**There will be moments of silence prior to the event start time***

Thanks for joining
If you joined the meeting by using the “Call in” option,
please disconnect and select one of the following audio preferences.
BEST PRACTICE for joining the Webex Audio Conference

1. From the audio connection options button, select “Use computer for audio” OR “Call Me”

2. If using “Call me” input your call-back number
3. Click the GREEN JOIN/START MEETING BUTTON

d)» Use computer audio

(é Audio: Use computer audio -

¥ Call me Phone number

3 Callin

Start Meeting

) Don't connect to audio

Unmute ~ [ Start Meeting
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AOnAbethf of the Central Management
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to Be Well lllinoisthe State of Illinois' new
comprehensive wellness program.

A Be Well lllinoiswas developedo help you
create and maintain an active lifestyle,
provide access to mental health awareness
materials and treatment, financial services,
nutritional information and group and
individual exercise programs.

A Engaging with Be Well lllinois quick and
easy.Visit theBe Well lllinoiswebsiteto

! ! access the latest wellness information from

| L L | N O | S health plan partners, monthly health

awareness education and much more.

A Follow us or to join special
wellness challenges, motivational
messagesnd to engage with a community
of your peers who are striving to live
healthier in 2021 and beyond.



http://www.illinois.gov/bewell

ABenefit Choice is the annual
enrollment period for Active FY 2022

Employees and Non -Medicare Benefit ChoiceBenefit Choice
Retirees for those enrolled in:

A

A

A

Discover Your Options

Ty | SR |
i 3 .g\ ,/'.

Effective July 1, 2021

AThe Benefit Choice Booklets
were mailed out on April 20
and you should have received
yours around May 1 St

Benefit Choice Period * May 1-June 1, 2021
Teachers’ Retirement Insurance Program

Effective July 1, 2021

Open Enrollment May 1, 2021 & June 1, 2021 to be effective July 1, 2021



Need to update
your Address?

This can only be done by contacting your
Group Insurance Representative (GIR) at your
Agency or Retirement System .

If you do not know who your GIR is, please
contact MyBenefits Service Center (toll  -free) at
844-251-1777, or 844-251-1778 (TDD/TTY).




Attention Employees, Retirees & Survivors

— fiDEVA-

If your dependent spouse had previously terminated through
the DEVA and you are wanting to add them to coverage
during this open enroliment period, you must provide one of
following, In addition to a marriage certificate:

A A current year tax return, or

A A piece of mail dated within the last 60 days to verify
dependents address.




As of January 1, 2021,
the State of Illinois
requires all retirees,

7 Mpem annuitants and survivors
; to enroll in a healthcare

program called Total

M /m Retiree Advantage
lllinois (TRAIL) effective
the date all enrollees

YOUI'WtO Better Health become eligible to enroll

in Medicare A & B,
whether due to age or
disability.




Who Is Required to Enroll?

You are a retired member
of the State Employees
Group Insurance Program

You are REQUIRED to enroll in one of
the Medicare Advantage
Prescription Drug plans if ALL OF

You live in the United
States or one of the U.S.
Territories

THESE APPLYE

You are eligible for
Medicare Parts A and B,
due to age or disability

)

All dependents covered
on your State of Illinois
insurance plan are eligible
for Medicare Parts A and B,
due to age or disability




If you are still actively working,
you not longer required to
enroll in Medicare Part A upon
turning age 65.

If you are retiring and
Medicare A/B eligible then
you should begin the process
to enroll 90 days prior to your
retirement date.

Dependents are still required
to enroll in Medicare Parts A

and B upon meeting eligibility
requirements.




