:05:50

IP Address: 136.226.13.63

Q1 Civil Service Commission

Agency: (non-code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

2

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

0

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

0

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

0

Q8
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Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Qo Enter a number here: 2
How many employees in your agency
were certified by CMS to conduct
structured interviews as of June 30,
20237
Q10
How many of the employees in African American: 0
your agency who were certified to Hispanic: 0
conduct structured interviews as of Asian American: 0
June 30, 2023 were of the following Native American: 0
race or ethnicity?
Q11
.HOW many Of the certified African American: 0
interviewers in your agency of the . -
following race or ethnicity H|§pan|c. . 0
. Asian American: 0
participated on at least one . S
) . . Native American: 0
structured interview panel during
fiscal year 20237
Q12
How many structured interview Enter number here: 0
panels were convened during fiscal
year 20237
Q13
How many of those structured
interview panels included one or African American: 0
more interviewers of the following Hispanic: 0
race or ethnicity? Asian American: 0
Native American: 0
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Q14

How many APPLICANTS did your
agency receive applications from in
FY2023?

Q15
Using the total number of applicants above, how many
were:

Q16
How many applicants did your agency INTERVIEW in
fiscal year 20237

Q17
Using the total number of interviews above, how many
of those interviewees were African American?

Q18
Out of those interviews, how many of the interview
panel members were African American?

Q19
Using the total number of interviews above, how many
of those interviewees were Asian American?

Q20
Out of those interviews, how many of the interview
panel members were Asian American?

Q21
Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Enter number here:

African American:
Asian American:
Hispanic/Latinx:
Native American:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

o (===
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Enter number here:

Q23
Using the total number of interviews above, how many
of those interviewees were Native American?

Q24 Enter number here:
Out of those interviews, how many of the

interview panel members were Native

American?

Enter number here:

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
African Americans?

Q26 Enter number here:

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Asian Americans?

Enter number here:

Q27

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Hispanic/Latinx?

Q28 Enter number here:

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Native Americans?

Q29
How many paid interns did your agency hire during fiscal year 2023?
0
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Q30
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q31
How many interns did your agency hire during fiscal year 20237
0
Q32
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0
Q34
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
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Q35 None of the above

Please select all Currently
Open & Accredited HBCUs
that you recruited interns from.

Q36 None of the above
Please select all Asian

American and Native

American Pacific Islander

Serving Institutions that

you recruited interns from.

Q37 None of the above

Please select all Hispanic
Serving Institutions in lllinois
that you recruited interns from.

Q38 None of the above
Please select all Native American

Serving Institutions that you recruited

interns from.

None of the above
Q39
Please select all lllinois Community Colleges that
you recruited interns from.

None of the above
Q40
Please select all Public State Universities that you
recruited interns from.

Q41
For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

0
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Respondent skipped this question
Q42
Please upload all marketing materials used in promotion
of diversity hiring efforts.

Respondent skipped this question
Q43
Please upload all marketing materials used to promote
an inclusive workplace.

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No
Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY2023?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
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Asian American: 0
Native American: 0
Q48

Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the
workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- No
ways

Overtime for employees to conduct outreach outside No
of normal business hours in these communities

Q49 Respondent skipped this question
Please provide any

suggestions/recommendations

for increasing the number of

African American, Asian

American, Hispanic, Native

American and bilingual

individuals employed by your

agency.

Q50 | Agree
By selecting “| Agree” below, |

hereby certify that the above survey

responses represent the

Employment Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Commerce & Economic Opportunity
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#26

Collector: Web Link 1 (Web Link)

Started: Wednesday, September 13,2023 7:24:03 PM

Last Modified: Wednesday, September 13, 2023 7:40:08 PM

Time Spent: 00:16:04

IP Address: 136.226.13.79

Q1 Commerce and Economic Opportunity

Agency: (non-code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

Q4

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q6
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Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

0

Q8
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q9
How many employees in your agency were certified Enter a number here: 101
by CMS to conduct structured interviews as of June '
30, 20237
Q10 . African American: 21
How many of the employees in your agency who . .
e : . Hispanic: 15
were certified to conduct structured interviews as . S
: Asian American: 3
of June 30, 2023 were of the following race or : L
o Native American: 0
ethnicity?
Q11 African American: 7
How many of the certified interviewers in your Hispanic: 3
agency of the following race or ethnicity Asian American: 0
participated on at least one structured interview Native American: 0
panel during fiscal year 20237
Enter number here: 92

Q12

How many structured interview panels were
convened during fiscal year 2023?
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Q13

How many of those structured interview panels
included one or more interviewers of the following
race or ethnicity?

Q14

How many APPLICANTS did your
agency receive applications from in
FY2023?

Q15

Using the total number of applicants above, how many
were:

Q16

How many applicants did your agency INTERVIEW in
fiscal year 20237

Q17

Using the total number of interviews above, how many
of those interviewees were African American?

Q18

Out of those interviews, how many of the interview
panel members were African American?

African American: 11
Hispanic: 5
Asian American: 0
Native American: 0
Enter number here: 673

African American: 138
Asian American: 35
Hispanic/Latinx: 58
Native American: 7

Enter number here: 543

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 11
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Q19

Using the total number of interviews above, how many
of those interviewees were Asian American?

Q20

Out of those interviews, how many of the interview
panel members were Asian American?

Q21

Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Q22

Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Q23

Using the total number of interviews above,
how many of those interviewees were Native American?

Q24

Out of those interviews, how many of the interview
panel members were Native American?

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 0

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 8

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 0
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Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring

personnel and the applicant were both representative

of African Americans?

Q26

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring

personnel and the applicant were both representative

of Asian Americans?

Q27

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring

personnel and the applicant were both representative

of Hispanic/Latinx?

Q28

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring

personnel and the applicant were both representative

of Native Americans?

Q29

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

How many paid interns did your agency hire during fiscal year 20237

Q30

18

How many of those interns were of the following race or ethnicity?

African American:
Hispanic:

Asian American:
Native American:

o O N
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Q31
How many interns did your agency hire during fiscal year 2023?

18

Q32

How many of those interns were of the following race or ethnicity?
African American: 8
Hispanic: 2

Asian American: 0
Native American: 0

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0
Q34
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q35 None of the above
Please select all Currently Open &
Accredited HBCUs that you recruited
interns from.
Q36 University of lllinois at Chicago Chicago IL

Please select all Asian American
and Native American Pacific
Islander Serving Institutions that
you recruited interns from.

University of lllinois at Chicago Chicago IL
Q37
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Please select all Hispanic Serving Institutions in lllinois
that you recruited interns from.

Q38 None of the above

Please select all Native American Serving Institutions
that you recruited interns from.

Q39 None of the above

Please select all lllinois Community Colleges that you
recruited interns from.

University of lllinois Chicago,
Q40

Please select all Public State Universities that you
recruited interns from.

University of lllinois Springfield

Q41
For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

IAHSE

Respondent skipped this question
Q42

Please upload all marketing materials used in promotion
of diversity hiring efforts.

Q43 Respondent skipped this question

Please upload all marketing materials used to promote
an inclusive workplace.

Qa4
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Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No
Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY2023?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
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Q438
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities Yes
Budget to adorn job fair booths with engaging give-a-  Yes
ways

Overtime for employees to conduct outreach outside Yes
of normal business hours in these communities

Respondent skipped this question
Q49

Please provide any suggestions/recommendations
for increasing the number of African American,
Asian American, Hispanic, Native American and
bilingual individuals employed by your agency.

Q50 | Agree

By selecting “I Agree” below, | hereby certify that the
above survey responses represent the Employment
Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Commission on Equity & Inclusion
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#24

Collector: Web Link 1 (Web Link)

Started: Wednesday, September 06, 2023 7:54:10 AM

Last Modified: Wednesday, September 13, 2023 2:46:16 PM

Time Spent: Over a day

IP Address: 136.226.13.46

Q1 Other (please specify):
Commission on Equity and
Inclusion

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

1

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

1

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 0
Hispanic: 1
Asian American: 0
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

1
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Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

1

Q8
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 0
Hispanic: 1
Asian American: 0
Native American: 0

Q9
How many employees in your agency were certified by
CMS to conduct structured interviews as of June 30, 20237 Enter a number here: 6
Q10
How many of the employees in your agency who were
certified to conduct structured interviews as of June 30,
2023 were of the following race or ethnicity? African American: 3
Hispanic: 2
Asian American: 0
Native American: 0
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Q11 African American: 0
How many of the certified interviewers in your agency Hispanic: 2
of the following race or ethnicity participated on at Asian American: 0
least one structured interview panel during fiscal year Native American: 0
20237
Q12 Enter number here: 3
How many structured interview panels were convened
during fiscal year 20237
Q13
How many of those structured interview panels included A]l‘rican. American: 0
one or more interviewers of the following race or Hispanic: 2
ethnicity? Asian American: 0
Native American: 0
Q14 Enter number here: 268
How many APPLICANTS did your agency receive
applications from in FY2023?
Q15 African American: 131
Using the total number of applicants above, how many  Asian American: 9
were: Hispanic/Latinx: 39
Native American: 2
Q16
How many applicants did your agency INTERVIEW in
fiscal year 20237 Enter number here: 15
Enter number here: 6
Q17
Using the total number of interviews above, how many
of those interviewees were African American?
Enter number here: 0
Q18
Out of those interviews, how many of the interview
panel members were African American?
Enter number here: 0

Q19

Using the total number of interviews above, how many
of those interviewees were Asian American?

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html



FY23 Employment Plan Report - Appendix

Enter number here:
Q20

Out of those interviews, how many of the interview
panel members were Asian American?

Enter number here:
Q21

Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Enter number here:
Q22

Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Q23

Using the total number of interviews above, how many

of those interviewees were Native American?
Enter number here:

Q24 Enter number here:
Out of those interviews, how many of the

interview panel members were Native

American?

Enter number here:
Q25
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
African Americans?

Enter number here:
Q26
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Asian Americans?
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Enter number here:
Q27
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Hispanic/Latinx?

Enter number here:
Q28
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Native Americans?

Q29
How many paid interns did your agency hire during fiscal year 20237
0
Q30
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q31
How many interns did your agency hire during fiscal year 2023?
0
Q32
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
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Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0

Q34
How many of those interns were of the following race or ethnicity?
African American: 0

Hispanic:

0
Asian American: 0
Native American: 0

Q35 None of the above

Please select all Currently
Open & Accredited HBCUs
that you recruited interns from.

Q36 None of the above
Please select all Asian

American and Native

American Pacific Islander

Serving Institutions that you

recruited interns from.

None of the above
Q37 v

Please select all Hispanic
Serving Institutions in lllinois
that you recruited interns from.

Q38 None of the above
Please select all Native American

Serving Institutions

that you recruited interns from.

Q39 None of the above

Please select all lllinois Community Colleges that
you recruited interns from.
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Q40 None of the above
Please select all Public State Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

None

Respondent skipped this question

Q42
Please upload all marketing materials used in
promotion of diversity hiring efforts.

Q43 Respondent skipped this question

Please upload all marketing materials used to promote
an inclusive workplace.

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African American No
Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
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Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY20237?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q438

Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the
workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- No
ways

Overtime for employees to conduct outreach outside No
of normal business hours in these communities

Q49 Respondent skipped this question
Please provide any

suggestions/recommendations

for increasing the number of

African American, Asian

American, Hispanic, Native

American and bilingual

individuals employed by your

agency.

