
FY26 BENEFIT CHOICE

SEMINAR
Open Enrollment Period

May 1, 2025 – June 2, 2025

Effective: July 1, 2025
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 The Benefit Choice Booklets were mailed out the week of 4/21..

 An electronic version can be viewed at mybenefits.illinois.gov

https://mybenefits.illinois.gov/account/login/choseclient


3



4

Members Are 
Being Notified Of 

The Health 
Alliance And Split 

Family Policy 
Changes



Health Alliance 
HMO 

Coverage is 
No Longer 
Available 
Effective

 July 1, 2025

• Everyone currently enrolled with 

Heath Alliance will have to make 

election changes during this Open 

Enrollment Period. 

• Everyone must either elect a new 

health plan or opt out of coverage, 

effective July 1, 2025. 

• Anyone enrolled with Health Alliance 

who fails to make an enrollment 

change by June 2, 2025, will be 

defaulted into the Teachers’ Choice 

Health Plan (TCHP).



TRANSITION OF SERVICES

6

• If a member/dependent is inpatient prior to July 1, 2025, and the inpatient stay continues 

beyond July 1, 2025, then Health Alliance will continue to be responsible for the claims 

until the member is discharge.

• If a member/dependent is in an ongoing course of treatment or in the third trimester of 

pregnancy, the member will need to reach out to their new health plan carrier to inform 

them of this situation. The member will have 90 days to work with the new health plan 

carrier and receive a pre-authorization if the provider is in network or transition to an in-

network provider.

• If a member/dependent has a current prescription, they will have 30 days from the date of 

the re-fill request to work with the health plan or CVS to obtain a pre-authorization or 

change medications if necessary.



Plan 
Administrators 

available by 
County has 

changed. 

New elections are required 
when current health plans are 
no longer available in work or 

residential county. 



SPLIT FAMILY PROJECT
     Changing the guidelines for

   Total Retiree Advantage Illinois (TRAIL) 
Medicare Advantage Prescription Drug (MAPD)

Curren t  gu ide l i nes  d ic ta te  tha t  S ta te ,  

CIP  and  TR IP  ret i re e s ,  a n n u i ta n ts ,  a n d  

s u r v ivo r s  do  not  t rans i t i on  to  the  TR AIL  

MAPD program un t i l  th ey  a n d  a l l  

c ove re d  de pe n de n ts  a re  e l i g ib le  fo r  

Med ica re  Par t s  A  and  B .

Wi th  th i s  change,  ret i re d  Med ica re  

e l i g ib le  p lan  pa r t i c ipants  w i l l  no  longer  

be  e l i g ib le  to  rema in  covered  under  a  

Non-Med ica re  Ret i ree  P lan  e f fec t i ve    

Ju ly  1 ,  2025 .   They  w i l l  be  requ i red  to  

enro l l  i n  the  TR AIL  MAPD P lan  on  a  

fo r ward - ro l l i ng  bas i s .  

Ins tead ,  accoun ts  tha t  have  both  

Med ica re  and  Non-Med ica re  e l i g ib le  

p lan  pa r t i c ipants  w i l l  resu l t  i n  sp l i t  

f ami ly  coverage,  where  fami ly  members  

w i l l  be  enro l l ed  in  d i f fe ren t  hea l th  p lans .



WHO IS AFFECTED?
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Medicare eligible Retirees, Annuitants, Survivors, and covered dependents 

enrolled in all three groups: 

• State Employee Group Insurance Program (SEGIP), 

• Teachers’ Retirement Insurance Program (TRIP), and

• College Insurance Program (CIP).

1. A Medicare eligible Retiree that is covering a Non-Medicare eligible 

dependent, member will have to enroll in TRAIL MAPD and their dependent 

remains covered by the Non-Medicare Retiree Plan. 

2. A Non-Medicare eligible Retiree that is covering a Medicare eligible 

dependent, member coverage will remain in Non-Medicare Retiree Plan and 

dependent will have to enroll in TRAIL MAPD.



MEDICARE REQUIREMENTS AND TRAIL MAPD

10

TRIP benefit recipient must contact the Social Security Administration (SSA) and apply for Medicare benefits 
upon turning age 65. 

• If the SSA determines that you are eligible for Medicare at a premium-free rate, TRIP requires you to enroll in 
Medicare benefits. Retirees are encouraged to enroll in Medicare Parts A and B in order to receive a 
reduced TRIP premium rate. 

• Once enrolled, you are required to send a front-side copy of the Medicare identification card to the 
Teachers’ Retirement System (TRS).  

• If the SSA determines that you are not eligible for premium-free Medicare Part A based on your own work 
history or, the work history of a spouse at least 62 years of age, you must request a written statement of the 
Medicare ineligibility from the SSA. 