- Benefit Choice Period * May 1-June 1, 2021

Effective July 1, 2021

NEW FOR FY22
BENEFIT CHOICE
OPEN

ENROLLMENT
PERIOD
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and NEW Options

ARate Changes

ACo -payments, Coinsurance,
Deductible Changes

ADental Only Coverage

AHealth Plan Availability
ABehavioral Health Changes

ALife Insurance Update

AOptional Tax Programs Highlights




Employee Aetna Blue Health Aetna | BCBSIL* | Healthlink
Annual Salary HMO Mrungg:n l::'n;u OAP OAP 0AP

S0 to 530,200 5107 583 5107 587 5101 5101 5114 585 5120
530,201 - 545,600 | %126 5102 5126 5106 | 5120 5120 5133 $104 | $139
S45,601 - 560,700 | 5145 5121 5145 $125 | 5139 5139 5152 5123 | 5157
$60,701- 575,900 5163 5139 5163 5143 | 5157 5157 5170 5141 | 5176

$75,901 - 5100,000 | 5182 5158 5182 5162 | 5176 5176 5189 5160 | %195
$100,001 - 5125,000| 5235 5211 5235 $§215 | 5229 5229 5242 5213 | $248
$125,001 & Over | 5268 5244 5268 5248 | 5262 5262 5275 5245 | $281

AEach health plan has its
own designated monthly

employee contribution rate.

Number of Aetna Blue Health | HMO | Aetna | BCBSIL* | HealthLink
Dependents HMO | Advantage | Alliance | lllinois | OAP OAP OAP
HMO HMO

ABased on the March 1 st 1Dependent | $177 | $141 $177 | 5145 | $168 | $168 $185 | $153 | $272
annual Salary 2+ Dependents | 5222 5177 5223 5184 | 5213 5213 5238 5197 5310

1 Medicare A& B
Primary Dependent

2+ Medicare A& B
Primary Dependents

5154 5120 5153 5124 | 5145 5145 5161 5130 5165

5196 4155 5197 %161 | S187 5187 4208 5171 5226

15




Co -payments

A Physician Office
Visit $30

A Specialist &
Home Health
Care Visit $35

A ER Services $275

A Inpatient
Hospitalizations
$400

A Outpatient
Surgery $300

Open Access Plan
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ASame as HMO

Coinsurance & Deductibles

APlan Year Deductibles
ASalary based
Alndividual/Family




Dental Only Coverage

You now have the option to enroll in Dental Only coverage. However, if you enroll in
health coverage and elect dental coverage, your dependent(s) must mirror your health
and dental elections, this includes tier levels for health coverage.

Alfyou are already opted out of health coverage, you may elect dental only for you
and your dependent(s).

Alfyou are to opt out of health coverage, you may enroll in dental only coverage.
Proof of other health coverage is required to complete this election.
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New OAP Plan

You now have the option of
choosing from three OAP
plans. We are pleased to

announce that Aetna,
HealthLink and Blue Cross

Blue Shield will be offering

Open Access Plans (OAP).




HealthLink Service Area Outside of
lllinois has changed.

HealthLink members will continue to have
network access in Missouri, Arkansas,
Indiana, Kentucky, Ohio and Wisconsin.

However, HealthLink members will no longer
have access in any other state outside of
those listed above and the state of Illinois.




B 1
Cancellation Notice

My provider Is terminating,
what are my options?

If your Physician is terminating from your
current health plan, now is the time to
make a change.

ADuring the open enrollment period, you
have the opportunity to change health
plans in order to continue to see your

current physician or select a new health
plan available in your area.

AA physician or provider group
terminating from a health plan during the
plan year is NOT a qualifying change
and you will not be able to change

health plans after the close of open
enroliment.




Behavioral Health Changes

AFor those enrolled in the and the
Consumer Driven Health Plan (CDHP) , your behavioral health
provider network and claims will now be administered by Aetna .

Please make sure to review the Aetna provider directory to ensure
your provider is in -network or contact Aetna to discuss transition of
care. This was previously administered by Magellan.

vaetna




COM PSYCH Employee Assistance

Program (EAP)

GuidanceResources® Worldwide

ComPsych GuidanceResources
Employee Assistance Program

New Program Starting July 1, 2021
All non- AFSCME Council 31 eligible

Free, Confidential, 24/7 Assistance

Our counseling, self-improvement tools and solutions
for everyday issues can help you be your best, at home
and at work.

NEW FIVE (5) sessions of short term counseling available
per person, per issue per year virtually or in person

NEW unlimited legal and financial telephonic consultations

NEW unlimited work life research and referral to elder care, child
care, relocation, and more.