Q50 | Agree
By selecting “l Agree” below, |

hereby certify that the above survey

responses represent the

Employment Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Corrections
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HA45

Collector: Web Link 1 (Web Link)

Started: Wednesday, September 20, 2023 10:12:52 AM

Last Modified: Wednesday, September 21, 2023 2:14:51 PM

Time Spent: Over a day

IP Address: 136.226.12.216

Q1 Corrections

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

14

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

2

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 1
Hispanic: 1
Asian American: 0
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

1

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

0
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Q8

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American:
Hispanic:

Asian American:
Native American:

0

0
0
0

Q9 ) o Enter a number here: 389

How many employees in your agency were certified by

CMS to conduct structured interviews as of June 30,

20237

Q10 African American: 21

How many of the employees in your agency who were Hispanic: 7

certified to conduct structured interviews as of June Asian American: 4

30, 2023 were of the following race or ethnicity? Native American: 0

Q11 African American: 24

How many of the certified interviewers in your agency Hispanic: 7

of the following race or ethnicity participated on at least Asian American: 1

one structured interview panel during fiscal year 20237 Native American: 0

Q12

How many structured interview panels were convened  £nter number here: 291

during fiscal year 20237

Q13

How many of those structured interview panels included  African American: 56

one or more interviewers of the following race or Hispanic: 28

ethnicity? Asian American: 1
Native American: 0
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Q14
How many APPLICANTS did your agency receive
applications from in FY2023?

Q15
Using the total number of applicants above, how
many were:

Q16
How many applicants did your agency Interview in
fiscal year 20237

We currently do not record 9999
this information but will begin to build
systems to report in the future. (Enter
9999 here)

We currently do not record 9999
this information but will begin to build
systems to report in the future. (Enter
9999 here)

We currently do not record 9999
this information but will begin to build
systems to report in the future. (Enter
9999 here)

Q17

Using the total number of interviews above, We currently do not record 9999

how many of those interviewees were African this information but will begin to

American? build systems to report in the
future. (Enter 9999 here)

Q18

Out of those interviews, how many of the We currently do not record 9999

interview panel members were African this information but will begin to

American? build systems to report in the
future. (Enter 9999 here)
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Q19

Using the total number of interviews above,
how many of those interviewees were Asian
American?

Q20

Out of those interviews, how many of the
interview panel members were Asian
American?

Q21

Using the total number of interviews above,
how many of those interviewees were
Hispanic/Latinx?

Q22

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999

Out of these interviews, how many of the interview  thjs information but will begin to

Panel members were Hispanic/Latinx?

Q23

build systems to report in the
future. (Enter 9999 here)

Using the total number of interviews above, how many of We currently do not record

those interviewees were Native American?

Q24

9999 this information but will
begin to build systems to report
in the future. (Enter 9999 here)

Out of those interviews, how many of the interview panel We currently do not record

members were Native American?

9999 this information but will
begin to build systems to report
in the future. (Enter 9999 here)
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Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
African Americans?

Q26

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Asian Americans?

We currently do not record
9999 this information but will
begin to build systems to report
in the future. (Enter 9999 here)

We currently do not record
9999 this information but will
begin to build systems to report
in the future. (Enter 9999 here)

We currently do not record 9999
Q27 this information but will begin to

Using the total number of interviews, how many of ~ build systems to report in the
interviews did your agency lead in which the hiring ~ future. (Enter 9999 here)

personnel and the applicant were both representative
of Hispanic/Latinx?

Q28

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Native Americans?

Q29

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

How many paid interns did your agency hire during fiscal year 20237

Q30

0

How many of those interns were of the following race or ethnicity?

African American:
Hispanic:

Asian American:
Native American:

0

0
0
0
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Q31
How many interns did your agency hire during fiscal year 2023?

0
Q32
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0
Q34
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q35 None of the above

Please select all Currently Open &
Accredited HBCUs that you recruited
interns from.

None of the above
Q36
Please select all Asian American and Native American
Pacific Islander Serving Institutions that you recruited
interns from.

None of the above
Q37
Please select all Hispanic Serving Institutions in lllinois
that you recruited interns from.
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Q38 None of the above

Please select all Native American Serving Institutions
that you recruited interns from.

Q39 None of the above
Please select all lllinois Community Colleges that you
recruited interns from.

None of the above

Q40
Please select all Public State Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

We attend any and all events in lllinois, lowa, Missouri and Indiana in which we have facilities near
and beyond including high schools, colleges, universities, vocational schools, military events,
recruiting during drill weekends, Yellow Ribbon, community events, resources fairs,
IDES/Workforce, Salvation Army, Goodwill Industries, Hiring workshops, CMS events. We also
attend conferences, conventions and festivals that are specific to various ethnicities including
Puerto Rican Festivals, lllinois Association of Hispanic State

Employees-IAHSE/Latino Caucus of lllinois, Latino Roundtable, NAACP, lllinois Asian American
State Employees Association, Asian American Employment Plan Council, African American
Employment Plan Council, Urban Native Education Conference, Chicago American Indian
Collaborative, Midwest SOARRING Foundation.

Q42
Please upload all marketing materials used in promotion of diversity hiring efforts.
Career%20Development%20Flyer%202%20(002).pdf (318KB)

Q43 Respondent skipped this question
Please upload all marketing materials used
to promote an inclusive workplace.

Q44

Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No

ILLINOIS CENTRAL MANAGEMENT SERVICES 89
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html



FY23 Employment Plan Report - Appendix

Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA

Hispanic NA

Asian American NA

Native American NA

Q46

How many employees in your agency received tuition reimbursement in FY2023?
0

Q47

How many of those employees were of the following race or ethnicity?

African American: 0

Hispanic: 0

Asian American: 0

Native American: 0

Q48
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- No
ways

Overtime for employees to conduct outreach outside No
of normal business hours in these communities
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Respondent skipped this question

Q49

Please provide any suggestions/recommendations
for increasing the number of African American, Asian
American, Hispanic, Native American and bilingual
individuals employed by your agency.

Q50 | Agree

By selecting “l| Agree” below, | hereby certify that the
above survey responses represent the Employment
Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Criminal Justice Information Authority

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html

92



FY23 Employment Plan Report - Appendix

#51

Collector: Web Link 1 (Web Link)

Started: Thursday, September 28,2023 3:28:14 PM

Last Modified: Thursday, September 28, 2023 2:14:51 PM

Time Spent: 00:25:45

IP Address: 108.204.106.78

Q1 Criminal Justice Information Authority

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

4

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,

and/or Hawaiian/Other Pacific Islander.
4

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 3
Asian American: 1
Q6

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.
4

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

4

Q8
Provide the total number of employees whose responsibilities routinely include employment

outreach and recruitment who are of the following race or ethnicity.
African American: 3
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Asian American:
Native American:

Q9

How many employees in your agency were certified by
CMS to conduct structured interviews as of June 30,
20237

Q10

How many of the employees in your agency who were
certified to conduct structured interviews as of June
30, 2023 were of the following race or ethnicity?

Q11

How many of the certified interviewers in your agency
of the following race or ethnicity participated on at least
one structured interview panel during fiscal year
20237

Q12
How many structured interview panels were
convened during fiscal year 20237

1

0

Enter a number here: 61
We currently do not 9999

record this information but
will begin to build systems
to report in the future. (
Enter 9999 here)

African American: 27
Hispanic: 5
Asian American: 3
Native American: 0

We currently do not record 9999 this
information but will begin to build
systems to report in the future. (Enter
9999 here)

African American: 19
Hispanic: 3
Asian American: 2

We currently do not 9999
record

this information but will

begin to build systems to
report in the future.(Enter
9999 here)

Enter number here: 38
We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q13 African American: 19

How many of those structured interview panels included  Hispanic: 7

one or more interviewers of the following race or ethnicity? Asian American: 2

Q14 Enter number here: 1715
How many APPLICANTS did your agency receive We currently do not record 9999
applications from in FY2023? this information but will begin to

build systems to report in the future.
(Enter 9999 here)

Q15 African American: 932
Using the total number of applicants above, how many Asian American: 929
were: Hispanic/Latinx: 262

Native American: 19

We currently do not record 9999 this
information but will begin to build
systems to report in the future. (Enter

9999 here)

Q16

How many applicants did your agency INTERVIEW Enter number here: 9999

in fiscal year 20237 We currently do not record 187 this
information but will begin to build
systems to report in the future.
(Enter 9999 here)

Q17

Using the total number of interviews above, how Enter number here: 62

many of those interviewees were African We currently do not record 9999

American? this information but will begin to
build systems to report in the future.
(Enter 9999 here)
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Q18
Out of those interviews, how many of the interview Enter number here: 19
panel members were African American? We currently do not record 9999
this information but will begin to
build systems to report in the future.
(Enter 9999 here)
Q19 Enter number here: 15
Using the total number of interviews above, We currently do not record 9999 this
how many of those interviewees were information but will begin to build
Asian American? systems to report in the future. (Enter
9999 here)
Q20

Out of those interviews, how many of the
interview panel members were
Asian American? Enter number here: 2
We currently do not record 9999
this information but will begin
to build systems to report in
the future. (Enter 9999 here)

Q21
Using the total number of interviews above, how many Enter number here: 25
of those interviewees were Hispanic/Latinx? We currently do not record 9999

this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Q23

Out of those interviews, how many of the
interview panel members were
Native American?

Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Q23
Using the total number of interviews above, how many
of those interviewees were Native American?

Enter number here: 3

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 2

we currently do not record 9999 this

information but will begin to build
systems to report in the future.
(Enter 9999 here)

Enter number here: 3

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 0

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q24
Out of those interviews, how many of the interview
panel members were Native American?

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of African Americans?

Q26
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both
representative of Asian Americans?

Q27

Using the total number of interviews, how many of

interviews did your agency lead in which the hiring

personnel and the applicant were representative of
Hispanic/Latinx?

Q28

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both
representative of Native Americans?

Enter number here: 0

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 24

We currently do not record 9999

this information but will begin to build
systems to report in the future. (Enter
9999 here)

Enter number here: 10

We currently do not record 9999

this information but will begin to build
systems to report in the future. (Enter
9999 here)

Enter number here: 0

We currently do not record 9999

this information but will begin to build
systems to report in the future. (Enter
9999 here)

Enter number here: 0
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Q29
How many paid interns did your agency hire during fiscal year 20237
0

Q30
How many of those interns were of the following
race or ethnicity?

African American: 0
Hispanic: 0
Asian American: 0

Native American: 0
Q32
How many of those interns were of the following race or

ethnicity

African American: 0
Hispanic: 1

Asian American:

Native American:

Q31
How many interns did your agency hire during fiscal year 20237
4

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

4
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34
3ow many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 1
Asian American: 1
Native American: 0

Q35 None of the above
Please select all Currently Open &

Accredited HBCUs that you recruited

interns from.

Q36 None of the above
Please select all Asian American and

Native American Pacific Islander

Serving Institutions that you recruited

interns from.

Q37 None of the above
Please select all Hispanic Serving

Institutions in lllinois that you recruited

interns from.

Q38 None of the above
Please select all Native American Serving

Institutions that you recruited interns

from.

N f the ab
Q39 one of the above

Please select all lllinois Community
Colleges that you recruited interns from.