• Upon receipt, the written statement must be forwarded to the Teachers’ Retirement System (TRS) to avoid a 
financial penalty. Benefit recipients who are ineligible for premium-free Medicare Part A benefits, as 
determined by the SSA, are not required to enroll into Medicare.

• The State-sponsored TRAIL MAPD plan includes the benefits of Medicare Part A, Part  B and Part D 

prescription drug coverage. 

• Waiving the TRAIL MAPD coverage does not maintain enrollment the Non-Medicare Retiree Plan.

• The TRAIL MAPD Plan has different premiums than the Non-Medicare Retiree Plan and requires 

payment of Medicare premiums to Social Security.



MONTHLY CONTRIBUTIONS FOR HEALTH, 
DENTAL AND VISION
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• HMO
• Plan year Out of Pocket Max:

• $3,000 Individual

• $6,000 Family

• In-Network

• Preventive Care 100%

• Physician Office Visit $20

• Specialist & Home Health 
Care Visit $20

• ER Services $200

• Inpatient Services $250

• Outpatient Surgery $150

• Out-of-Network

• Nothing is covered except 
ER Services $200
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• OAP
• Tier I

• See HMO In-Network

• Tier II $300 Plan Year 
Deductible/Enrollee

• Preventive Care 100%

• Physician & Specialist 80% 

• ER Services $200/visit

• Inpatient Services 80% after 
$300 copay

• Outpatient Surgery 80% after 
$150 copay

• Tier III $400 Plan Year 
Deductible/Enrollee

• Preventive Care not covered

• Physician & Specialist 60% 

• ER Services $200

• Inpatient Services 60% after 
$400 copay

• Outpatient Surgery 60% after 
$150 copay C
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• PPO-TCHP
• In-Network – $500 Plan Year 

Deductible/Enrollee

• Plan Year Out of Pocket Max

• $1,200 Individual

• $2,750 Family

• Preventive Care 100%

• Physician & Specialist visits 80%

• ER Services $400

• Inpatient Services 80% after $200

• Outpatient Surgery 80%

• Out-of-Network – $500 Plan Year 
Deductible/Enrollee

• Plan Year Out of Pocket Max

• $4,400 Individual

• $8,800 Family

• Preventive Care 60%

• Physician & Specialist 60% 

• ER Services $400

• Inpatient Services 60% after $400

• Outpatient Surgery 60%



PRESCRIPTION 
DRUGS 
COVERAGE

▪ HMO

▪ OAP

▪ PPO-TCHP
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VISION AND DENTAL COVERAGE

Diabetic Care Services.

For more information visit 
https://member.eyemedvisioncare.com/stil/en

Delta Dental of Illinois has enhanced 

coverage for individuals who have 

specific health conditions that can 

be positively affected by additional 

oral health care. 

For more information on this 

program visit www.deltadentalil.com

https://member.eyemedvisioncare.com/stil/en
http://www.deltadentalil.com/


THE STATE OF ILLINOIS’ 
ONGOING COMPREHENSIVE 
APPROACH TO WELLNESS.

Be Well Illinois is designed to not only focus on supporting your 

physical health but also your mental, financial, and social wellbeing. 

As a wellness plan member, you can use this site to access health 

plan information and educational resources including wellness 

webinars, monthly health awareness causes, financial wellness, 

healthy eating, and exercise.

While the decision to make healthy lifestyle changes is your choice 

and not a job requirement, the hope is that by creating an 

environment where these choices are supported by the work 

culture makes it easier and supports your success.

Engaging with Be Well Illinois is easy, connect with us in one of the 

following ways.

• Visit us at www.Illinois.gov/BeWell

• Follow us on Facebook at 

https://www.facebook.com/BeWellIllinois

• Or email us at BeWell@illinois.gov 

http://www.illinois.gov/BeWell
https://www.facebook.com/BeWellIllinois


MyBenefits Web Portal
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LOGIN ID
• Enrollment Notice and Benefit 

Confirmation Statement

• Forgot Login IDJohn Smith

1515 Smith Lane

Springfield, IL 62704

123456789



PERSONALIZED HOME PAGE & 

BENEFIT CHOICE ENROLLMENT

• Displays events 

that need to be 

processed

• Update email 

address

• Self-Service tools ▪ Plan information 

The tabs are 

located at the top 

of the enrollment 

flow.

▪ The first step in the 

enrollment process 

is to review and 

update information, 

if needed.



COMPLETE ENROLLMENT PAGE

• Members must agree to the Terms and Conditions at the end of 
the enrollment flow, by checking the box at the bottom of the 
screen and

• Click the green ‘Complete Enrollment’ button to finalize their 
elections. 
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• A green check mark will display once elections have been successfully submitted. 

• If documentation is required, you will see a message indicating what is required and that it 

must be submitted by June 12th.

• Upload documentations online

• Submit by mail: MyBenefits Service Center, PO Box 9927, Providence, RI 02940-4027 
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