NEW digital tools thru myStrength CCBT and
GuidanceResources.com




Life Insurance

Options

The options to make life insurance elections
are not available currently, due to the
ongoing procurement process for a life
Insurance carrier. Additional communication
will be sent to your home once the process
has been finalized.

You will have the opportunity to make
enrollment changes/elections at that time.




Optional
Tax

Programs
(for SEGIP):

DCAP
maximum
contribution
amount is

$5250 for FY22.




Under Age 55

Individual ~ Family

Employer Contribution = §500 §1,000
Employee Contribution = §3,100 56,200
Max IRS Allowed Contribution=  $3,600 §7.200

PAYFLEX

Age 55 and older

Individual ~~ Family

Employer Contribution = 500 1,000
Employee Contribution = 64100  $7,00

Max RS Allowed Contribution= 54600 58,200

Health Saving
Account (HSA)

AThose enrolled in the HSA
last year will automatically
be re -enrolled for the

contribution this
year.

AYou will need to elect your
employee contribution for
the next plan year.



A Get Plan Suggestions
Answer four simple questions to see what type of plan might be right for
you and your family.

A Understand How the Health Plans Differ
A simple chart compares key features of our medical plans to make it
easier to see what sets them apart from each other.

A Understanding How You Pay for Healthcare
Wedove created 4 personas, shared
needs, and then showed how their total costs add up for the year in
each plan.

nfc

Decision

Located on the
home page within
the Benefit
Choice card

U t




lilinois Department of Central Management Services

How to Register (Video)

TO BROWSE THE PORTAL AS A GUEST, PLEASE TELL US IN WHICH STATE OF ILLINOIS GROUP INSURANCE PROGRAM YOU BELONG:

STATE EMPLOYEES GROUP LOCAL GOVERNMENT TEACHERS’ RETIREMENT
INSURANCE PROGRAM HEALTH PLAN (LGHP) INSURANCE PROGRAM
(SEGIP) (TRIP)

Bene 1-844-251-1777




MyBenefits
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Medical Dental
Quick View Quick View
coverage option: Health Alliance coverage option: Quality Care
H . HMO Dental Pl
AVA d Automated Virtual Assistant o

coverage detail: Employee + 2 or coverage detail: Employee + 2 or
more more

per pay cost: $373.00 per pay cost: $21.50

dependents covered: 3 dependents covered: 3

A Plan information

View Details View Details

A Benefits eligibility

1
A o
Va by Morneau Shepell SUPpOI’t “ @

A Current benefits enrollment

This is open enrollment! Please click on the notification icon in the

A Personal information top right corner of my page then click on the action link(s). This will

u take you right into the event. The deadline to complete your event
is also noted there. The Start link will be available if you haven't
entered the event. Modify will preserve any changes you have
saved previously. Restart will delete all you prior changes.

whats changing

u Please refer to "Plan Year FY2022 - Discover Your Options"
document for changes in the new plan year.

u @ Plan Year FY2022 - Discover Your Options @

Submit Feedback l‘ ,'

Send a message...




A MyBenefits Plus program was introduced last year
as being available to all State full  -time employees.

ANow being offered to all Non  -MAPD Retirees.
A Enrollment eligible for payroll deduction.

Voluntary Benefit Plans

Elections available during Open Enrollment Only
A Accident Insurance
A Critical lllness Insurance
A Hospital Indemnity Insurance
ALegal Services




Plan For The Future |
Enroll May 15t June 1 st SIS O

make treatment decisions,
without putting your
finances at risk.

X ' —
. Accident Insurance I - o
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Guaranteed Includes Cancer Pays Benefits Easy Online Includes Health
Issue Coverage Directly to You Application Screening Benefit



Be Fully Prepared and Confident
Enroll May 150 Junel st

. Legal Services

Protect yourself
and your family. Legal
Services can help you find
the extra guidance you
need, when you need it.

Expert National Real Estate Family Law
Attorneys Network of Transaction Coverage
in All Fields Attorneys Coverage

Financial &
Consumer
Coverage

Auto & Traffic
Coverage




Donot Wa il t To Become A VI
Enroll May 150 June 18t

|dentity Theft Protection

13.1 Million
Americans have their identity
stolen annually, losing nearly
$15 Billion. Stay protected and
gain peace of mind.