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html

100



FY23 Employment Plan Report - Appendix

Q40 None of the above

Please select all Public State
Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

N/A

Q42 Respondent skipped this question
Please upload all marketing materials used in promotion of
diversity hiring efforts.

Respondent skipped this question
Q43
Please upload all marketing materials used to promote
an inclusive workplace.

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No
Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA

ILLINOIS CENTRAL MANAGEMENT SERVICES
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Hispanic NA

Asian American NA

Native American NA

Q46

How many employees in your agency received tuition reimbursement in FY20237?
0

Q47

How many of those employees were of the following race or ethnicity?

African American: 0

Hispanic: 0

Asian American: 0

Native American: 0

Q48
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- No
ways

Overtime for employees to conduct outreach outside No
of normal business hours in these communities
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Respondent skipped this question
Q49
Please provide any suggestions/recommendations
for increasing the number of African American, Asian
American, Hispanic, Native American and bilingual
individuals employed by your agency.

Q50 | Agree
By selecting “l| Agree” below, | hereby certify that the

above survey responses represent the Employment

Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Deaf & Hard Hearing Commission

ILLINOIS CENTRAL MANAGEMENT SERVICES 104
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html



FY23 Employment Plan Report - Appendix

#31

Collector: Web Link 1 (Web Link)

Started: Thursday, September 14, 2023 2:28:41 PM

Last Modified: Thursday, September 14, 2023 3:15:17 PM

Time Spent: 00:46:35

IP Address: 136.226.12.63

Q1 Deaf and Hard of Hearing Commission

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

2

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

1

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 1
Hispanic: 0
Asian American: 0
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

2

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

1
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Q8

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American:
Hispanic:

Asian American:
Native American:

Q9

How many employees in
your agency were
certified by

CMS to conduct
structured interviews as
of June 30, 20237

Q10

How many of the employees in your African American:

agency who were certified to
conduct structured interviews as

-

Enter a number 2

here:

Hispanic:
of Asian American:

June 30, 2023 were of the following Native American:

race or ethnicity?

Q11
How many of the certified

interviewers in your agency of the

following race or ethnicity
participated on at least one
structured interview during fiscal
year 20237

Q12
How many structured
interview panels were

convened during fiscal year
20237

Q13
How many of those structured
interview panels included one

African American:

Hispanic:
Asian American:
Native American:

Enter number here:

African American:
Hispanic:
Asian American:

(== =R

(=== N

oo
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or more interviewers of the
following race or ethnicity?

Native American:

Q14

How many APPLICANTS did your
agency receive applications from in
FY2023?

Q15
Using the total number of applicants above, how
many were:

Q16

How many applicants did your agency INTERVIEW in

fiscal year 20237

Q17

Using the total number of interviews above, how many

of those interviewees were African American?

Q18

Out of those interviews, how many of the interview

panel members were African American?

Q19

Using the total number of interviews above, how many

of those interviewees were Asian American?

Q20

Out of those interviews, how many of the interview

panel members were Asian American?

0

Enter number here:

African American:
Asian American:
Hispanic/Latinx:
Native American:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

Enter number here:

o (==l ]
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Enter number here: 0
Q21
Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Enter number here: 0
Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Enter number here: 0
Q23
Using the total number of interviews above, how many
of those interviewees were Native American?

Q24 Enter number here: 0
Out of those interviews, how many of the

interview panel members were Native

American?

Q25 Enter number here: 0
Using the total number of interviews, how many of

interviews did your agency lead in which the hiring

personnel and the applicant were both representative of

African Americans?

Enter number here: 0
Q26
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Asian Americans?

Enter number here: 0
Q27
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Hispanic/Latinx?
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Enter number here: 0
Q28
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Native Americans?

Q29
How many paid interns did your agency hire during fiscal year 20237

Q30
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q31
How many interns did your agency hire during fiscal year 20237

0
Q32
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0

Q34
How many of those interns were of the following race or ethnicity?
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African American:
Hispanic:

Asian American:

o O O o

Native American:

Q35 None of the above

Please select all Currently
Open & Accredited HBCUs
that you recruited interns from.

None of the above

Q36

Please select all Asian
American and Native
American Pacific Islander
Serving Institutions that
you recruited interns from.

Q37 None of the above
Please select all Hispanic

Serving Institutions in lllinois

that you recruited interns

from.

Q38 None of the above
Please select all Native American

Serving Institutions that you recruited

interns from.

None of the above
Q39
Please select all lllinois Community Colleges that
you recruited interns from.
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None of the above
Q40
Please select all Public State Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

Chicagoland Black Deaf Advocates; IL Association of the Deaf; and IL Deaf Latino
Association

Q42
Please upload all marketing materials used in promotion
of diversity hiring efforts.

Respondent skipped this question

Respondent skipped this question
Q43
Please upload all marketing materials used to promote
an inclusive workplace.

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No
Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
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Q46
How many employees in your agency received tuition
reimbursement in FY2023?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q48

Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the
workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- No
ways

Overtime for employees to conduct outreach outside No
of normal business hours in these communities

Q49 Respondent skipped this question
Please provide any

suggestions/recommendations

for increasing the number of

African American, Asian

American, Hispanic, Native

American and bilingual

individuals employed by your

agency.

Q50 | Agree
By selecting “l| Agree” below, |

hereby certify that the above survey

responses represent the

Employment Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Emergency Management Agency
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#46

Collector: Web Link 1 (Web Link)

Started: Monday, September 25, 2023 1:34:12 PM

Last Modified: Monday, September 25, 2023 2:33:28 PM

Time Spent: 00:59:15

IP Address: 136.226.12.53

Q1 Emergency Management Agency

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

6

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

2

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 2
Hispanic: 0
Asian American: 0
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment

3

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

3
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Q8
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 3

Hispanic: 0

Asian American: 0

Native American: 0
Enter a number 77
here:

Q9

How many employees in
your agency were certified
by CMS to conduct
structured interviews as of
June 30, 20237

Q10
How many of the
employees in your

African American: 5

agency who were Hispanic: 0
certified to conduct . o

. . Asian American: 2
structured interviews as Native American: 0
of June 30, 2023 were of ’
the following race or
ethnicity?
Q11
How many of the certified
interviewers in your
agency of the following
race or ethnicity
participated on at least African American: 2
one structured interview Hispanic: 0
panel during fiscal year Asian American: 1
20237 Native American: 0
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Q12
How many structured interview panels were
convened during fiscal year 20237

Q13

How many of those structured interview panels
included one or more interviewers of the following
race or ethnicity?

Q14
How many APPLICANTS did your agency receive
applications from in FY20237?

Q15
Using the total number of applicants above, how
many were:

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not 9999
record this information

but will begin to build

systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q16

How many applicants did your agency INTERVIEW in

fiscal year 20237 We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Q17

Using the total number of interviews above, how

many of those interviewees were African American? We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Q18

Out of those interviews, how many of the interview

panel members were African American? We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Q19

Using the total number of interviews above, how

many of those interviewees were Asian American? We currently do not record 9999

this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Q20

Out of those interviews, how many of the interview

panel members were Asian American?
We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q21

Using the total number of interviews above, how many

of those interviewees were Hispanic/Latinx?

Q22

Out of those interviews, how many of the interview

panel members were Hispanic/Latinx?

Q23

Using the total number of interviews above, how many

of those interviewees were Native American?

Q24

Out of those interviews, how many of the interview

panel members were Native American?

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of African Americans?

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q26

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Asian Americans?

Q27

Using the total number of interviews, how many of

interviews did your agency lead in which the hiring
personnel and the applicant were representative of
Hispanic/Latinx?

Q28

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Native Americans?

Q29

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

How many paid interns did your agency hire during fiscal year 20237

0

Q30

How many of those interns were of the following race or ethnicity?

African American:
Hispanic:

Asian American:
Native American:

Q31

0

0
0
0

How many interns did your agency hire during fiscal year 20237

0
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Q32

How many of those interns were of the following race or ethnicity?

African American:
Hispanic:

Asian American:
Native American:

Q33

0

0
0
0

How many interns did your agency hire during fiscal year 2023 who were unpaid and did not

work in exchange for educational credit?
0

Q34

How many of those interns were of the following race or ethnicity?

African American:
Hispanic:

Asian American:
Native American:

Q35

Please select all Currently Open &
Accredited HBCUs that you recruited
interns from.

Q36

Please select all Asian American and Native American
Pacific Islander Serving Institutions that you recruited
interns from.

Q37

Please select all Hispanic Serving Institutions in lllinois

that you recruited interns from.

None of the above

None of the above

None of the above

o O O o
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None of the above
Q38
Please select all Native American Serving Institutions
that you recruited interns from.

None of the above
Q39
Please select all lllinois Community Colleges that you
recruited interns from.

None of the above
Q40
Please select all Public State Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

Unknown

Respondent skipped this question
Q42
Please upload all marketing materials used in promotion
of diversity hiring efforts.

Respondent skipped this question
Q43
Please upload all marketing materials used to promote
an inclusive workplace.

Q44

Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?
African- American No
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Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY20237?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q48
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities Yes
Budget to adorn job fair booths with engaging give-a- Yes
ways

Overtime for employees to conduct outreach outside  Yes
of normal business hours in these communities
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Q49

Please provide any suggestions/recommendations for increasing the number of African
American, Asian American, Hispanic, Native American and bilingual individuals employed by
your agency.

Paid interships, job fair attendance, public messaging campaign, access

and functional need reviews

Q50 | Agree
By selecting “l Agree” below, |

hereby certify that the above survey

responses represent the Employment

Plan survey

ILLINOIS CENTRAL MANAGEMENT SERVICES

123
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html



FY23 Employment Plan Report - Appendix

FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Employment Security
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#30

Collector: Web Link 1 (Web Link)

Started: Thursday, September 14, 2023 10:22:50 AM

Last Modified: Thursday, September 14, 2023 1:03:52 PM

Time Spent: 02:41:01

IP Address: 136.226.12.51

Q1 Employment Security

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

22

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

12

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 5
Hispanic: 5
Asian American: 2
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

44

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

20
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Q8

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American:
Hispanic:
Asian American:

Native American:

Q9

How many employees in
your agency were certified
by

CMS to conduct structured
interviews as of June 30,
20237

Q10

How many of the
employees in your agency
who were certified to
conduct structured
interviews as of June 30,
2023 were of the following
race or ethnicity?

Q11

How many of the certified
interviewers in your agency
of the following race or
ethnicity participated on at
least one structured
interview panel during fiscal
year 20237

Q12
How many structured
interview panels were

convened during fiscal year
20237

15
5

0

0

Enter a number
here:

African American:
Hispanic:

Asian American:
Native American:

African American:
Hispanic:

Asian American:
Native American:

Enter number here:

135

27
24

15
11

54
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Q13
How many of those
structured interview panels

included one or more African American: 19

interviewers of the following Hispanic: 33

race or ethnicity? Asian American: 2
Native American: 0

We currently do not record 9999 this

Q14 information but will begin to build
How many APPLICANTS did your agency systems to report in the future. (Enter
receive applications from in FY20237? 9999 here)

Q15 We currently do not record

Using the total number of 9999 this information but

applicants above, how many will begin to build systems

were: to report in the future.

(Enter 9999 here)

Q16

How many applicants did your agency INTERVIEW in We currently do not record 9999
fiscal year 20237

this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q17

Using the total number of interviews above, how

many of those interviewees were African American? We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Q18
Out of those interviews, how many of the interview We currently do not record 9999
panel members were African American? this information but will begin to
build systems to report in the
future. (Enter 9999 here)
Q19 We currently do not record 9999 this
Using the total number of interviews above, information but will begin to build
how many of those interviewees were systems to report in the future. (Enter
Asian American? 9999 here)
Q20
Out of those interviews, how many of the
interview panel members were. We currently do not record 9999
Asian American? this information but will begin

to build systems to report in the
future. (Enter 9999 here)

Q21

Using the total number of interviews above, how many

of those interviewees were Hispanic/Latinx? We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Q23
Using the total number of interviews above, how many
of those interviewees were Native American?

Q24
Out of those interviews, how many of the interview
panel members were Native American?

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of African Americans?

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both
representative of Asian Americans?

Q27

Using the total number of interviews, how many of

interviews did your agency lead in which the hiring
personnel and the applicant were representative of
Hispanic/Latinx?

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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We currently do not record 9999
Q28 this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Using the total number of interviews, how many of

interviews did your agency lead in which the hiring
personnel and the applicant were both
representative of Native Americans?

Q29

How many paid interns did your agency hire during fiscal year 20237
9

Q30

How many of those interns were of the following race or ethnicity?
African American:

Hispanic:

Asian American:

O O = =

Native American:

Q31

How many interns did your agency hire during fiscal year 20237
9

Q32

How many of those interns were of the following race or ethnicity?
African American: 1

Hispanic: 1
Asian American: 0
Native American: 0

Q33

How many interns did your agency hire during fiscal year 2023 who were unpaid and did
not work in exchange for educational credit?

0
Q34
How many of those interns were of the following race or ethnicity?
African American: 0
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Hispanic: 0

Asian American:

Native American: 0

Q35 All of the above

Please select all Currently Open &
Accredited HBCUs that you
recruited interns from.

Q36

Please select all Asian American and

Native American Pacific Islander All of the above
Serving Institutions that you recruited

interns from.

All of the above
Q37
Please select all Hispanic Serving Institutions in
lllinois that you recruited interns from.

All of the above

Q38
Please select all Native American Serving
Institutions that you recruited interns from.

All of the above
Q39
Please select all lllinois Community Colleges
that you recruited interns from.

All of the above

Q40
Please select all Public State Universities that
you recruited interns from.

Q41
For hiring outreach, please indicate all organizations with which liaise as part of your diversity

hiring efforts hiring efforts (community organizations, non-profits, etc.):
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EEOPWDT,; IAHSE; Hispanic Employment Plan Council; Asian American Employment Plan
Council; African American Employment Plan Council Native American Employment Plan Council;
Equip for Equality Disability Rights Consortium; Equip for Equality lllinois

ADA Project; Jewish United Fund; lllinois Language Justice Coalition; IDES Legal Aid Roundtable;
IDES Diversity, Equity, Inclusion, &

Accessibility Employee Forum; lllinois Disability Access Coordinators Committee; lllinois
Language Access Coordinator Committee;

The Chicago Lighthouse; Chicago Hearing Society. St. Patrick Veteran Center; Sauk Valley Area
Chamber of Commerce; Quad Cities

Veteran’s Network; Chicago Cook Workforce Partnership; Catholic Charities; HIRE Chicago;
Schaumburg Business Association; Misericordia; Coalition of African American Workers;
Children’s Home and Aid.

Q42

Please upload all marketing materials used in promotion of diversity hiring efforts.
2023%20CMS%20Employment%20Plan%20Survey_Business%20Services_O
utreach%20.docx (11.1MB)

Q43

Please upload all marketing materials used to promote an inclusive workplace.
2023%20CMS%20Employment%20Plan%20Survey_Business%20Services_Outreach%20.d
ocx (11.1MB)

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American Yes
Hispanic Yes
Asian American Yes
Native American Yes
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to

individuals from any of the following communities during fiscal year 2023, in which areas did that

person have decision-making authority? (Check all that apply)

African- American Recruitment, Hiring/promotion, Interviews,
Creating policies

Hispanic Recruitment, Hiring/promotion, Interviews,
Creating policies

Asian American Recruitment, Hiring/promotion, Interviews,

Creating policies
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Recruitment, Hiring/promotion, Interviews,

Native American Creating policies

Q46

How many employees in your agency received tuition reimbursement in FY20237?
1

Q47

How many of those employees were of the following race or ethnicity?

African American: 1

Hispanic: 0

Asian American: 0

Native American: 0

Q438
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- No
ways

Overtime for employees to conduct outreach outside of No
normal business hours in these communities

Q49

Please provide any suggestions/recommendations for increasing the number of African
American, Asian American, Hispanic, Native American and bilingual individuals employed by
your agency.

1) Maintaining community partnerships; 2) Ensuring sufficient resources for the community
outreach across the state; 3) Creating unified personnel policies across state agencies

Q50 | Agree
By selecting “I Agree” below, |

hereby certify that the above survey

responses represent the Employment

Plan survey

ILLINOIS CENTRAL MANAGEMENT SERVICES
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html

133



FY23 Employment Plan Report - Appendix

FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Environmental Protection Agency
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#37

Collector: Web Link 1 (Web Link)

Started: Friday, September 15, 2023 8:34:21 AM

Last Modified: Friday, September 15, 2023 12:28:27 PM

Time Spent: 03:54:05

IP Address: 136.226.12.66

Q1 Environmental Protection Agency

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

95

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

95

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 4
Hispanic: 5
Asian American: 9
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

5

Q7

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.
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Q8

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 0

Hispanic: 0

Asian American: 0

Native American: 0
Enter a number 149
here:

Q9

How many employees in
your agency were
certified by

CMS to conduct
structured interviews as
of June 30, 20237

Q10

How many of the
employees in your
agency who were
certified to conduct
structured interviews
as of June 30, 2023
were of the following
race or ethnicity?

Hispanic:

Asian American:
Native American:

Q11

How many of the certified

interviewers in your agency

of the following race or ethnicity
participated on at least one structured
interview panel during fiscal year
20237

African American:

(=223, BF -

African American:

Hispanic:
Asian American:
Native American:

oONM~®
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Q12
How many structured interview panels ~ We currently do not record 9999 this
were convened during fiscal year information but will begin to build
20237 systems to report in the future. (Enter
9999 here)
Q13

We currently do not record 9999 this
information but will begin to build
systems to report in the future. (Enter

How many of those structured interview
panels included one or more
interviewer of the following race or

ethnicity? 9999 here)

Q14

How many APPLICANTS did your agency receive Enter number here: 3481

applications from in FY2023?

Q15

Using the total number of applicants above, how We currently do not record 9999

many were: this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Q16

How many applicants did your agency INTERVIEW in We currently do not record 9999

fiscal year 20237 this information but will begin to
build systems to report in the
future. (Enter 9999 here)
Enter number here: 48

Q17

Using the total number of interviews above, how many
of those interviewees were African American?
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Enter number here: 4
Q18
Out of those interviews, how many of the interview
panel members were African American?

Enter number here: 30
Q19
Using the total number of interviews above, how many
of those interviewees were Asian American?

Enter number here: 9
Q20
Out of those interviews, how many of the interview
panel members were Asian American?

Q21 Enter number here: 25

Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Enter number here: 5
Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Q23 Enter number here: 0
Using the total number of interviews

above, how many of those interviewees

were Native American?

Enter number here: 0
Q24
Out of those interviews, how many of the interview
panel members were Native American?
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Enter number here: 3
Q25
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of African Americans?
Enter number here: 9
Q26
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Asian Americans?
Enter number here: 0
Q27
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Hispanic/Latinx?
Enter number here: 0
Q28
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Native Americans?
Q29
How many paid interns did your agency hire during fiscal year 20237
20
Q30
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q31
How many interns did your agency hire during fiscal year 20237
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20
Q32
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0
Q34
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q35 None of the above

Please select all Currently Open &
Accredited HBCUs that you recruited
interns from.

Q36 None of the above
Please select all Asian American

and Native American Pacific

Islander Serving Institutions that

you recruited interns from.

None of the above
Q37
Please select all Hispanic Serving Institutions in lllinois
that you recruited interns from.
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None of the above
Q38
Please select all Native American Serving Institutions
that you recruited interns from.

None of the above

Q39
Please select all lllinois Community Colleges that you
recruited interns from.

Q40
Please select all Public State Universities that you

recruited interns from. o ) )
Eastern lllinois University,

lllinois State University,

Northern lllinois University,

Southern lllinois University Carbondale,
Southern lllinois University Edwardsvillef,
University of lllinois Springfield,
University of lllinois Urbana-Champaign,
Western lllinois University

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

U of | Aces, Milikin, Bradley University, IAHSE, U of | Engineering, U of | Springfield Career
Connection, IDES, Decatur Conference Center

Q42

Please upload all marketing materials used in promotion of diversity hiring efforts.
Ad%20Inf0%202.0%209-2023.docx (130.8KB)

Q43 Respondent skipped this question
Please upload all marketing materials used

to promote an inclusive workplace.

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No
Hispanic No
Asian American No
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Native American No

Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY2023?

5
Q47
How many of those employees were of the following race or ethnicity?
African American: 1
Hispanic: 0
Asian American: 0
Native American: 0

Q48

Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the
workforce?

Registration fees for job fairs in these Yes
communities

Budget to adorn job fair booths with engaging  Yes
give-a-ways

Overtime for employees to conduct outreach Yes
outside of normal business hours in these
communities
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Q49

Please provide any suggestions/recommendations for increasing the number of African
American, Asian American, Hispanic, Native American and bilingual individuals employed by
your agency.

**Average number of interviews was used as SuccessFactors does not offer a report of interview
held, if it does we have not been advised on how to pull that report. Moving forward a separate
database is going to be kept to track the information specificed. In regard to increasing
numbers, there needs to be an outreach program aside from IDES that assists applicants of all
back grounds in filling out the applications and furthermore, a system that will assist in the writing
of the responses/resumes as there are times when an applicant is passed over due to not being
able to explain how their prior experience correlates to the being sought (i.e. Military)

Q50 | Agree
By selecting “l| Agree” below, |

hereby certify that the above survey

responses represent the

Employment Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Financial & Professional Regulation
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#11

Collector: Web Link 1 (Web Link)

Started: Wednesday, September 06, 2023 3:39:19 PM

Last Modified: Monday, September 11, 2023 11:28:31 AM

Time Spent: Over a day

IP Address: 136.226.12.213

Q1 Financial and Professional Regulation

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

2

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

2

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 0
Hispanic: 1
Asian American: 0
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

3

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

2
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Q8

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

Hispanic: 2

Q9 Enter a number here: 116
How many employees in your agency were certified by

CMS to conduct structured interviews as of June 30,

20237

Q10 African American: 13

How many of the employees in your agency who were Hispanic: 16

certified to conduct structured interviews as of June Asian American: 6

30, 2023 were of the following race or ethnicity? Native American: 0

Q11 African American: 5

How many of the certified interviewers in your agency Hispanic: 9

of the following race or ethnicity participated on at least Asian American: 6

one structured interview panel during fiscal year 20237 Native American: 0
Enter number here: 51

Q12

How many structured interview panels were convened

during fiscal year 20237

Q13

How many of those structured interview panels included  African American: 9

one or more interviewers of the following race or Hispanic: 14

ethnicity? Asian American: 8
Native American: 0

Q14 Enter number here: 3114

How many APPLICANTS did your

agency receive applications from in

FY2023?

Q15 African American: 740

Using the total number of applicants above, how Asian American: 125

many were: Hispanic/Latinx: 394
Native American: 25
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Enter number here: 286
Q16
How many applicants did your agency INTERVIEW in
fiscal year 20237

Enter number here: 64
Q17
Using the total number of interviews above, how many
of those interviewees were African American?

Enter number here: 10
Q18
Out of those interviews, how many of the interview
panel members were African American?

Enter number here: 18
Q19
Using the total number of interviews above, how many
of those interviewees were Asian American?

Enter number here: 3
Q20
Out of those interviews, how many of the interview
panel members were Asian American?

Q21
Using the total number of interviews above, how many

Enter number here: 33
of those interviewees were Hispanic/Latinx?

Enter number here: 6
Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Enter number here: 1
Q23
Using the total number of interviews above, how many
of those interviewees were Native American?

Q24 Enter number here: 0
Out of those interviews, how many of the

interview panel members were Native

American?
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Enter number here:

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
African Americans?

Enter number here:

Q26

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Asian Americans?

Enter number here:

Q27

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Hispanic/Latinx?

Q28 Enter number here:

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Native Americans?

Q29
How many paid interns did your agency hire during fiscal year 20237
1

Q30
How many of those interns were of the following race or ethnicity?
African American: 1

10
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Q31
How many interns did your agency hire during fiscal year 2023?
1
Q32
How many of those interns were of the following race or ethnicity?
African American: 1
Q33

How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?
0

Q34
How many of those interns were of the following race or ethnicity?
African American: 0

Hispanic: 0
Asian American: 0
Native American: 0

Q35 None of the above

Please select all Currently
Open & Accredited HBCUs
that you recruited interns
from.

Q36 None of the above
Please select all Asian

American and Native

American Pacific Islander

Serving Institutions that

you recruited interns from.

Q37 None of the above

Please select all Hispanic
Serving Institutions in lllinois
that you recruited interns
from.
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Q38 None of the above
Please select all Native

American Serving Institutions

that you recruited interns

from.

Q39 None of the above
Please select all lllinois Community

Colleges that you recruited interns from.

Q40 University of lllinois Springfield
Please select all Public State

Universities that you recruited interns

from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

lllinois Department of Employment Services [IDES] Harper College Workforce Center of Will
County IL National Guard Yellow Ribbon Prairie State College - Veteran’s Resource
department

Respondent skipped this question
Q42
Please upload all marketing materials used in promotion
of diversity hiring efforts.

Respondent skipped this question
Q43
Please upload all marketing materials used to promote
an inclusive workplace.

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American Yes
Hispanic Yes
Asian American Yes
Native American Yes
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Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American Recruitment
Hispanic Recruitment
Asian American Recruitment
Native American Recruitment
Q46

How many employees in your agency received tuition
reimbursement in FY20237?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q48

Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the
workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- Yes
ways

Overtime for employees to conduct outreach outside of Yes
normal business hours in these communities

S:KVI\»:) 1 51
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Q49 Respondent skipped this question
Please provide any

suggestions/recommendations

for increasing the number of

African American, Asian

American, Hispanic, Native

American and bilingual

individuals employed by your

agency.

Q50 | Agree
By selecting “l Agree” below, |

hereby certify that the above survey

responses represent the

Employment Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Gaming Board
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#15

Collector: Web Link 1 (Web Link)

Started: Monday, September 11, 2023 5:29:57 PM

Last Modified: Monday, September 11, 2023 5:45:02 PM

Time Spent: 00:15:04

IP Address: 136.226.12.69

Q1 Gaming Board

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

2

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

2

Q5

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 1

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

1

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

1

Q8

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 1
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Q9

How many employees in your agency were certified by
CMS to conduct structured interviews as of June 30,
20237

Q10

How many of the employees in your agency who were
certified to conduct structured interviews as of June
30, 2023 were of the following race or ethnicity?

Q11

How many of the certified interviewers in your agency
of the following race or ethnicity participated on at least
one structured interview panel during fiscal year 20237

Q12

How many structured interview panels were convened

during fiscal year 20237

Q13

How many of those structured interview panels included
one or more interviewers of the following race or

ethnicity?

Enter a number here:

African American:
Hispanic:

Asian American:
Native American:

African American:
Hispanic:

Asian American:
Native American:

Enter number here:

African American:
Hispanic:

Asian American:
Native American:

90

10
10

aapAw

25

10
11
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9999

We currently do not
Q14 record this information
How many APPLICANTS did your agency receive . . .

o . but will begin to build

applications from in FY20237? :

systems to report in the

future. (Enter 9999 here)
Q15 9999
Using the total number of applicants above,
how many were: We currently do not record this

information but will begin to build
systems to report in the future.
(Enter 9999 here)

Enter number here: 114
Q16
How many applicants did your agency INTERVIEW in
fiscal year 20237

Enter number here: 32
Q17
Using the total number of interviews above, how many
of those interviewees were African American?

Enter number here: 3
Q18
Out of those interviews, how many of the interview
panel members were African American?

Enter number here: 2
Q19
Using the total number of interviews above, how many
of those interviewees were Asian American?
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Enter number here: 1
Q20
Out of those interviews, how many of the interview
panel members were Asian American?

Enter number here: 15
Q21
Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Enter number here: 6
Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Enter number here: 0
Q23
Using the total number of interviews above, how many
of those interviewees were Native American?

Enter number here: 1
Q24
Out of those interviews, how many of the interview
panel members were Native American?

Q25 Enter number here: 0
Using the total number of interviews,

how many of interviews did your

agency lead in which the hiring

personnel and the applicant were both

representative of African Americans?

Q26 Enter number here: 0
Using the total number of interviews, how

many of interviews did your agency lead in

which the hiring personnel and the applicant

were both representative of Asian

Americans?
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Q27 Enter number here:

Using the total number of interviews, how
many of interviews did your agency lead in
which the hiring personnel and the applicant
were both representative of Hispanic/Latinx?

Q28

Using the total number of interviews, how Enter number here:

many of interviews did your agency lead in
which the hiring personnel and the applicant
were both representative of Native

Americans?
Q29
How many paid interns did your agency hire during fiscal year 20237
0
Q30
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q31
How many interns did your agency hire during fiscal year 2023?
0
Q32
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
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Asian American: 0
Native American: 0
Q33

How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?
0

Q34
How many of those interns were of the following race or ethnicity?
African American: 0

Hispanic: 0
Asian American: 0
Native American: 0

Q35 None of the above
Please select all Currently

Open & Accredited HBCUs

that you recruited interns

from.

Q36 None of the above
Please select all Asian

American and Native

American Pacific Islander

Serving Institutions that

you recruited interns from.

Q37 None of the above
Please select all Hispanic

Serving Institutions in lllinois

that you recruited interns

from.

Q38 None of the above
Please select all Native American

Serving Institutions that you recruited

interns from.
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None of the above
Q39
Please select all lllinois Community Colleges that
you recruited interns from.

None of the above
Q40
Please select all Public State Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

DuPage College, lllinois Department of Employment Security, Coalition for a Better Chinese
American Community (CBCAC)- send out job postings to contacts, Chicago Urban League,
Lake County Workforce Development, Members of the African American Employment Plan
Council for lllinois, Workforce Service Division of Will County, Community Outreach Coordinator
for the lllinois

Senate Staff, Handshake website, lllinois Community Colleges, Illinois APEX Accelerator
Program

Q42
Please upload all marketing materials used in promotion of diversity hiring efforts.
IGB%20Flyer%20with%20CMS%20Flyers%20(2).pdf (6.7MB)

Q43
Please upload all marketing materials used to promote an inclusive workplace.
IGB%20Flyer%20with%20CMS%20Flyers%20(2).pdf (6.7MB)

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American Yes
Hispanic Yes
Asian American Yes
Native American Yes
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American Recruitment
Hispanic Recruitment
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Asian American Recruitment
Native American Recruitment
Q46

How many employees in your agency received tuition
reimbursement in FY2023?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q48
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities Yes
Budget to adorn job fair booths with engaging give-a-  Yes
ways

Overtime for employees to conduct outreach outside of Yes
normal business hours in these communities

Respondent skipped this question
Q49
Please provide any suggestions/recommendations
for increasing the number of African American, Asian
American, Hispanic, Native American and bilingual
individuals employed by your agency.

Q50 | Agree
By selecting “l| Agree” below, | hereby certify that the

above survey responses represent the Employment

Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Guardianship & Advocacy Commission
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#8

Collector: Web Link 1 (Web Link)

Started: Tuesday, September 05, 2023 6:51:15 AM

Last Modified: Tuesday, September 05, 2023 8:20:52 AM

Time Spent: 01:29:36

IP Address: 136.226.19.80

Q1 Guardianship and Advocacy Commission

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

0

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

0

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

7

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

4
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Q8
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 3

Asian American: 1
Enter a number 20
here:

Q9

How many employees in
your agency were certified
byCMS to conduct
structured interviews as of
June 30, 20237

Q10 African American: 5
How many of the Asian American: 1
employees in your

agency who were

certified to conduct

structured interviews as

of June 30, 2023 were

of the following race or

ethnicity?

Q11 African 4
How many of the certified American: 1
interviewers in your Asian

agency of the following American:

race or ethnicity
participated on at least
one structured interview
panel during fiscal year

20237

Q12 We currently do not
How many  structured record 9999 this
interview  panels  were information  but  will
convened during fiscal year begin to build systems
20237 to report in the future.

(Enter 9999 here)
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Q13 We currently do not

How many of those record 9999 this
structured interview panels information  but  will
included one or more begin to build systems
interviewers of the following to report in the future.

race or ethnicity? (Enter 9999 here)

Q14 We currently do not record 9999

this information but will begin to
build systems to report in the
future. (Enter 9999 here)

How many APPLICANTS did your agency receive
applications from in FY2023?

Q_15 _ We currently do not record 9999
Using the total number of applicants above, this information but will begin to
how many were: build systems to report in the
future. (Enter 9999 here)
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Q16
How many applicants did your agency INTERVIEW in
fiscal year 20237

Q17
Using the total number of interviews above, how
many of those interviewees were African American?

Q18
Out of those interviews, how many of the interview
panel members were African American?

Q19
Using the total number of interviews above, how many
of those interviewees were Asian American?

Q20

Out of those interviews, how many of the
interview panel members were

Asian American?

Q21
Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin

to build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q22
Out of those interviews, how many of the interview panel
members were Hispanic/Latinx?

Q23
Using the total number of interviews above, how many of
those interviewees were Native American?

Q24
Out of those interviews, how many of the interview panel
members were Native American?

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
African Americans?

Q26

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Asian Americans?

Q27

Using the total number of interviews, how many of

interviews did your agency lead in which the hiring

personnel and the applicant were representative of
Hispanic/Latinx?

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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We currently do not record 9999

Q28 this information but will begin to
Using the total number of interviews, how many of build systems to report in the
interviews did your agency lead in which the hiring future. (Enter 9999 here)

personnel and the applicant were both representative of
Native Americans?

Q29
How many paid interns did your agency hire during fiscal year 20237

0
Q30
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q31
How many interns did your agency hire during fiscal year 20237

3

Q32
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

2
Q34
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
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Q35 None of the above
Please select all Currently Open &

Accredited HBCUs that you recruited

interns from.

None of the above
Q36
Please select all Asian American and Native American
Pacific Islander Serving Institutions that you recruited
interns from.

None of the above
Q37
Please select all Hispanic Serving Institutions in lllinois
that you recruited interns from.

None of the above
Q38
Please select all Native American Serving Institutions
that you recruited interns from.

None of the above
Q39

Please select all lllinois Community Colleges that you
recruited interns from.

University of lllinois Springfield
Q40
Please select all Public State Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

Universities across lllinois and via CMS recruiting
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Respondent skipped this question
Q42
Please upload all marketing materials used in promotion
of diversity hiring efforts.

Respondent skipped this question
Q43
Please upload all marketing materials used to promote
an inclusive workplace.

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No
Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY2023?
0

Q47
How many of those employees were of the following race or ethnicity?
African American: 0

Hispanic: 0
Asian American: 0
Native American: 0
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Q50

By selecting “l Agree” below, | hereby certify that the
above survey responses represent the Employment
Plan survey

| Agree

Q48
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- No
ways

Overtime for employees to conduct outreach outside of No
normal business hours in these communities

Respondent skipped this question
Q49
Please provide any suggestions/recommendations
for increasing the number of African American, Asian
American, Hispanic, Native American and bilingual
individuals employed by your agency.
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Healthcare & Family Services
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#36

Collector: Web Link 1 (Web Link)

Started: Friday, September 15, 2023 11:25:10 AM

Last Modified: Friday, September 15, 2023 11:55:55 AM

Time Spent: 00:30:44

IP Address: 136.226.13.57

Q1 Healthcare and Family Services

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

5

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

2

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 1
Hispanic: 0
Asian American: 1
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

6

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

3

ILLINOIS CENTRAL MANAGEMENT SERVICES 173
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html



FY23 Employment Plan Report - Appendix

Q8
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.
African American: 2
Hispanic: 0
Asian American: 1
0

Native American:

Q9

How many employees in your

agency were certified by Enter a number here: 151
CMS to conduct structured

interviews as of June 30, 20237

Q10
How many of the employees in

African American: 15
your agency who were Hispanic: 5
certified to conduct structured P o
. ) Asian American: 4
interviews as of June 30, 2023 . C

. Native American: 0

were of the following race or
ethnicity?
Q11
How many of the certified
interviewers in your agency of African American: 9
the following race or ethnicity Hispanic: 2
participated on at least one Asian American: 2
structured interview  panel Native American: 0
during fiscal year 20237

Enter number here: 59
Q12

How many structured interview
panels were convened during
fiscal year 20237

African American:
Q13 Hispanic:
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How many of those structured Asian American:
interview panels included one or

more interviewers of the following

race or ethnicity?

Native American:

Q14

How many APPLICANTS did your
agency receive applications from in
FY2023?

Q15
Using the total number of applicants above, how
many were:

Q16
How many applicants did your agency INTERVIEW in
fiscal year 20237

Q17
Using the total number of interviews above, how many
of those interviewees were African American?

Q18
Out of those interviews, how many of the interview
panel members were African American?

Q19
Using the total number of interviews above, how many
of those interviewees were Asian American?

Q20
Out of those interviews, how many of the interview
panel members were Asian American?

Enter number here:

- W

0

12499

African American: 1261
Asian American: 179
Hispanic/Latinx: 1247
Native American: 68

Enter number here: 222

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 18

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 1
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Q21
Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Q23

Using the total number of interviews above,
how many of those interviewees were
Native American? !

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 3

We currently do not record 9999
this information but will begin to
build systems to report in the

future.(Enter 9999 here)

Q24
Out of those interviews, how many of the interview
panel members were Native American?

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of African Americans?

Q26

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Asian Americans?

Enter number here: 4
Enter number here: 0
Enter number here: 0
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Enter number here: 0
Q27
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Hispanic/Latinx?
Enter number here: 0

Q28
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Native Americans?
Q29
How many paid interns did your agency hire during fiscal year 20237

9
Q30
How many of those interns were of the following race or ethnicity?
African American: 4
Hispanic: 1
Asian American: 0
Native American: 0
Q31
How many interns did your agency hire during fiscal year 20237

3
Q32
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0
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gg\?\/ many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q35 None of the above
Please select all Currently Open &

Accredited HBCUs that you recruited

interns from.

Q36 None of the above
Please select all Asian American

and Native American Pacific

Islander Serving Institutions that

you recruited interns from.

None of the above
Q37
Please select all Hispanic Serving Institutions in lllinois
that you recruited interns from.

None of the above
Q38
Please select all Native American Serving Institutions
that you recruited interns from.

None of the above
Q39
Please select all lllinois Community Colleges that you
recruited interns from.

University of lllinois Chicago,
Q40 University of lllinois Springfield
Please select all Public State Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

NA
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Respondent skipped this question
Q42
Please upload all marketing materials used in promotion
of diversity hiring efforts.

Respondent skipped this question
Q43
Please upload all marketing materials used to promote
an inclusive workplace.

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American Yes
Hispanic Yes
Asian American Yes
Native American Yes
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY2023?
8

Q47
How many of those employees were of the following race or ethnicity?
African American: 1

Hispanic: 2
Asian American: 1
Native American: 0
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Q48
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities Yes
Budget to adorn job fair booths with engaging give-a- Yes
ways

Overtime for employees to conduct outreach outside of Yes
normal business hours in these communities

Respondent skipped this question
Q49
Please provide any suggestions/recommendations
for increasing the number of African American, Asian
American, Hispanic, Native American and bilingual
individuals employed by your agency.

| Agree
Q50
By selecting “l| Agree” below, | hereby certify that the
above survey responses represent the Employment
Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Human Rights Commission
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#9

Collector: Web Link 1 (Web Link)

Started: Tuesday, September 05, 2023 12:57:52 PM

Last Modified: Tuesday, September 05, 2023 1:08:17 PM

Time Spent: 00:10:25

IP Address: 136.226.12.86

Q1 Human Rights Commission

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

4

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

4

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 1
Hispanic: 1
Q6

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.
4

Q8
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.
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African American:
Hispanic:

Q9

How many employees
in your agency were
certified by

CMS to conduct
structured interviews as
of June 30, 20237

Q10

How many of the
employees in your
agency who were
certified to conduct
structured interviews
as of June 30, 2023
were of the following
race or ethnicity?
Q11

How many of the
certified interviewers
in your agency of the
following race or
ethnicity participated
on at least one
structured interview
panel during fiscal
year 20237

Q12

How many structured

interview panels were

convened during fiscal
year 20237

Q13

How many of those
structured interview
panels included one or
more interviewers of
the following race or
ethnicity?

Enter a number
here:

African American:
Hispanic:

Asian American:
Native American:

African American:
Hispanic:

Asian American:
Native American:

Enter number here:

African American:

O = =

o o =0
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Hispanic: 1
Asian American: 0
Native American: 0
Q14 Enter number here: 46

How many APPLICANTS did your
agency receive applications from in

FY2023?
Q15 African American: 20
Using the total number of applicants above, how Asian American: 5
many were: Hispanic/Latinx: 7
Native American: 0
Enter number here: 17
Q16
How many applicants did your agency INTERVIEW in
fiscal year 20237
Enter number here: 8
Q17
Using the total number of interviews above, how many
of those interviewees were African American?
Enter number here: 3
Q18
Out of those interviews, how many of the interview
panel members were African American?
Enter number here: 4
Q19
Using the total number of interviews above, how many
of those interviewees were Asian American?
Enter number here: 1

Q20
Out of those interviews, how many of the interview
panel members were Asian American?
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Enter number here: 5
Q21
Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Enter number here: 1
Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Enter number here: 0
Q23
Using the total number of interviews above, how many
of those interviewees were Native American?

Q24 Enter number here: 0
Out of those interviews, how many of the

interview panel members were Native

American?

Enter number here: 8
Q25
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
African Americans?

Enter number here: 3
Q26
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Asian Americans?

Enter number here: 0
Q27

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Hispanic/Latinx?
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Enter number here: 0

Q28
Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
Native Americans?
Q29
How many paid interns did your agency hire during fiscal year 20237

0
Q30
How many of those interns were of the following race or ethnicity?
African American: 0
Q31
How many interns did your agency hire during fiscal year 20237

0
Q32
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q33

How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

3
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Q34

How many of those interns were of the following race or ethnicity?

Asian American:

Q35

Please select all Currently Open & Accredited HBCUs

that you recruited interns from.

Q36

Please select all Asian American and Native American
Pacific Islander Serving Institutions that you recruited
interns from.

Q37

Please select all Hispanic Serving Institutions in lllinois

that you recruited interns from.

Q38

Please select all Native American Serving Institutions
that you recruited interns from.

Q39

Please select all lllinois Community
Colleges that you recruited interns from.

Q40

Please select all Public State Universities that you
recruited interns from.

Q41

2

None of the above

University of lllinois at Chicago Chicago IL,

University of Minnesota-Twin Cities Minneapolis
MN

University of lllinois at Chicago Chicago IL

None of the above

None of the above

University of lllinois Chicago,

University of Illlinois Urbana-

Champaign

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

MALDF
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Respondent skipped this question
Q42

Please upload all marketing materials used in promotion
of diversity hiring efforts.

Respondent skipped this question
Q43

Please upload all marketing materials used to promote
an inclusive workplace.

Qa4

Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No
Hispanic No
Asian American No
Native American No
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY20237?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
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Native American: 0

Q48

Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- No
ways

Overtime for employees to conduct outreach outside of No
normal business hours in these communities

Q49 Respondent skipped this question

Please provide any
suggestions/recommendations
for increasing the number of
African American, Asian
American, Hispanic, Native
American and bilingual
individuals employed by your
agency.

Q50 | Agree

By selecting “l Agree” below, |
hereby certify that the above survey
responses represent the
Employment Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Human Rights
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H#41

Collector: Web Link 1 (Web Link)

Started: Thursday, September 14, 2023 10:48:52 AM
Last Modified: Friday, September 15, 2023 2:29:56 PM
Time Spent: Over a day

IP Address: 136.226.13.67

Q1

Agency: (non code listed at end)

Q3

Human Rights Department

Provide the total number of employees whose responsibilities routinely include selecting job

candidates for interviews.
3

Q4

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,

and/or Hawaiian/Other Pacific Islander.
2

Q5

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American:
Hispanic:

Asian American:
Native American:

Q6

1

1
0
0

Provide the total number of employees whose responsibilities routinely include employment

outreach and recruitment.
5

Q7

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native

American, and/or Hawaiian/Other Pacific Islander.
4
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Q8
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 1

Hispanic: 3

Asian American: 0

Native American: 0

Q9 Entel.’ a number 33

. ere:

How many employees in your

agency were certified by

CMS to conduct structured

interviews as of June 30,

20237

Q10

How many of the

employees in your agency African American: 11

who were certified to Hispanic: 6

conduct structured Asian American: 0

interviews as of June 30, Native American: 0

2023 were of the following

race or ethnicity?

Q11

How many of the certified

interviewers in your agency African American: 8

of the following race or Hispanic: 4

ethnicity participated on at Asian American: 0

least one structured Native American: 0

interview panel during fiscal

year 20237

Q12 Enter number 14

How many structured here:

interview panels were

convened during fiscal year

20237

Q13

How many of those structured

interview panels included one  African American: 7

or more interviewers of the Hispanic: 4

following race or ethnicity? Asian American: 0
Native American: 0
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Q13

How many of those structured

interview panels included one African American: 7

or more interviewers of the Hispanic: 4

following race or ethnicity? Asian American: 0
Native American: 0

Q14 We currently do not record 9999
How many APPLICANTS did your agency receive this information but will begin to
applications from in FY2023? build systems to report in the
future. (Enter 9999 here)
Q15 We currently do not record 9999 this
Using the total number of applicants above, information but will begin to build
How many were: systems to report in the future. (Enter
9999 here)

We currently do not record 9999 this

Q16 information but will begin to build
How many applicants did your agency INTERVIEW in systems to report in the future. (Enter
fiscal year 20237 9999 here)

Q17 Enter number here: 21

Using the total number of interviews
above, how many of those interviewees
were African American?

Enter number here: 8
Q18
Out of those interviews, how many of the
interview panel members were
African American?
Enter number here: 5

Q19

Using the total number of interviews above,
how many of those interviewees were
Asian American?
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Q20 Enter number here: 0
Out of those interviews, how many of
the interview panel members were
Asian American?
Enter number here: 21
Q21
Using the total number of interviews above,
how many of those interviewees were
Hispanic/Latinx?
Enter number here: 4
Q22
Out of those interviews, how many of the
interview panel members were
Hispanic/Latinx?
Enter number here: 0

Q23

Using the total number of interviews above,
how many of those interviewees were
Native American?

Q24
Out of those interviews, how many of the interview
panel members were Native American?

Enter number here:

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative of
African Americans?

Enter number here:
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Enter number here: 0
Q26
Using the total number of interviews, how many of interviews
did your agency lead in which the hiring personnel and the
applicant were both representative of Asian Americans?
Enter number here: 4
Q27
Using the total number of interviews, how many of interviews did
your agency lead in which the hiring personnel and the applicant
were both representative of Hispanic/Latinx?
Enter number here: 0
Q28
Using the total number of interviews, how many of interviews did
your agency lead in which the hiring personnel and the applicant
were both representative of Native Americans?
Q29
How many paid interns did your agency hire during fiscal year 20237
3
Q30
How many of those interns were of the following race or ethnicity?
African American: 2
Hispanic: 0
Asian American: 0
Native American: 0
Q31
How many interns did your agency hire during fiscal year 20237
0
Q32
How many of those interns were of the following race or ethnicity?
African American: 0
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Hispanic: 0
Asian American:

Native American: 0
Q33

How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?
0

Q34
How many of those interns were of the following race or ethnicity?
African American: 0

Hispanic: 0
Asian American: 0
Native American: 0

Q35 None of the above
Please select all Currently Open &

Accredited HBCUs that you recruited

interns from.

Q36 University of lllinois at Chicago Chicago IL
Please select all Asian American

and Native American Pacific

Islander Serving Institutions that

you recruited interns from.

University of lllinois at Chicago Chicago IL
Q37
Please select all Hispanic Serving Institutions in lllinois
that you recruited interns from.

None of the above
Q38

Please select all Native American Serving Institutions
that you recruited interns from.
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None of the above
Q39

Please select all lllinois Community Colleges that you
recruited interns from.

None of the above
Q40
Please select all Public State Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

IAHSE

Respondent skipped this question
Q42
Please upload all marketing materials used in
promotion of diversity hiring efforts.

Respondent skipped this question
Q43
Please upload all marketing materials used to promote
an inclusive workplace.

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American Yes
Hispanic Yes
Asian American Yes
Native American Yes
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American Recruitment
Hispanic Recruitment
Asian American Recruitment
Native American Recruitment
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Q46
How many employees in your agency received tuition
reimbursement in FY20237?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q48

Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the
workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a- Yes
ways

Overtime for employees to conduct outreach outside of Yes
normal business hours in these communities

Respondent skipped this question
Q49
Please provide any suggestions/recommendations
for increasing the number of African American, Asian
American, Hispanic, Native American and bilingual
individuals employed by your agency.

Q50 | Agree
By selecting “l| Agree” below, | hereby certify that the

above survey responses represent the Employment

Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Human Services
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#43

Collector: Web Link 1 (Web Link)

Started: Sunday, September 17, 2023 7:39:09 PM

Last Modified: Sunday, September 17, 2023 8:13:41 PM

Time Spent: 00:34:32

IP Address: 136.226.13.68

Q1 Human Services

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

68

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

18

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 9
Hispanic: 8
Asian American: 1
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

3

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

3
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Q8

Provide the total number of employees whose responsibilities routinely include employment

outreach and recruitment who are of the following race or ethnicity.

African American: 0
Hispanic: 2
Asian American: 1
Native American: 0

Enter a number

Q9 here:

How many
employees in your
agency were certified
byCMS to conduct
structured interviews
as of June 30, 20237

Q10

How many of the
employees in your
agency who were
certified to conduct
structured
interviews as of
June 30, 2023
were of the
following race or
ethnicity?

Hispanic:
Asian American:
Native American:

Q11

How many of the
certified
interviewers in your
agency of the
following race or
ethnicity
participated on at
least one structured
interview panel
during fiscal year
20237

African American:

642

211
166
10

We currently do not record 9999

this information but will begin to build
systems to report in the future. (Enter
9999 here)
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Q12 Enter number here: 2554
How many structured

interview panels were

convened during

fiscal year 20237

Q13

How many of those
structured interview
panels included one
or more interviewers
of the following race
or ethnicity?

We currently do not record 9999

This information but will begin to build
systems to report in the future.

(Enter 9999 here)

Q14 Enter number here: 98756
How many APPLICANTS did your
agency receive applications from in

FY2023?

Q15 African American:

Using the total number of applicants above, how Asian American: 38640 3487

many were: Hispanic/Latinx: 13868
Native American: 928
Enter number here: 2554

Q16

How many applicants did your agency INTERVIEW in

fiscal year 20237
Enter number here: 884

Q17

Using the total number of interviews above, how many

of those interviewees were African American?

Q18

Out of those interviews, how many of the interview We currently do not record 9999

panel members were African American? this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q19
Using the total number of interviews above, how many
of those interviewees were Asian American?

Q20
Out of those interviews, how many of the interview
panel members were Asian American?

Q21
Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Q23

Using the total number of interviews
above, how many of those interviewees
were Native American?

Q24
Out of those interviews, how many of the interview
panel members were Native American?

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of African Americans?

Enter number here: 139

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 187

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 16

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q26

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Asian Americans?

Q27

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Hispanic/Latinx?

Q28

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Native Americans?

Q29

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

How many paid interns did your agency hire during fiscal year 20237

9

Q30

How many of those interns were of the following race or ethnicity?

African American:
Hispanic:

Asian American:
Native American:

Q31

3

1
0
0

How many interns did your agency hire during fiscal year 2023?

9

Q32

How many of those interns were of the following race or ethnicity?

African American:
Hispanic:

3
1
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Asian American: 0
Native American: 0
Q33

How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0
Q34
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q35 None of the above

Please select all Currently Open &
Accredited HBCUs that you recruited
interns from.

Q36 University of lllinois at Chicago Chicago IL
Please select all Asian American

and Native American Pacific

Islander Serving Institutions that

you recruited interns from.

University of lllinois at Chicago Chicago IL
Q37
Please select all Hispanic Serving Institutions in lllinois
that you recruited interns from.

None of the above
Q38
Please select all Native American Serving Institutions
that you recruited interns from.
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All of the above
Q39
Please select all lllinois Community Colleges that you
recruited interns from.

All of the above
Q40
Please select all Public State Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

IDES, Community Churches, Community Workforce Centers, Colleges & Universities, Chamber
of Commerce, Community Libraries.

Q42
Please upload all marketing materials used in promotion of diversity hiring efforts.
Recruitment%20Flyers.pdf (12.9MB)

Q43
Please upload all marketing materials used to promote an inclusive workplace.
Recruitment%20Flyers.pdf (12.9MB)

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American Yes
Hispanic Yes
Asian American Yes
Native American Yes
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American Recruitment
Hispanic Recruitment
Asian American Recruitment
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Native American Recruitment

Q46
How many employees in your agency received tuition
reimbursement in FY2023?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q48
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities No
Budget to adorn job fair booths with engaging give-a-  Yes
ways

Overtime for employees to conduct outreach outside of Yes
normal business hours in these communities

Q49

Please provide any suggestions/recommendations for increasing the number of African
American, Asian American, Hispanic, Native American and bilingual individuals employed by
your agency.

No suggestions. DHS&#x27;s Recruitment Team is extremely dedicated to the recruitment of
these groups and will continue to do their dudiligence in representing DHS to be the highest
diverse and equitable Agency in lllinois.

Q50 | Agree
By selecting “l| Agree” below, |

hereby certify that the above survey

responses represent the

Employment Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Board of Education
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#17

Collector: Web Link 1 (Web Link)

Started: Tuesday, September 12, 2023 12:13:49 PM
Last Modified: Tuesday, September 12, 2023 1:48:33 PM
Time Spent: 01:34:43

IP Address: 206.166.100.20

Q1

Agency: (non code listed at end)

Q3

lllinois State Board of Education

Provide the total number of employees whose responsibilities routinely include selecting job

candidates for interviews.
83

Q4

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,

and/or Hawaiian/Other Pacific Islander.
24

Q5

Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American:
Hispanic:

Asian American:
Native American:

Q6

11
9
4
6

Provide the total number of employees whose responsibilities routinely include employment

outreach and recruitment.
4

Q7

Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native

American, and/or Hawaiian/Other Pacific Islander.
1
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Q8
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 0
Hispanic: 1
Asian American: 0
Native American: 0
Q9 Enter a number 0
How many employees in here:
your agency were
certified by
CMS to conduct
structured interviews as
of June 30, 20237
Q10
How many of the
employees in your African American: 0
agency who were Hispanic: 0
certified to conduct : o
. . Asian American: 0
structured interviews Native American: 0
as of June 30, 2023 '
were of the following
race or ethnicity?
Q11
How many of the
certified interviewers in African American: 0
your agency of the . .
following race or Hls';panlc. . 0
ethnicity participated on Asgm Amerlc.:an.. 0
Native American: 0
at least one structured
interview panel during
fiscal year 20237
Q12 Enter number 0
How many structured here:
interview panels were
convened during fiscal
year 20237
Q13
How many of those
structured interview
panels included one or
more interviewers of the African American: 0
following race or Hispanic: 0
ethnicity? Asian American: 0
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Native American: 0

Q14 Enter number here: 1662
How many APPLICANTS did your
agency receive applications from in

FY2023?
Q15 African American: 285
Using the total number of applicants above, how Asian American: 58
many were: Hispanic/Latinx: 107
Native American: 3
Enter number here: 444
Q16
How many applicants did your agency INTERVIEW in
fiscal year 20237
Enter number here: 60
Q17
Using the total number of interviews above, how many
of those interviewees were African American?
Enter number here: 12
Q18
Out of those interviews, how many of the interview
panel members were African American?
Enter number here: 15
Q19
Using the total number of interviews above, how many
of those interviewees were Asian American?
Enter number here: 5
Q20
Out of those interviews, how many of the interview
panel members were Asian American?
Enter number here: 20

Q21
Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?
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Enter number here: 6
Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Enter number here: 1
Q23
Using the total number of interviews above, how many
of those interviewees were Native American?

Q24 Enter number here: 0
Out of those interviews, how many of the

interview panel members were Native

American?

Q25 Enter number here: 32
Using the total number of interviews, how

many of interviews did your agency lead in

which the hiring personnel and the applicant

were both representative of African

Americans?

Q26 Enter number here: 2

Using the total number of interviews, how
many of interviews did your agency lead in
which the hiring personnel and the applicant
were both representative of Asian
Americans?

Enter number here: 7
Q27
Using the total number of interviews, how
many of interviews did your agency lead in
which the hiring personnel and the applicant
were both representative of Hispanic/Latinx?
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Q28 Enter number here: 0

Using the total number of interviews, how

many of interviews did your agency lead in

which the hiring personnel and the applicant

were both representative of Native

Americans?

Q29

How many paid interns did your agency hire during fiscal year 20237
0

Q30

How many of those interns were of the following race or ethnicity?

African American: 0

Hispanic: 0

Asian American: 0

Native American: 0

Q31

How many interns did your agency hire during fiscal year 20237
7

Q32

How many of those interns were of the following race or ethnicity?

African American: 0

Hispanic: 0

Asian American: 0

Native American: 0

Q33

How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

7

Q34
How many of those interns were of the following race or ethnicity?
African American: 0

ILLINOIS CENTRAL MANAGEMENT SERVICES 213
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html



FY23 Employment Plan Report - Appendix

Hispanic: 0

Asian American:

Native American: 0

Q35 None of the above

Please select all Currently
Open & Accredited HBCUs
that you recruited interns
from.

Q36 None of the above
Please select all Asian

American and Native

American Pacific Islander

Serving Institutions that

you recruited interns from.

Q37 None of the above
Please select all Hispanic

Serving Institutions in lllinois

that you recruited interns

from.

Q38 None of the above
Please select all Native American

Serving Institutions that you recruited

interns from.

None of the above
Q39
Please select all lllinois Community Colleges that
you recruited interns from.

None of the above
Q40
Please select all Public State Universities that you
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

the Springfield Urban League, the Chicago Urban League; lllinois Association of Minorities in
Government, the lllinois Association of Hispanic State Employees; the National Association for
the Advancement of Colored People (NAACP) Springfield Branch; American Indian Center;
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Asian American Institute; Korean American Community Services; Midwest Association of
Hispanic Accountants (DePaul University); National Black MBA Association and El Valor.

Q42
Please upload all marketing materials used in promotion of diversity hiring efforts.
Hiring%20Brochure%20(January%202023).pdf (752.2KB)

Q43
Please upload all marketing materials used to promote an inclusive workplace.
Hiring%20Brochure%20(January%202023).pdf (752.2KB)

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American Yes
Hispanic Yes
Asian American Yes
Native American Yes
Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American Hiring/promotion, Interviews, Creating
policies

Hispanic Recruitment, Hiring/promotion, Interviews,
Creating policies

Asian American Hiring/promotion, Interviews

Q46

How many employees in your agency received tuition
reimbursement in FY20237?

14
Q47
How many of those employees were of the following race or ethnicity?
African American: 2
Hispanic: 1
Asian American: 1
Native American: 0
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Q48
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities Yes
Budget to adorn job fair booths with engaging give-a- Yes
ways

Overtime for employees to conduct outreach outside of Yes
normal business hours in these communities

Q49

Please provide any suggestions/recommendations for increasing the number of African
American, Asian American, Hispanic, Native American and bilingual individuals employed
by your agency. Continued outreach efforts

Q50 | Agree
By selecting “I Agree” below, |

hereby certify that the above survey

responses represent the

Employment Plan survey
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FY2023 EMPLOYMENT PLAN SURVEY RESPONSE OF
Innovation & Technology
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#238

Collector: Web Link 1 (Web Link)

Started: Thursday, September 14, 2023 10:20:41 AM

Last Modified: Thursday, September 14, 2023 10:37:20 AM

Time Spent: 00:16:39

IP Address: 136.226.12.208

Q1 Innovation and Technology

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

0

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

0

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

1

Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

0
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Q8
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Enter a 247

Q9 number here:

How many employees in

your agency were

certified by

CMS to conduct

structured interviews as

of June 30, 20237

Q10

How many of the African
employees in your American:
agency who were Hispanic:
certified to conduct Asian
structured interviews American:
as of June 30, 2023 Native
were of the following American:
race or ethnicity?

Q11

How many of the

certified interviewers in

your agency of the

following race or

ethnicity participated

on at least one

structured interview

panel during fiscal year

20237

Q12 Enter number 142
How many structured here:

interview panels were

convened during fiscal

year 20237

Q13

How many of those

structured interview panels

included one or more African American: 3
interviewers of the Hispanic: 8
following race or ethnicity?  Asian American: 4

16

21

We currently do not record
9999 this information but will
begin to build systems to
report in the future. (Enter
9999 here)
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Native American: 0

Q14

How many APPLICANTS did your
agency receive applications from in
FY2023?

Q15
Using the total number of applicants above, how
many were:

Q16
How many applicants did your agency INTERVIEW in
fiscal year 20237

Q17
Using the total number of interviews above, how many
of those interviewees were African American?

Q18
Out of those interviews, how many of the interview
panel members were African American?

Q19
Using the total number of interviews above, how many
of those interviewees were Asian American?

Q20
Out of those interviews, how many of the interview
panel members were Asian American?

Q21
Using the total number of interviews above, how many
of those interviewees were Hispanic/Latinx?

Enter number here: 3986
African American: 611
Asian American: 517
Hispanic/Latinx: 240
Native American: 31
Enter number here: 501
Enter number here: 66

We currently do not record 999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 73

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 21
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Q22
Out of those interviews, how many of the interview
panel members were Hispanic/Latinx?

Q23

Using the total number of interviews
above, how many of those interviewees
were Native American?

Q24
Out of those interviews, how many of the interview
panel members were Native American?

Q25

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of African Americans?

Q26

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Asian Americans?

Q27

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Hispanic/Latinx?

Q28

Using the total number of interviews, how many of
interviews did your agency lead in which the hiring
personnel and the applicant were both representative
of Native Americans?

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

Enter number here: 3

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)

We currently do not record 9999
this information but will begin to
build systems to report in the
future. (Enter 9999 here)
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Q29
How many paid interns did your agency hire during fiscal year 20237
38
Q30
How many of those interns were of the following race or ethnicity?
African American: 7
Hispanic: 1
Asian American: 28
Native American: 1
Q31
How many interns did your agency hire during fiscal year 2023?

0
Q32
How many of those interns were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q33
How many interns did your agency hire during fiscal year 2023 who were unpaid and did not
work in exchange for educational credit?

0

Q34
How many of those interns were of the following race or ethnicity?
African American: 0

Hispanic: 0
Asian American: 0
Native American: 0

Q35 None of the above
Please select all Currently Open &

Accredited HBCUs that you recruited

interns from.

Q36 None of the above
Please select all Asian American
and Native American Pacific

ILLINOIS CENTRAL MANAGEMENT SERVICES 222
Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html



FY23 Employment Plan Report - Appendix

Islander Serving Institutions that
you recruited interns from.

Q37 None of the above
Please select all Hispanic Serving Institutions in lllinois
that you recruited interns from.

Q38 None of the above
Please select all Native American Serving Institutions
that you recruited interns from.

Q39 None of the above

Please select all lllinois Community Colleges that you
recruited interns from.

Q40 University of lllinois Springfield,

Please select all Public State Universities that you University of lllinois Urbana-Champaign
recruited interns from.

Q41

For hiring outreach, please indicate all organizations with which liaise as part of your diversity
hiring efforts hiring efforts (community organizations, non-profits, etc.):

DolT recruits at CMS sponsored career fairs and recruitment events that are developed in

conjunction with the Employment Plan Advisory Councils, IDES, colleges — Career Service

Offices and on Handshake platform, Chamber of Commerce in various cities, Capital Area

Career Center, State Rep and Senator sponsored events, Rapid Response, etc.

Q42
Please upload all marketing materials used in promotion of diversity hiring efforts.
DolT%20Recruiting%20Flyer.pdf (1.2MB)

Q43
Please upload all marketing materials used to promote an inclusive workplace.
DEIA%20NEO%20info.pdf (203.9KB)

Q44
Does your agency/organization have an employee formally responsible for coordinating
recruitment outreach to individuals of the following race or ethnicity?

African- American No
Hispanic No
Asian American No
Native American No
ILLINOIS CENTRAL MANAGEMENT SERVICES 223

Complete Reports: https://cms.illinois.gov/personnel/dep/aaep.html



FY23 Employment Plan Report - Appendix

Q45

If your agency had an employee formally responsible for coordinating recruitment outreach to
individuals from any of the following communities during fiscal year 2023, in which areas did that
person have decision-making authority? (Check all that apply)

African- American NA
Hispanic NA
Asian American NA
Native American NA
Q46

How many employees in your agency received tuition
reimbursement in FY2023?

0
Q47
How many of those employees were of the following race or ethnicity?
African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q48
Does your agency’s budget include an allocation for the following items related to improving the
representation of African Americans, Hispanics, Asian Americans, and Native Americans in the

workforce?

Registration fees for job fairs in these communities Yes
Budget to adorn job fair booths with engaging give-a- Yes
ways

Overtime for employees to conduct outreach outside of Yes
normal business hours in these communities

Q49 Respondent skipped this question
Please provide any suggestions/recommendations

for increasing the number of African American, Asian

American, Hispanic, Native American and bilingual

individuals employed by your agency.

Q50 | Agree
By selecting “I Agree” below, | hereby certify that the

above survey responses represent the Employment

Plan survey
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#23

Collector: Web Link 1 (Web Link)

Started: Monday, September 11, 2023 9:11:47 AM

Last Modified: Wednesday, September 13, 2023 2:02:50 PM

Time Spent: Over a day

IP Address: 136.226.12.199

Q1 Insurance

Agency: (non code listed at end)

Q3
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interviews.

0

Q4
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are African American, Asian American, Hispanic, Native American,
and/or Hawaiian/Other Pacific Islander.

0

Q5
Provide the total number of employees whose responsibilities routinely include selecting job
candidates for interview who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0

Q6
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment.

0
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Q7
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are African American, Asian American, Hispanic, Native
American, and/or Hawaiian/Other Pacific Islander.

0

Qs
Provide the total number of employees whose responsibilities routinely include employment
outreach and recruitment who are of the following race or ethnicity.

African American: 0
Hispanic: 0
Asian American: 0
Native American: 0
Q9 Enter a number 51

How many employees in  here:
your agency were

certified by CMS to

conduct structured

interviews as of June 30,

20237

Q10
How many of the
employees in your

African American: 3

agency who were Hispanic: 3
certified to conduct : o

. . Asian American: 2
structured interviews Native American: 0
as of June 30, 2023 ’
were of the following
race or ethnicity?
Q11
How many of the
certified interviewers in African American: 2
your agency of the Hispanic: