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ILLINOIS Bruce Rauner, Governor
DEPARTMENT OF CENTRAL MANAGEMENT SERVICES
Tim MeDevilt, Acting Director

August 31, 2018

Mr. Chet Pinski

Department of Human Rights

James R. Thampson Center

100 W. Randolph Street, Suite 10-100
Chicago, lllinois 60601

Dear Mr. Pinski:

The following is the Dapartment of Ceniral Management Services FY 2019 Affirmative
Action Plan.

Should you have any questions, please feel free to contact Fred Stewart at (217) 558-

B713.
Sincerely,
J 7 Ihed v e I
Tim McDevitt Fred V. Stewart, Ii
Acting Director EEO/AA Officer

720 Siratton Office Building, 401 South Spring Street, Springhcld, IL. 62706
Prindvat oit Recyeled Paper
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FY-2019 Affirmative Action Plan

UAL E YMENT OP
8) TION

NAME OF AGENCY: ~ CENTRAL MANAGEMENT SERVICES
AGENCY DIRECTOR:  Tim McDevilt (Acting)

ADDRESS: 715 STRATTON BUILDING, SPRINGFIELD, IL 62706
AGENCY EEO OFFICER: Fred V. Stewart, |

TELEPHONE NUMBER: (217) 558-6713
(866) 273-3684 (TTY)

This is to certify that the attached document represents the Equal Employment
Opportunity/ Affirmative Action Program of this agency.

/W/: ¢-08. /¢

TIM MCDEVITT, ACTING DIRECTOR DATE
s = 391
FREDV. S A 7 DATE

Central Management Services
P Cost Savings Accountability Transparency




FY-2019 Affirmative Action Plan

Y ST TH
CHIEF EXECUTIVE OFFICER

The Equal Employment Opportunity (EEQ)Affirmative Action (AA) Policy of the
Department of Central Management Services (CMS) states the following:

1. Decisions regarding recruitment, hiring, training, promotion, layoff and awarding
of benefits will be made without regard to non-merit factors; including but not limited to
age, ancestry, marital status, military status, pregnancy, race, color, religion, sex, sexual
orientation, national origin, order of protection status, unfavorable discharge from the
military service, and disabling condition, except when it is necessary to implement the
Affirmative Action Program, or when it is a bona fide job qualification.

- A An Affirmative Action Program will be undertaken to correct underutilization of
minorilies, females and disabled individuals in all levels of employment within CMS.

3. CMS shall endeavor lo provide reasonable accommodations to disabled
employees, unless doing so causes undue hardship on the depariment.

4, All CMS executives, managerial and supervisory staff are expected to support
and aid in the implementation of the department's EEQ/AA Program.

5. There shall be no retaliation against any individual who exercises his/her right to
file a complaint against CMS for alleged discrimination.

| support this Policy and regard il as essential to fulfill the Department of Central
Management Services fiscal year 2019 Affirnative Action Plan.

v X g-28- 18

TIM MCDEVITT, ACTING DIRECTOR

el U e T §=29-/F
DATE

FRED V. STEWART, Il, EEO/AA OFFICER

Central Management Services
Cost Savings Accountability Transparency




AGENCY PROFILE

The Department of Central Management Services (CMS) provides centralized
administrative services to lllinois State and local governmental units in areas of
purchasing, federal and surplus property, auditing, accounting control, data processing,
building management and leasing, personnel administration, insurance coverage,
statewide examinations, auto fleet management, vehicle leasing and repair, forms
management, and printing services.

The Department is organized into various Bureaus, Divisions and Offices including:
Administrative Hearings, Agency Services, Benefits, Business Enterprise Program,
Finance and Management, Governmental Affairs, Information Services, Internal Audit,
Labor Relations, Legal Services, Personnel, Property Management, and Strategic
Sourcing.

As of June 30, 2018, the Department’s work force consisted of 849 personnel
representing all eight Equal Employment Opportunity Commission (EEOC) categories
which consist of Officials and Administrators, Professionals, Technicians, Protective
Service, Para-Professionals, Administrative Support, Skilled Craft and Service
Maintenance workers.

The compiled data represented in CMS’ fiscal year 2019 Equal Employment
Opportunity/Affirmative Action Plan has determined a total underutilization of 69
affirmative action employees; more specifically CMS employees who are female, Black
or African American, Hispanic or Latino, Asian, American Indian or Alaskan Native and
Native Hawaiian or other Pacific Islander. The highest concentration of CMS
employees are in Regions 7 and 1 respectively. Thus, Regions 1 and 7 suffer from the
highest rates of underutilization. Region 1, which consists of Cook, DeKalb, DuPage,
Grundy, Kane, Kankakee, Kendall, Lake, McHenry and Will counties make up
approximately 64% of the underutilization. Region 7, which consists of Cass, Christian,
Green, Logan, Macon. Macoupin, Menard, Montgomery, Morgan, Sangamon. Scott and
Shelby counties, makes up approximately 25% of the underutilizations. The remaining
underutilizations are in Regions 8 and 10.

Underutilizations of Hispanics is particularly high for the Skilled Craft and Service
Maintenance categories. Those categories make up 97% of the total Hispanic
underutilizations. Underutilization of females in the Skilled Craft and Service
Maintenance categories make up approximately 94% of the total CMS female
underutilizations.

To reduce underutilizations and to reach employment parity within CMS, targeted
recruitment and outreach to females in the Skilled Craft and Service-Maintenance areas
and Hispanics particularly in the Skilled Craft and Service-Maintenance areas. CMS will
be actively attending job fairs and community events to further reduce underutilizations
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of Blacks or African Americans in the Officials and Administrators, Skilled Craft Workers
and Service-Maintenance areas, and Asians in the Professionals, Skilled Craft and
Service-Maintenance areas. Coordinated efforts between the EEO/AA and the Diversity
Enrichment Programs will continue this fiscal year to enhance the cohesiveness of all
CMS employment-related programs and initiatives. Several CMS staff will continue to
work through the Disabled Hiring Initiative Committee to evaluate barriers to entry to
State employment that affect applicants with disabilities. These initiatives are significant
to Personnel in general, but also to the EEO/AA Plan.
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IDENTIFICATION AND DUTIES OF EEO/AA OFFICER

Fred V. Stewart, |l
CMS, EEO/AA Officer
720 Stratton Building
Springfield, IL 62706
(217) 558-6713

Pursuant to Section 2-105 (B) (4) of the Human Rights Act and Section 2520.780(a) of
the Department of Human Rights Rules, the Department of Central Management
Services (CMS) is required to have a full time Equal Employment Opportunity
(EEO)/Affirmative Action (AA) Officer as a part of the Director's administrative staff. In
addition, Section 2520.780 (a & b) requires that the Director of CMS inform the Director
of the Department of Human Rights when there is an interim or permanent change in
the EEO Officer and obtain approval of this individual prior to the appointment. The
EEOQJ/AA Officer reports directly to the CEO (Section 2-105 (B) (4) (a), (b) and (d) of the
Human Rights Act).

The duties of the CMS EEOQ Officer, relative to Affirmative Action (AA) are as follows:

1.

To advise the Director regarding the preparation of the EEO/AA Plan, and to
recommend courses of action consistent with existing law in all matters
concerning EEO and AA, including internal procedures and minority relations;

To evaluate the numerical and programmatic progress of the EEO/AA Plan
and report to the Director identifying problem areas and make
recommendations to correct deficiencies, as needed,

To immediately notify the Director of CMS regarding any discriminatory
practices, unintentional or not, inherent to Department policy;

To report on and/or to analyze layoff reports [2520.770(f)], reorganization
reports [2520.770(g)], hiring and promotion monitors [2520.770 (h)], and exit
questionnaires [2520.770 (i)];

To serve as a ligison between the agency and EEO enforcement authorities
and to assist in the investigation of internal and external complaints of
discrimination as specified in section 2520.790 (a & b) of these regulations;

To evaluate tests, employment policies and practices and report to the
agency director any such policies, practices and evaluation mechanisms that
have adverse impact on minorities, women, and people with disabilities;

To assist in the recruitment of minorities, women and people with disabilities,
and act as a liaison with any agency or organization established for the
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10.

1.

FY-2019 Affirmative Action Plan

placement of minority or protected class individuals in employment for which
they are qualified,

To act as liaison with groups or organizations which have as their basis the
desire or mandate to promote, encourage, or disseminate information
concerning the employment or well-being of people with disabilities;

To work with agencies in noncompliance, as described in section 2520.795.
to develop programs for the preparation and promotion of the affirmative
action group in question;

To counsel aggrieved employees or applicants for employment who believe
they have been discriminated against because of factors including but not
limited to: race, ethnicity, religion, sex, sexual orientation, national origin,
disability condition or age;

To regularly confer with managers, supervisors and employees to assure that
the agency's EEQ policies are observed.

Central Management Services
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METHODS OF DISSEMINATING
THE CMS EEO/AA POLICY AND PLAN — FY 2019

POLICY

The Equal Employment Opportunity/Affirmative Action (EEO/AA) Officer
will supply copies of the EEO/AA Policy to CMS executives, managers
and supervisors.

CMS executives, managers and supervisors will be responsible for
disseminating the CMS EEO/AA Policy to all employees under their direct
or indirect supervision.

The EEQ/AA Officer will disseminate copies of the EEO/AA Policy to the
Equal Employment Opportunity Commission, and the lllinois State Library.
The EEQ/AA Policy will be posted online on the CMS Bulletin.

Inclusion in new employee orientation information and other appropriate
publications.

EEQ/AA posters should be posted in conspicuous locations.
Communications will be sent to area minority groups and women's
organizations and advocacy groups for persons with disabilities.

The EEOQ/AA Officer will provide additional copies of the EEQ/AA Policy as
needed, upon request.

PLAN
The EEO/AA Officer will disseminate the EEO/AA Plan to managerial and

supervisory personnel.

The EEQ/AA Policy and Plan will be posted online on the CMS intranet for
CMS employees to access.

Include a link to the EEQ/AA Plan in new employee orientation
information.

Central Management Services
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Avallability Parcent Workshest
AGENCY: Central Management Services Affirmative Action Group.
Category:  Officials/Adminisirators WOMEN
Region: 1
Faciity.
A B Cc D E
Grand Total AN Acwon Percenlage  Value  Waeighled
FACTORS Group Total Weight  Faclor
L # L % % Source of Statistics
1. Those having requisite skills in U. 5. Census Bureau /
the region. 79,875 236,070 40.70% 0 36.63 American Community Survey.
2 Those promolable, rainable,
and transfarable in the reglon 19 14 Ti.68% i} 1.7 Agency Worklioroe
TTi00 9520 Availablity Percent.
Affirmative Action Group:
AGENCY. Ceniral Management Services BLACK or AFRICAN
Calegory: AMERICAN
Region: 1
Facilty: ©
A B c ] E
Grand Total Af. Action Percenlage  Value  Weighied
FACTORS Group Total Weight  Facior
# L] % %% e Source of Stalishcs
1. Those having requisite skills in U. 5 Census Bureau /
tha region. 579975 53,735 82T% 80 B34 American Community Survey
2. Those promotable, trainable,
and ransferable in the region 19 10 5283% 10 528 Agency Waorklorce.
T 300 0.8 Availability Percent.
Affirmalive Acton Group:
AGENCY. Central Management Servces HISPANIC or LATING
Calegory  Officisls/Adminisirators Region: |
Faclity. ©
A B c D E
Grand Total Af. Action Percentage  Value  Weighled
FACTORS Group Total Weight  Factor
# ¢ % % % Source of Sialistics
1. Thase having requisite skills in . 5. Census Bureau /
the reglon. 579,975 48,855 B.O8% 80 rar American Community Survey
2 Those promotabla, trainabie,
and transferable in the region 19 8 31.58% 10 318 Agency Warkiorca,
100 8.34 Availability Pescent.
DR S 4AP (Aes Fep TG1E)
Central Management Services
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Availability Percent Worksheet
Affirmatve Action Group.
AGENCY. Ceniral Managemeni Services ASIAN
Catsgory  Officials/Administralors Ragion: 1
Faclity: ©
A B c o E
Grand Total AR Acion Percentage  Value  Weighied
FACTORS Group Total Weight  Facior
# # % % %% Source of Statistcs
1. Those having requisile skils in U §. Census Bureau
the region. 579,978 38,110 6.23% 100 6.23 Amarican Communily Survey.
2. Those promotable, irainable,
and transferable in the region. 19 0 0.00% ] 0.00 Agency Workforce.
100 4.98 Avalabdity Percent
Affirmative Action Group:
AGENCY: Ceniral Managemenl Services AMERICAN INDIAN or
Category.  Officials/Administrators ALASKAN NATIVE
Region: 1
Faclity: ©
A B c o E
Grand Tolal AfN. Aclion Percentage  Value  Weighied
FACTORS Group Totsl Weight  Factor
# # % % % Source of Statislics
1, Those having requisile skills in U. 8. Censys Bureau |
the ragion. §79,975 508 0.08% 100 0.0 American Community Survey
2 Those promolable, trainable,
and transferable in the reglon, 10 o 0.00% ] 0.00 Agency Workforce,
100 o.or Availabiity Percant.
Affirmative Action Group:
AGENCY: Ceniral Managemeni Services NATIVE HAWANAN or OTHER
Category:  Officials/Adrminisirators PACIFIC ISLANDER
Region: 1
Faciliy: ©
A B c ] E
Grand Total AN, Acion Percentage  Value  Weighted
FACTORS Group Total Weight  Faclor
# # % % % Source of Stafistics
1. Thosae having requisite skills in U. 5. Census Bureau |
the region, 579,875 180 0.03% 100 0.03 Amenican Communily Survey
2. Those promolable, trainable,
and Iranslerable in the region. 18 ] 000% ] 0.00 Agency Worklorce.
100 0.03 Awvailabiity Percant

R A s Pl 304
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Avallsbility Parcent Worksheat
AGEMCY: Cantral Manageman! Servicas Affrmative Action Group:
Category:  Pralessionals WOMEN
Region: 1
Facility:
A B € D E
Grand Tolal A Aclion  Percentage Valua  Weighted
FACTORS Group Total Weight  Faclor
" # % % % Source of Statistics
1. Those having requisite skills in L. 5. Census Bureau |
the region. B27.810 454,510 54.91% 20 4041 American Community Survey.
2. Those promotable, irainable,
and iransferable in the regson. 14 8 57 14% 10 5T Agency Workforce.
100 4430 Avakabiity Percenl.
Affirmative Action Groug:
AGEMCY: Central Management Services BLACK or AFRICAN
Category. Prolessianals AMERICAN
Region: 1
Facility: ©
A B c o E
Grand Total AN Acion Percentage  Value  Waighled
FACTORS Group Total Weighi  Factor
# # % % % Source of Statisics
1. Those having requisile skils in U. 5. Census Buraau |
tha regian. 827,870 87,754 10.60% a0 854 American Community Survey.
2. These promatable, irainable,
and wansferable in the region 14 T 50.00% 10 5.00 Agency Workforce.
100 1163 Availability Percent
AHirmative Action Group:
AGENCY: Ceniral Management Services HISPANIC ar LATING
Category:  Professionals Region: 1
Facility: ©
A B c D E
Grand Tolal AR Action Percentage  Value
FACTORS Group Total Weight  Facior
# # % % % Source of Slalstics
1. Thosa having requisite skills in . 5, Census Bureau /
the region. 827,810 55,200 6.6T% 80 6.00 American Community Suréay
2. Those promotable, irainable,
and ransferable in the region. 14 3 H.43% 10 214 Agency Worklorca,
100 B.52 Availability Parcent.

RS AN (R PaB JOTE)
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Avallablility Percent Worksheet
AGENCY: Ceniral Managamant Services ASIAN
Category: Professionals Regean: 1
Facility: ©
A B c D E
Grand Total AN, Action Percentage  Value  Weighied
FACTORS Group Total Weighi Factor
if # % Ve Yo Source of Slatiskcs
1. Those having requisite skills in U. 5. Census Bureau /
e region. 827,810 B7.885 10.62% 100 10.82 American Community Survey.
2. Thosa promatable, ranable,
and ranslerable in the reglon. 14 1] 0.00% ] 0.00 Agency Workforce.
100 840 Avaitability Percent.
Affirmative Action Group:
AGENCY: Ceniral Management Services AMERICAN INDIAN or
Category:  Professionals ALASHAN NATIVE
Region: 1
Facility: ©
A B c o E
Grand Tolal AN Action Percenlage  Value  Weighled
FACTORS Group Total Weight  Faclor
i # % % % Sourca of Stalistics
1. Those having requisite skills in U. 5. Census Bureau /
the region, 827,810 ATD 0.06% 100 0.08 American Community Survey.
2. Those premotable, trainable,
and transferable in the regian. 14 ] 0.00% 1] 0.00 Agency Workiorce.
100 0.05 Availability Parcent.
Affwmative Action Group
AGENCY: Ceniral Management Services NATIVE HAWAIIAN or OTHER
Category:  Prolessionais PACIFIC ISLANDER
Region: 1
Facilit: 0
A B c o E
Grand Toial AR Acion Percentage  Value  Weighisd
FACTORS Group Tatal Waight Faclor
# L] % % % Source of Siatistics
1. Those having requisite skills in U. 5. Census Bureauw |
the region 27810 158 0.02% 100 002 American Community Survey.
2. Those promotabie, trainable,
and transferable in the region, 14 '] 0.00% ] 0.00 Agancy Workfores.
100 002 Availability Parcent

DHR-3-AAF (Ags Feb. J008)
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Availabllity Percent Worksheat
AGENCY; Ceniral Management Services Affemative Action Group:
Calegory.  Skilled Crall Warkers WOMEN
Ragion: 1
Facility:
A B c D E
Grand Total Afl. Action Value Weighted
FACTORS Group Total Waeight Factor
# # e % Y Source of Slatstics
1. Those having requisite skills in U. 5. Census Bureau /
the region. 317550 20,320 6.40% 100 .40 American Cammunity Survey
2, Those promotable, irainable,
and tranglerabile in the regson. 0 0.00% o 0.00 Agency Workiorca.
100 512 Avalability Percent.
AGENCY: Ceniral Managemeni Services BLACK or AFRICAN
Category:  Skilled Cral Workers AMERICAN
Region; 1
Faciity: 0
A B c D E
Grand Total AN, Acton Percentage  Value  Weighted
FACTORS Group Total Waight Facior
# # Y% % % Source of Statistics
1. Those having requisite skills in . 5 Census Bureau /
he region. 317.550 25,080 7.80% 100 780 American Community Survey
2. Those promelable, irainable,
and ransferable in the region. ] ] 0.00% o 0.00 Agency Workiorce
~ 900 63z Avalablity Percent,
Affirrmative Action Group:
AGENCY: Central Managemeni Services HISPANIC or LATING
Calegory;  Skifled Crah Workers Region; 1
Facility. 0
A B c D E
Grand Total AN Action Percentage  Value  Weighted
FACTORS Group Total Weight Facior
# L] % % % Source of Sialistics
1. Thosa having requisite skills in U. S, Cersus Bureau /
the region, 317,950 75,295 24.03% 100 2403 American Community Survey.
2. Those promotable, irainable,
and iransferable in the region. o 0 000% L] 0.00 Agency Warkiorce.
00 18.22  Availabiily Percent
BrR5-aaR ey Fab 3040
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Avallabliity Percent Workshaat
Affirmative Action Group:
AGENCY  Canbal Managamenl Services ASIAN
Category:  Skilled Crall Workers Region: 1
Facility; ©
A B c 4] E
Grand Tolal AN Action  Percentage  Value  Weighted
FACTORS Group Total Weight Facior
# i % % % Source ol Stalistcs
1. Those having requisite skills in U. S, Census Bureau /
the regwan. 317,650 8,070 2.54% 100 254 American Communily Survay
2 These promoisble, trainable,
and transferakie in the region. 1] 0 0.00% 0 0.00 Agency Workforce.
100 2.04 Awailability Percent
Affsmative Action Group:
AGENCY: Cental Managemaenl Services AMERICAN INDIAN or
Caiegory:  Skilled Craft Workers ALASHAN NATIVE
Ragion: 1
Faciity: 10
A B c D E
Grand Tolal A, Action Percenlage  Value  Waighled
FACTORS Group Total Weight  Facior
# # Y Yo % Source of Siatstics
1. These having requisite skills in U. 5. Census Bureau /
{hi region 317.550 330 2.10% 100 .10 American Community Survey
2. Thosae promatable, trainable,
and transferable in the regian, a 0 0.00% o 0.00 Agency Workforce.
IE m Avaiabdity Percent
Affirmative Action Group:
AGENCY: Cantral Management Services NATIWE HAWAIIAN or OTHER
Category:  Skilled Craft Workers PACIFIC ISLANDER
Region: 1
Faciiity: ©
A B c (s] E
Grand Tolal AN Acion Percantage Vale  Weighied
FACTORS Group Tolal Wieight Faclor
# L % % % Source of Stafistics
1. Those having requisite skils in U. 8. Census Bureau /
ihe region 317.550 a8 001% 100 0o American Communily Survey,
2, Those promotabie, irainable.
and trgnsferable In the region. 1] 0 0.00% a ooo Agency Waorklorce.
100 oot Availabibly Percent

D5 AP (Ray Feb 2010}
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Availabliity Percent Worksheat
AGENCY: Ceniral Managemenl Servces Afirmative Action Group:
Category.  Service-Maintanance WOMEN
Region: 1
Facility:
A B c D E
Grand Total AN Acion Percentsge  Value  Weighled
FACTORS Group Total Weight  Faclor
# # % % Y Source of Stalistics
1. Those having requisite skills n U. 5. Census Bureau /
i@ regaon 1,084,740 442,576 40.80% 100 40.89 Amerkcan Community Survey.
2. Those promolable, rainable,
and Iransferable in the region. a o 0.00% o 0.00 Agency Worklorce,
100 zn Availabiity Percent.
Affirmative Action Group
AGENCY: Cenbral Management Sarvices BLACK or AFRICAN
Calegory.  Service-Mainlenance AMERICAN
Region: 1
Facilty: 0
A B c o E
Grand Total AN, Action Percentage  Value  Waeighted
FACTORS Group Toal Weight  Factor
L] W % % % Source of Stalistics
1. These having requisite skills in U. §. Census Bureau /
fhe region. 1,084,740  175.780 18.20% 100 16.20 American Community Survey
2. Those promotable, trainable,
and transferable in the reglon. ] 0 0.00% o 0.00 Bgency Warkforce.
100 12.06 Availability Percant.
Affirmative Action Group:
AGENCY: Cenwal Managemant Services HISPANIC or LATINO
Calegory:  Service-Maintenance Ragion: 1
Facility: ©
A B c 1] E
Grand Tolal AN Action Percentage  Vaelue  Waeighled
FACTORS Group Tolal Weight  Facior
# # % Y e Source of Siatistics
1. These having requisite skills in U. 8. Census Bureau /
ihe region, 1,084,740 380,105 I5.87% 100 587 American Communily Survey.
2. Those promotable, rainable,
and iransferable in the region, 1] 0 0.00% o 0.00 Agency Workforca.
100 28. Availability Percent.
OHA- & AP |Agy Fez 1000}
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Avallability Percen! Worksheet
.,«d"" Affirmative Action Group:
AGENCY: Central Management Services ASIAN
Category:  Service-Maintenance Region 1
Facily, 0
A B c #] E
Grand Tolal AN Aglion Percentage  Value  Weighted
FACTORS Group Towl Waight Facior
L] # L] ¥ % Source of Slatstics
1. These having requisite skills in U. 8. Census Bureau /
ihe region, 1,084,740 50,230 4.63% 100 463 American Community Survey
2. These promotable, irainable,
and Iranslerable in the regson. o L] 0.00% 0 0.00 Agency Workforce.
T80 370 Availability Percent
Affirmative Ackon Group:
AGENCY: Ceniral Managemen Services AMERICAN INDIAN or
Category:  Service-Mainienance ALASKAN NATIVE
Regon: 1
Facility: &
A B c 1] E
Grand Tolal  Af. Acion Percenlage  Value  Wieighled
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1. Those heving requisite skils in UL 5. Census Bureau /
tha region. 1.084,740 1,165 0.11% 100 on American Community Survey.
2. Those promatabla, trainable,
and transferabls in tha region. '] 0 0.00% o .o Agency Workiorce.
100 009 Avadlabdily Percenl.
Affemative Acton Groug:
AGENCY: Ceniral Management Services HATIVE HAWAIAN or OTHER
Category.  Service-Maintenance PACIFIC ISLANDER
Region: 1
Facily: 0
A B c o E
Grand Total Af. Action Percenlage  Value  Weighled
FACTORS Group Total Weight Factor
# # % % % Source of Statistics
1, Those having requisite skills in U. 5. Census Buresu /
the region. 1,084,740 20 003% 100 0.03 American Community Survey
2. Those promolabile, rainable,
and translerable in tha region. 0 ] 0.00% o 0.00 Agency Workiorce.
100 0.02 Availabilily Percent.
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Utilization Analysis
Agency: Central Managemenl Services
Affirmative Action Group: WOMEN Region 1
Officials/ Protective Para- Admin
Administrators Professionals Technicians Service Professionals  Suppor
Present Mumbar
of Employess 26 19 0 0 & 8
Availability
Percent 35.20 44.10 43.14 0.00 0.00 0.00
Number Neaded for Parily a9 B o o 0 0
Mumber of Affirmative
Action Group
Members Already
Employed 11 14 0 a 5 3
Underulilization
Agency: Central Managemeni Services _
Affirmative Action Group: BLACK or AFRICAN AMERICAN Region 1
Officials/ Protective Para- Admin
Administralors  Professionals Technicians Service Professionals  Support
Present Number
of Employees 26 18 Q o [} B8
Availability
Percent 10.88 11.63 15.32 0.00 0.00 0.00
Mumber Needed for Parily 2 2 o 0 0 0
Mumber of Aflirmative
Action Group
Members
Already Employed 4 10 0 o a 4
Underulilization

DHA-B-AAR [Rew. Feb. 3018}

Skilled Sarnvice/
Craft  Maintenance

132 i3
512 an
& 10

0 3
L] T
Shilled Servica/

Craft  Maintanance

132 33
6.32 12.96
& 4
] 18
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Utilization Analysis
Agency: Caniral Management Services
Affirmative Action Group: HISPANIC or LATINO Rgion 1
Odficials! Protective Para- Admin
Administrators Professionals Technicians Service Professionals  Support
Presant Mumbar
of Employesas 26 19 i] 1] ] 8
Availability
Parcant 8.34 6.52 8.90 0.00 0.00 0.00
Mumbar Needed far Parity 2 1 o 0 0 o
Mumber of Affirmative
Action Group
Members Already
Employed 4 [ (] o 2 1
Underulilization
Agency: Ceniral Management Services _
Affirmative Action Group: ASIAN Region 1
Officials/ Protective Para- Adrmibn
Administralors  Professionals Technicians Service  Professionals  Support
Presant Numnber
of Employees 26 19 0 0 6 B
Availabifity
Percent 4.98 B.49 10.82 0.00 0.00 0.00
Mumber Neadad for Parity 1 1 0 o 0 0
Number of Affirmative
Action Group
Membars Already
Employed 2 0 0 0 0 o
Underulilization 1
DHR-8-AAR (Fiew Fob 2376}
Central Management Services
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Utilization Analysis
Agency. Ceniral Managemenl Sensces
Affirmative Action Group:  AMERICAN INDIAN or ALASHKAN NATIVE Reglon 1
Oificials/ Protective Para- Admin
Administrators Professionals Technicians Service Professionals  Support
Presant Number
of Employeas 26 19 ] 0 6 8
Availability
Percent 0.07 0.05 0.10 0.00 0.00 0.00
Number Needed for Parity 0 0 0 0 o 0
Humber of Affirmative
Aclion Group
Members Already
Employed 0 o o 0 0 o
Underulilization
Agancy: Ceniral Management Servicas
Affirmative Action Group:  NATIVE HAWAILAN or OTHER PACIFIC ISLANDER Region 1
Oificials/ Proteclive Para- Adrmin
Administrators  Professionals Technicians Service Professionals  Support
Present Number
ol Employees 26 19 0 0 6 8
Avaliability
Parcenl 0.03 0.02 0.01 0.00 0.00 0.00
Mumber Meeded for Parity 0 0 ] 0 0 0
Mumber of Affimmative
Action Group
Members Alroady
Employed 0 0 0 0 o ]
Underutilization

DHA-B-ALP (Rav Feb 3006)

Skilled Service/
Crafl  Maintenance

132 a3
0.08 0.08
0 a
0 0

Skined Sarvice!
Cralt  Maintenance

132 n
0.m 0.02
0 0
0 0

Central Management Services

Cost Savings Accountability

Transparency 25




FY-2019 Affirmative Action Plan

SOQUIETI] RN BI00Ad= M JIPURIS] A0S JSAD JO BENEMEH SAIEN=IGOHN  SAUEN UERSETY IO URIDUN UESUSIY =HWIY  UBSYeY  CUmEID JUECR e RH

1DLDE ey sl E-uiad

UBSRUY Y S0 DRIESYWE  FEAEA

%1001 %000 %000 %000 %000 " %000 S0 001
) ‘O 0 IdOHMN 1] ‘N o ‘WETSY 1] “WH o g 9 YA
%000 REE'ET l0'00

1] ISEUOUNN |E10L z TR T SRR f worbay Jo) seslojdus B0y pein

W00l | %000 | WOOD | %000 | %000 | %000 |%00DOL] “iCiL | %008 J L |0 |0 |0 | © [ T T Jo|oJoJo]| o 0 ¥ ¥ ] w100
W00 | %000 | %000 | %000 | %000 | ®O00 | %OOOOL | %000 | ®%O0000L ] T T T AR
| IS

WOO0 | %000 | H000 | %000 | %000 | %000 | %0000 | %000 | 0000l ] z z z S —
WOOO0O0L | ®OOO | WOOD | %000 | %000 | %000 | %0000 | %0000L | %000 | b T T 0 ' poding
A ENERIRI Y
%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 ) ] ] SiETa a0 |
e

w000 | WOO0 | %000 | %000 | WOOO0 | %000 | %000 | %000 | %000 0 0 ] WIS
. B

%000 | %000 | %000 | %000 | %000 | w000 | %000 | %000 | %000 ] ] ] P——
RO00 | %000 | %000 | %000 | %000 | %000 | %0000k | %OU00L | %o00 1 I (] T ——
W00 | WOOD | WO00 | %000 | WOOO | %000 | %OOCOL | %000 | %0000 ] L L L FErTT
1 SIEW0

OMd  IdOHN  Nwy ] ™ Vi M F W |OWd 10 WY ¥ TH  wwE M WWL [OWd 90 HY ¥ WH wwiE M WEL L T=T=EE]

HH W HH IV [Py
[FELICERIE"] FERLLET] EERL
T ‘wosbey
BLOZ Ad :pouagd Bupoday SIS uawabeuey [eD  Aoualy
uoifiey Aq sisf|euy 82I0I0M

Central Management Services

Cost Savings

Transparency

Accountability

26




FY-2019 Affirmative Action Plan

Availability Percenl Warkaheal
AGENCY: Ceniral Managemeni Services Affirmative Action Group:
Category:  Shilled Crall Workers WOMEN
Region: 3
Facildy:
A B c o E
Grand Total AR, Action Percentage  Value  Weighied
FACTORS Group Total Waeight Factor
# # % % % Source of Sialistics
1. Thase having requisite skills in U. 8. Census Bureau |
the region. 10,885 Bgd 4. 98% 100 4,08 American Community Survey
2. Those promotable, rainable,
and transferable in the region. a o 0.00% o 0.00 Agency Workforce.
100 308 Avadabiity Percent.
Afirmative Action Group:
AGENCY. Ceniral Management Services BLACK or AFRICAN
Category.  Skilled Cral Workers AMERICAN
Ragion: 3
Facility: 0
A B c =) E
Grand Total AN, Acion Percentage  Value  Weighied
FACTORS Group Tolal Weight  Faclor
# # % L e Source of Siatistics
1. Thosa having requisile skills in U. 5. Census Bureau /
the region. 19,885 228 1.15% 100 115 American Community Survey
2. Those promotable, kainable,
and ransferable in the reglon, a o 0.00% o 0.00 Agency Workforce.
100 082 Availabdity Percant
Affirmative Action Group:
AGEMCY: Cenwasl Management Sarvices HISPANIC or LATING
Category:  Skilled Craft Workers Region: 3
Facility: 0
A B c D E
Grand Total AN Aclion Percentage  Value  Waeighled
FACTORS Groug Toal Weight Factor
# ) % % % Source of Siatlistics
1. Those having reguisile skills in U, 5. Census Bureau |
Ihe region. 10,885 1.023 5.18% 100 519 American Community Survey
2. These promotable, Irainable,
and Iransferable in the region. 1] ] 0.00% o 0.00 Agency Workforcs.
100 418 Availabitity Percant.

DHA-S- A1 M Fieg Tl
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Avallabllity Percant Worksheet
Affirmative Action Group:
AGENCY, Ceniral Managemeni Services ASIAN
Calegory:  Skilled Craft Workers Region: 3
Faciity: 0
A B G o E
Grand Total AR Action Percenlage  Value  Weighted
FACTORS Group Total Weight  Factor
# # % % b Sowrce of Stalistics
1. Those having requisite skils in . 5. Census Bureau |
ihe region. 18,885 B4 0 42% 100 0.4z American Community Survey.
2. Those promotabla, irainable,
and wransferabla in the region. 0 4] 0.00% o 0.00 Agency Workforce.
100 D.34 Availabiity Percent,
Affrmative Action Group:
AGENCY: Ceniral Management Servicas AMERICAN INDIAN or
Categary. Skilled Craft Workers ALASHAN NATIVE
Reglon 3
Faciily. ©
A B c D E
Grand Totsl  AM. Action Percentage  Value  Weighted
FACTORS Group Total Weigh Factor
# L] % % % Source of Salistcs
1. Thase having requisite skills in . 5. Census Buraau /
the regicn 19,885 23 0.12% 100 012 American Community Sunay
2. Those promolable, rainable,
and transferable in the region, o 0 0.00% ] 0.00 Agency Workiorce.
T900 008 Availabilty Percent.
Affirmative Action Group:
AGENCY: Central Managament Services NATIVE HAWANAN or OTHER
Category.  Shilled Cralt Workers PACIFIC ISLANDER
Region: 3
Facdity: ©
A B c 5] E
Grand Total  AN. Action Value  Weighted
FACTORS Group Taotal Waeight Factor
# [ % % % Source of Siatislics
1. Those having requisile skills in U. §. Census Bureau /
ihver region. 19,885 o 0.00% 0 0.00 American Community Survey.
2. Those promotable, trainable,
and iransferable in the region. 0 0 0.00% o 0,00 Agency Workioroe.
— 0 000  Avatsbility Perceni
DHA.BAAF [Res Fat 206)
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Avallability Percent Worksheat
AGENCY: Ceniral Managemeni Services Affirmative Action Group:
Category:  Skilled Crefi Workers WOMEN
Region: §
Facility:
A B c n] E
Grand Tolal AN, Aclion Percentage  Value  Weighted
FACTORS Group Total Waight Facior
# ] % e % Source of Sialistics
1. Those having requisite skills in U. 8 Census Bureau /
the region. 26,840 1,318 4.95% 100 495 American Community Survey.
2. Those promotable, rainable,
and iransferable in the region. o 1] 0.00% ] 0.00 Agency Warkforce.
] Availability Percent,
ANrmative Action Group
AGENCY: Cenfral Management Services BLACK ar AFRICAN
Calegory.  Skilled Craft Workers AMERICAN
Reglon: §
Facllity: 0
A B c o E
Grand Total AN, Action Perceniape Value  Weightled
FACTORS Group Total Weight  Facior
# # Y e % Source of Statistics
1. Those having requisite skills in . 5. Census Bureau /
that region. 26,640 TS50 282% 100 282 American Community Survey
2, Those promotabla, trainable,
and iranslerable n the region. 0 o 0.00% 1] 0.00 Agency Workforce.
100 225 Avallability Percent.
Affirmatve Action Group:
AGENCY: Caniral Manageman! Services HISPANIC or LATIND
Calegory:  Skilled Cralt Workers Region: 5
Facility: 0
A B c D E
Grand Tatal AR Action Percentage  Value  Weighted
FACTORS Group Total Weight Facior
g " % % % Source of Statistics
1. Those having requisite skills in . 5. Census Bureau !
the region. 26 840 m 2.80% 100 288 American Community Survey.
2. Those promotable, irainable,
and transferable in the region. 0 5 0.00% 0 0.00 Agency Warkforce,
100 232 Avalabilily Percent.

Do b AAP (Fes Fe T0M0
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Availabliity Percent Workshaet
AGENCY: Ceniral Managemen! Services ASIAN "
Category:  Skilled Crafl Workers "'lw a
A ] c o E
Grand Total AM. Action Percentage  Value  Weighted
FACTORS Group Total Weight Factar
] # % % % Spurce of Stabsice
1. Those having requisite skills in U. 5. Census Bureau
the region. 26,640 180 0.68% 100 0.88 American Communily Survey.
2. Thosa promolable, rainable,
and transferable in the region. o ] 0.00% 0 0.00 Agency Workdorce.
100 0.54 Availabiity Percenl.
Affirmative Action Group:
AGENCY: Central Mansgement Services AMERICAN INDIAN or
Category.  Skiled Craft Workers ALASKAN NATIVE
Reglon: 5
Faciity. ©
A B c (1] E
Grand Total  Afl. Action Percenlage  Value  Weighied
FACTORS Group Tolal Wsght Facior
# # % % % Source of Stalslics
1. Those having requisie skills in U. 5. Census Bureau
the region. 28,840 8 0.03% 100 0.03 Amarican Community Survey.
2. Those promotable, ramable,
and transierable in the region. (1] 1] 0.00% o 0.00 Agency Worklorce.
100 0.02 Avallability Parcent.
Affirmative Action Group®
Calegory:  Shilled Crall Workers PACIFIC ISLANDER
Region: 5
Facilty: ©
A B c o E
Grand Tolsl AN Action Percentage  Value  Weighled
FACTORS Group Total Weight  Faclor
# # % ¥ % Source of Stalistics
1. Those having requisile skills in U. 5. Census Bureau /
the regian. 26,640 15 0.06% 100 0.06 Amarican Community Survey
2. Those promolable, irainable,
and transferable in the region. 0 ] 0.00% o 0.00 Agency Workforce.
100 D05 Avaitapility Percent

De:A-5AAP (Riev Feb I07E)
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Utilization Analysis
Agency: Ceniral Management Services
Affirmative Action Group: WOMEN Region 5
Officials/ Protective Para- Audrmbn
Administrators  Professionals Technicians Service Professionals  Support
Prasent Number
of Employees 0 0 0 0 ] 1
Availability
Percenl 0.00 0.00 0.00 0.00 0.00 0.00
Mumber Needed for Parity o 0 0 0 ] 0
Number of Aflfimative
Action Group
Membars Already
Employed 0 0 o 0 0 0
Underutilization
Agency. Central Managemenl Services
Affirmalive Action Group: BLACK or AFRICAN AMERICAN Region 5
Officials/ Protective Para- Admin
Administralors  Professtonals Technicians Service Professionals  Support
Presan! Numbar
of Employees 0 0 0 0 0 1
Availability
Percent 0.00 0.00 0.00 0.00 0.00 0.00
Mumber Needed for Parity 0 1] o o 1] 0
Mumber of Affirmative
Aclion Group
Members
Already Employed 0 o 0 0 0 0
Undenuilizaticn

DHAE-AAF [Faw. Feb. 2018)
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Utilization Analysis
Agancy: Central Managemani Services
Affirmalive Action Group: HISPANIC or LATING Region &
Officials/ Prodectve Para- Admin Skilled Servica/
Adminisirators Professionals Technicians Service Professionals Suppot  Craft  Maintenance
Present Numbar
of Employees 0 ] 0 o o 1 20 4
Availability
Percent 0.00 0.00 0.00 0.00 0.00 0.00 232 0.00
Mumber Neaded for Parity o 0 0 0 0 0 0 0
Mumber of Affirmative
Action Group
Members Already
Empiloyad 0 0 o V] [i] L] ] 0
Underufilization
Agency: Cenlral Management Services
Affrmative Action Group: ASIAN Region 5
Officials/ Protactive Para- Admin  Skilled Servicel
Adminisiralors Professionals Technicians Service Professionsls Support  Craft  Mainlenance
Present Number
of Employees 0 0 a 0 0 1 20 4
Awvailability
Percanl 0.00 0.00 0.00 0.00 0.00 0.00 0.54 0.00
Mumber Needed for Parity 0 0 i} o 0 i} 0 0
Number of Aflirmative
Action Group
Members Already
Employed 0 0 o 0 0 0 0 1}
Underulilization

DHE-B-AAF [Rev Feb, 2018)

Central Management Services
Cost Savings Accountability Transparency

35



FY-2019 Affirmative Action Plan

Utilization Analysis

Agency: Central Management Services
Affirmative Action Group:  AMERICAN INDIAN or ALASKAN NATIVE Region 5
Officials/ Profeclive Para- Admin Shilbed Sarvicel

Administralors Professionals Technicians Service Professionals Support Craft  Mainienance
Presant Number
of Employess 0 o o 0 0 1 20 4
Availability
Percant 0.00 0.00 0.00 0.00 0.00 0.00 0.02 0.00
Mumber Needed for Parity 0 0 0 0 0 0 0 0
Number of Affirmative
Action Group
Members Already
Employed 0 0 0 0 o 0 0 ]
Undarutilizatian
Agancy: Central Management Senvices
Affirmative Action Group:  MATIVE HAWAIAN or OTHER PACIFIC ISLANDER Region 5

Officials/ Protactive Para- Admin  Skilled Service/

Adminisirators Professionals Technicians Service Professionals Support  Craft  Mainlenance
Prasant Numbar
of Employeas 0 o 0 0 V] 1 20 4
Availability
Percent 0.00 0.00 0.00 0.00 0.00 0.00 0.05 0.00
Mumber Needed for Parity 1] 0 0 0 0 0 0 0
Mumber of Affirmative
Action Group
Members Already
Employed 0 0 0 0 0 a 0 0
Underutilization

DHA-B-LAP (Rev Fed J0ME)
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Availability Parcent Worksheet
AGEMCY: Central Managemenl Services Affrmative Action Group:
Category  Officials/Administrators WOMEN
Region: 7
Facility:
A B c D E
Grand Totlal AN, Action Percentage  Value  Weighted
FACTORS Group Total Weight Factor
“ i % % % Sopurce of Stalistics
1. These having requisite skills in U. 5. Census Bureau /
tha region 28,960 11,268 30.24% a0 3532 American Communily Survey
2. Those promotable, ranable,
and iransferable in the region, 154 98 63.64% 10 6.38 Agency Workforce.
100 33,25 Avallability Percant
AGENCY. Cenlral Management Services BLACK or AFRICAN
Calegory.  Officials/Adminisirators AMERICAN
Region; 7
Facilly: 0
A B Cc D E
Grand Total AN Aclion Perceniage  Value  Walghtad
FACTORS Group Tota! Weight  Factar
L] L] % % % Source of Slatistcs
1 Those having requisite skills in U. 5. Census Bureau /
fhe region 28,980 844 201% a0 262 American Community Survey
2 Those promotable, irainabie,
and transleratie in the region 156 13 B.44% 10 o84 Agency Worklorce
100 277 Avaitabity Percent
Affirmative Action Group
AGENCY: Ceniral Management Services HISPANIC or LATINOG
Categary:  Officials/Adminisiralors Region. T
Facilly, 0
a B c D E
Grand Tatal AN, Action Percentage Value  Weighled
FACTORS Group Total Weight  Faclor
# L] % 5% % Source of Siatistics
1. Thosa having requisile skills in U. &, Cengus Bureau /
the region, 28,960 3ag 1.34% oe i American Community Survey.
2. Those promolable, trainabie,
and iranslerable in the region. 154 3 1.85% 10 018 Agency Workiorce.
100 112 Availatility Percent.
CHaM-L-ANP [Few Foi J0VE}
Central Management Services
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Avallability Parcenl Worksheel
Affumativa Action Group®
AGENCY- Ceniral Managemenl Services ASIAN
Category.  Officisls/Administratars Region: T
Faciily, 0
A B c o E
Grand Tolal  Af. Action Percentage  Value  Weighted
FACTORS Group Total Weight  Faclor
# # % % Y Sowrce of Slakslics
1. Those having requisite skills in U. 5. Census Bureau [
the reglon. 28,960 320 1.90% 80 0eg American Communily Survey.
2. Those promotable, trainable,
and transferable in the region, 154 § 31.25% 10 032 Agency Workforce.
06 V06 Avallability Percent
Affirmative Action Group:
AGENCY: Ceniral Management Servicas AMERICAN INDIAN or
Catlegory:  Officials/Adminisirators ALASKAN NATIVE
Reghon: T
Faciiy: ©
A B c ] E
Grand Total AR Action Percentage  Value  ‘Weighled
FACTORS Group Tokal Waeight  Facior
it & % % % Source of Stalistics
1. Those having requisite skills in U. 5. Census Bureau /
the region. 28,960 44 015% ] 0.4 American Community Survey.
2. Those promelable, rainable,
and transferable in the region. 154 ¥ 0.65% 10 [:1: ] Agency Workforce
100 RT] Availability Percent
Affrmative Action Group:
AGEMCY:  Central Management Sarvices MATIVE HAWAIIAN or OTHER
Calegory.  Officisis/Administrators PACIFIC ISLANDER
Region: T
Facility: ©
A B c D E
Grand Total AR, Aclon Percenlage  Value  Waighied
FACTORS Group Tolal Weight  Factor
# # % % % Source of Siatistics
1. Thase having requisite skills in 1. 5. Census Bureau !
the regilon. 28,960 ] 0.00% a Q.00 American Communily Survey
2. Those promolable, irainable,
and transferable in he region. 154 o 0.00% 0 000 Agency Worklorce,
[1] 0.00 Aoailabiity Percent

O S aal (Rae Pl POOE]
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Availability Percent Worksheet
AGENCY. Caniral Mansgement Sarvices Afficrative Action Group:
Category: WOMEN
Region: 7
Faciity:
A -] = o E
Grand Total A, Action Percentsge  Value  Weighled
FACTORS Group Total Weight Factor
# L % % %% Source of Sialistcs
1. Those having requisibe skills in U. §. Census Bureau /
ihe regian. 43,165 24,855 57.58% 21¢] §1.82 American Community Survey.
2. These promotable, irainable,
and ransferable in the ragion B0 52 B85.00% 10 650 Agency Worklorce,
100 4666 Avadability Percent.
Alfrmative Action Group:
AGENCY: Central Management Services BLACK or AFRICAN
Calegory:  Professionals AMERICAN
Region 7
Facily. ©
A B c D E
Grand Total AN Aclion Perconiage  Value  Weighted
FACTORS Group Total Weight Factar
] # Y % Y Sowrce of Stalistics
1. Those having requisile skills in . 5. Census Bureau |
he region, 43,185 1,885 4.3T% 80 383 American Communiy Survey.
2. Those promotable, rainable,
and transferable in tha region 80 8 10.00% 10 1.00 Agency Workforce
100 1584 Avaiability Percent
Affirmative Action Group:
AGENCY. Central Managemeni Services HISPANIC or LATING
Category. Professionais Reglon: 7
Facilty: 0
A B € o E
Grand Tolal AN Aclion Percentage  Value  Weighted
FACTORS Group Tatal Weight  Facior
# # % % % Sourca of Siatistics
1. Those having recuisie skills in L. 5§ Census Bureau /
he region. 43,185 438 1.01% a0 0. American Communily Suréey.
2. Those promolable, wainable,
and translerable in the region. L 11] 2 2.50% 10 025 Agancy Workforce.
100 083 Availability Percenl
Sk g Fem 2076}
Central Management Services
Cost Savings Accountability Transparency
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Avallabllity Percenl Worksheet
Afficmative Action Group,
ASLAN
Region 7
Facily: 0
A B Cc D E
Grand Total AN Action Percentage  Value  Weighted
Group Total Waeight Facior
# ¥ % % % Source of Stalislics

U, 5. Census Bureau !

tha region. 43,165 1,305 3.02% 0 an American Community Survey.
2. Those promodable, irainable,
and translerable in the region, 80 1 1.25% 10 013 Agency Workiorce.
100 228 Availability Parcent
Affrmative Action Group
AGENCY: Central Management Services AMERICAN INDIAN or
Calegory:  Professionals ALASKAN NATIVE
Region: 7
Faciliyy: 0
A B c o E
Grand Tolal AN, Action Value  Weighted
FACTORS Group Totwl Weight Faclor
# # % % % Source of Sialistics
1. Those having requisite skils in U. 5. Census Bureau /
the region, 43,185 58 0.13% 100 0.13 American Community Surey,
2. These promotable, rainable,
and iransferable in the region. a0 o 0.00% o 0.00 Agency Workforce.
100 on Availability Percanl
Affirmative Action Group:
AGENCY. Ceniral Manageman! Senvices MATIVE HAWANAN or OTHER
Calegory:  Professionals PACIFIC ISLANDER
Region: T
Faciliy: 0
A B c =] E
Geand Tolal AR Action Percentage  Value  Weighied
FACTORS Group Total Waaight Factor
L # % % % Source of Siatistics
1. Those having requisile skills in L. 5. Census Bureau |
the region. 43,165 n 0.07% 100 o.o7 American Communily Survey,
2 Those promotabile, trainable,
and iransferable in the region 8o 1] 0.00% 1] 0.00 Agency Worklorce
100 0.06 Avaiabiity Percent

(DR GeAAF (fiwe Fop S0
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Avallability Percent Worksheat
AGEMCY. Ceniral Management Services Affiemative Action Groug:
Category. Technicians WOMEN
Region: T
Facility.
A B c o E
Grand Tolal AR Action Percenlage  Value  Weighted
FACTORS Group Total Weight  Factor
# # % % % Source of Statistics
1. Those having requisile skills in L. 5. Census Bureau /
the region. 8610 §715 66.38% a0 50.74 American Communily Survey.
2. Those promotable, irainable,
and iransferable in the ragion. 52 .} 5389% 0 538 Agency Workiorce.
100 §210 Availablity Percenl
Affrmative Action Group:
AGEMCY: Cenlral Managemenl Services BLACK or AFRICAN
Calegory:  Technicians AMERICAN
Region: 7
Facily: 0
A B c o E
Grand Total  Afl Action Perceniage  Value  Weighled
FACTORS Group Toal Waight Facior
] # % % % Source of Statistics
1. Those naving requisite skils in U. 5. Census Buresu /
ihe region. 8810 285 3.08% 90 amn Availabiiy Percent.
2. Those promotable, irsinable.
and transferable In the region. 52 4 7.60% 10 077 Agency Worklorce.
100 FI:E) Avallability Percent.
Alwmative Aclion Group:
AGENCY: Ceniral Managemani Servicas HISPANIC ar LATING
Category:  Technicians Ragion: T
Facilty. 0
A B c D E
Grand Total A, Aclion Percentage  Value  Weighled
FACTORS Group Total Wedght Fachor
# # o % % Source of Statistics
1. Those having requisite skills in U. 5. Census Bureau /
ihee regicn 8.810 34 0.39% an 0.36 American Communily Survey.
2. Those promotable, rainable,
and transferable in the regaon. 52 1 192% 10 019 Agency Workforce.
T Y T I Availabily Percent
D1k (e Fos 2076}
Central Management Services
Cost Savings Accountability Transparency
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Availability Percent Workshoset
Affrmative Acton Group:
AGENCY, Cenwal Management Services ASIAN
Category:  Technicians Regilan: 7
Facilty.: ©
A B c 3] E
Grand Total AN, Action Percentage  Valua  Weighted
FACTORS Group Total Waighi Faclor
[ ¥ % % % Source of Statistics
1. Those having requsie skils in . 8. Census Bureau /
ihe region. B.E1D 160 1.86% 100 1.86 American Communily Survey.
2. Those promotable, rainable,
and ransleratle in the region, 52 o 0.00% ] 0.00 Agency Worklorce.
100 148 Avaiabiity Percant
Affirmatwve Action Group:
AGENCY: Ceniral Managemeni Services AMERICAN INDIAN or
Category, Technicians ALASKAN NATIVE
Region: T
Facility: ©
A B c D E
Grand Total AN Action  Pefcenlage Value  Weighled
FACTORS Group Toul Waight  Factor
8 " % % % Source of Siatislics
1. Those having requisite skills in U 5§ Census Bureau /
the region. 8,610 a5 0.41% 100 0.41 Avalabiity Percant
2. Those promotable, irainabie,
and ransferable in the regon. 52 o 0.00% 1] 0.00 Agency Workforce.
100 0.33 Ayailability Parcenl
Affirmatve Aclion Group:
AGEMCY: Ceniral Management Services NATIVE HAWAIIAN or OTHER
Categary:  Technicians PACIFIC ISLANDER
Region: 7
Facility: ©
A B c D E
Grand Tolal Aff, Action Percentage  Value  Weighted
FACTORS Group Total Weighl Facior
L] # % % ] Source of Stalistics
1. Thaose having requisite skills in U. 5. Census Bureau /
the region, B0 0 0.00% o 0.00 American Community Survey
2. Those promolable, irainable,
and ransferable in the region, 52 o 0.00% 0 0.00 Agency Workiorce.
[i] 0.00 Availability Percent

DR aAP (e Feb 20000
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Availabllity Percent Workahest
AGENCY: Ceniral Managamenl Services Affirmative Action Group:
Category.  Proteclive Service Workers WOMEN
Region: 7
Faclity:
A B c 4] E
Grand Tolal AR Action Percentage  Value  Waighied
FACTORS Group Total Waighl Facior
# # % % % Bource of Slatistics
1. Those having requisite skills n U. 5. Census Bureau /
1he region. 5.489 926 16.87% 20 15.18 American Community Survey.
2. Those promotable, irainable,
and transherabile in the region. a7 T 14.89% 10 1.48 Agancy Workiorce.
100 1334 Availability Percent.
Alfirmalive Action Group:
AGENCY: Ceniral Managemeni Sarvices BLACK or AFRICAN
Category.  Protective Service Workers AMERICAN
Region: 7
Faclity: ©
A B c o E
Grand Total AN Action Percentage  Velue  Weighted
FACTORS Group Tolal Waeight Facior
¢ L % % % Source of Siatistics
1. Those having requisite skills in U. 8. Census Bureaw /
the region. 5,488 s B.10% a0 5.49 American Community Survey
2. Those promotable, rainable,
and ransleratide in the region. 47 2 4.26% 10 0.43 Agency Workforce.
B0 473 Availabily Percent
ARwmative Action Group.
AGENCY: Ceniral Management Services HISPAMIC or LATING
Category:  Prolective Sarvice Workers Fegion: T
Facility: ©
A B c D E
Grand Tolal AN Action Perceniage  Value  Weighted
FACTORS Group Total Waight Faclor
# ¥ % % % Source of Sialistics
1. Thase having requisite skills in . 5. Census Bureau /
the region, 5,489 34 0.62% 100 082 American Community Sureey.
2. Those promoiable, rainable,
and transferabie in the region, a1 1] 0.00% ] 0.00 Agency Worklorce

00 a.50 Availability Percent.

DHA:f-ANP e Fel 20
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Avallability Parcent Worksheel
Affirmative Action Group:
AGENCY, Ceniral Management Services ASIAN
Calegory:  Prolective Service Workers Region: 7
Fachy: ©
A B c o E
Grand Total Al Aclion Percenlage  Valus  Weighted
FACTORS Group Total ‘Weight Fachor
2 L % e % Source of Statislics
1. Those having requisite skills in U 5. Census Bureau /
Ihe region. 5.450 ¥ 0.64% 100 0.64 American Community Survey
2. Those promotable, trainable,
and transferable in the region a7 0 0.00% 0 0.00 Agency Warklorce
00 0.5 Availablity Percant
Affirmative Action Groug:
AGENCY: Central Managemen! Services AMERICAN INDIAN or
Category  Prolective Service Workers ALASKAN NATIVE
Region: 7
Faclity: 0
A B c D E
Grand Total AN, Acton Percentage  Value  Weighbed
FACTORS Group Tatal Weight  Facior
# # % % % Sowrce of Statistics
1 These having requisite skills in U. 5. Census Bureau /
the regian. 5,489 4 0.07% 100 o.o7 American Community Survey
2. Those promoltabile. rainable,
and transferable in the region. 47 0 0.00% 0 0.00 Agency Workiorce:
100 [ Availability Percent
Affimative Action Group.
AGENCY: Caniral Managemenl Servces MATIVE HAWANAN or OTHER
Category:  Protective Service Warkers PACIFIC ISLANDER
Region: 7
Faciity: @
A B C D E
Grand Tolal Afl. Actien  Percenlage Valwe  Waeighted
FACTORS Group Tatal Weight  Factor
# L % % Y Sowrce of Statistics
1. Thosa having requisile skills in U. 5. Census Buresu |
the reglon, 5488 0 0.00%: a 0.00 American Community Survey
2. Those promelable, ainable,
and ranaferable in the region. 47 0 0.00% o 0.00 Agency Workforos.
[1] 000 Availability Percent

DR A (R Fob 3006
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Avallability Percant Worksheat
AGENCY: Central Managemant Services Aflirmative Action Group.
Category: Paraprofessionals WOMEN
Region T
Fachity
A B c +] E
Grandd Tolal AN, Acfon  Percentage  Value  Weighted
FACTORS Group Tolal Weight Factor
# # % % % Sowrce of Statistics
1. Those having requisie skills in
the region. 239 137 57.32% 20 51.58 U. 5. EEOC
2. Thess promolabla, rainabla,
and ranafarable in the region 18 7 A3.T5% 10 438 Agency Workioroe.
00 4477 Avallability Percent
Affwrmative Action Group
AGEMNCY: Central Managemen! Services BLACK or AFRICAN
Calegory: Paraprolessionals AMERICAN
Region: 7
Facility: ©
A -] c 4] E
Grand Tolal AR Action Percentage  Value  Weighted
FACTORS Group Total Weight Fachor
# # Y L Y Source of Siaistics
1. Those having requisile skills in
fhe region. 229 36 15.06% o0 13.56 L 5. EEOC
2. Those promolable, rainable,
and ransferable in the region, 16 1 B.25% 10 0.63 Agency Workforce
T 300 #1135  Avaiablity Percent
Affirmative Action Groug.
AGENCY: Ceniral Managemen| Services HISPANIC or LATIND
Cawegory:  Paraprofessionals Region: 7
Faclity: @
A B = ] E
Grand Tolal AR Acfion Percentage  Value  Weighled
FACTORS Group Total Weight Facior
# 4 % % % Source of Statistics
1. Those having reguisite skills in
thees resgiom. 239 ] 0.00% 0 0.00 u. 5. EEOC
2. Thosa promatabls, rainable,
and ransferabla in the reglon 16 1 6.25% 100 625 Agency Workforce.
~ 00 500 Avallability Percent.

S A (. e 0701
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Avpilabliity Percenl Worksheel
Affirmative Action Group:
AGENCY. Ceniral Management Services ASLAN
Category  Paraprofessionals Region: 7
Facility: o
A B +] (»] E
Grand Tolal AN Action Percentage  Value  Weighled
FACTORS Group Total Wigrht Facior
# # % % % Source ol Sialistics
1. Those having requisile skills in
Ihe region. 230 0 0.00% ] 0.00 U 5. EEOC
2. Those promotable, irainable,
and transferable in the region. 16 0 0.00% o 0.00 Agency Workforoe.
/] 0.00 Availability Percend
Affirmalive Action Growp:
AGENCY: Ceniral Management Services AMERICAN INDIAN or
Category. Paraprofessionals ALASHAN NATIVE
Region: 7
Facility 0
A B c o E
Grand Total AN Acton Percenlage  Valwe  Weighled
FACTORS Group Total Weight Facior
¥ # % % * Source of Statistics
1. These having requisila skills in
the reglon. 238 ] 0.00% ] 0.00 u. s, EEOC
2 Those promotable, irainable,
and transferable in the region. 16 0 0.00% 0 0.00 Agency Workforce.
a 0.00 Bvailability Percent
AGEMNCY: Ceniral Managemeni Services MATIVE HAWAIIAN or OTHER
Category. Paraprofessionals PACIFIC ISLANDER
Region: 7
Faciity: ©
A B c o E
Grand Tolal AR Action Percenlage  Value  Weighled
FACTORS Group Total Weight Faclor
# ¥ % % % Source of Stalislics
1. Thoss having requisite skills in
he region. 239 ] 0.00% 0 000 u. 5 EEOC
2. These promotable, irainable,
and transfarable in the region. 16 0 0.00% L] 0.00 Agency Workiores
[1] 0.00 Availability Percent.
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Avallabllity Percent Worksheat
AGENCY: Ceniral Managemenl Services Affermative Action Group:
Calegory,  Administrative Support WOMEN
Region: 7
Facility.
A B c D E
Grand Totsl AN Aclion Percenlage  Value  Weighted
FACTORS Graup Total Walght Faclor
# # % % % Saource of Statistics
1. Thosa having requisite skills in U. 5. Census Bureau /
the region. 68,310 46, BES BA.61% 100 6881 American Community Survey,
2. Those promotable, irainable,
and wansferable i the region o 0 0.00% L] D.00 Agency Workiorce
00 54.8% Availability Percant.
AMfwmative Acton Group:
AGENCY. Ceniral Managemaenl Sarvices BLACK or AFRICAN
Calegary:  Administralive Support AMERICAN
Region: 7
Facility: @
A B L+ D E
Grand Total AN, Action Percenlsge  Value  Waighted
FACTORS Group Total Weight  Factor
# # % % %o Source of Sislistics
1. Thosa having requisile skills in U. 5. Census Bureau /
{he regian. 55,310 4.200 8.29% 100 620 American Communily Surviry
2. Thosa promotable, rainable,
and iransferable in the region. 0 1] 0.00% 1] o.o0e Agency Workforce.
100 503 Avadability Percent.
AGENCY. Central Managemeni Services HISPANIC or LATING
Category:  Adminisirative Support Region: 7
Faclity. ©
A B c D E
Grand Total AN, Action Percenlage Value
FACTORS Group Tolal Weigh Facior
4 L] % % Yo Source of Staliskcs
1. Those having requisile skills in U, 5, Census Bureauw |
the region. 68,310 856 1.40% 100 1.40 American Community Survey.
2. Those promolable, reinable,
&nd ransterable in the region. o /] 0.00% o 0.00 Agancy Workforce.
100 11 Availabdity Percent
CHRL Ak e Fat 200
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Avallability Percent Worksheat
Affirmative Action Group
AGENCY: Ceniral Management Services ASIAN
Category:  Administrative Support Region: 7
Facility: ©
A B C D E
Grand Tolal AN, Action Perceniage  Value  Weighted
FACTORS Graup Total Waight Factor
# # %o % % Source of Statistics
1. Those having requisite skills in U. 5. Census Bureau /
the regian. 68,310 M4 0.48% 100 0.48 Amarican Community Survey
2. Those promotable, irainable,
and transfarable in the region. 4] o 0.00% o o.oo Agency Worklarce.
100 038 Availability Parcent.
Alrmative Action Group:
AGENCY: Central Managemeni Services AMERICAN INDIAN or
Category:  Adminisirative Support ALASKAN NATIVE
Region: 7
Faciity: 0
A B c D E
Grand Total Af. Action Percenlage  Value  Weighled
FACTORS Group Total Waeight Factar
ES ¥ % % % Source of Stalislics
1. Those having requisile skills in U. 5. Census Bureau |
the regicn. 68,310 65 0.10% 100 0.10 Amarican Community Survey
2. Those promolable. irainable,
and iransferable in the region. 0 o 0.00% 0 0.00 Agency Warkforce.
100 0.08 Availability Perceni.
Affirmative Action Group:
AGENCY: Central Managemenl Services MATIVE HAWANAN or OTHER
Calegory.  Administralive Supporl PACIFIC ISLANDER
Region: 7
Facility. ©
A B c D E
Grand Total AN Action Percentage  Value  Weighied
FACTORS Group Tolal Weight  Faclor
& # % % % Source of Stalistics
1. Those having requisite skills in U. 5. Census Bureau /
the region 68,310 14 0.02% 100 0.02 Amarican Community Survay.
2. Those promolabie, irainable,
and transferable in the region, Q D 0.00% D D.00 Agency Warkiorce.
100 D.02 Avallabiity Percent.
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Availability Percen! Worksheat
AGENCY: Central Management Services Affrmative Action Group:
Calegory:  Skiled Crall Workers WOMEN
Region: T
Facility:
A B c ] E
Grand Total AH Action Percentage  Value  Weighled
FACTORS Group Tolal Weighl Factor
] # % % % Saurce of Siatistics
1. Those having requisite skils in U. 5. Census Bureau /
the region, 21,570 1148 5.32% 100 532 American Communily Survey
2, Those promotable, trainable,
and ransfarable in the region. L] 0 0.00% o 0.00 Apgency Workforce.
100 426 Avaiabidly Percent
Affrmative Action Group:
AGEMCY: Cenlal Managemenl Services BLACK or AFRICAN
Calegory.  Skilled Craft Workers AMERICAN
Region: T
Facility: ©
A -] c 1] E
Grand Tolal AN, Aclion Percentage  Valwe — Waeighted
FACTORS Group Tolal Weight Facior
# # % % % Source of Siatistics
1. Those having requisite skills in U. 5. Census Buraau /
thee region, 21,570 838 4.18% 100 416 American Communily Survey,
2. Thosa promolable, trairable,
and transferable in the region, 0 o 0.00% o 000 Agency Waorkforce
T 100 333 Availabilty Percent
Affirmative Action Group:
AGENCY: Central Management Services HISPANIC or LATIND
Calegory.  Skilled Craft Workers Region: 7
Facility: @
A B c D E
Grand Tolal AN Action Perceniage Value Weighited
FACTORS Group Total Weight Factor
# # Yo L o Sogurce of Stabislics
1. These having requisite skills in U. 5. Census Bureau |
ihe region. 21,570 452 228% 100 228 Amarican Community Survay.
2. Those promolable, irainable.
and transferable in the regicn. ] 0 0.00% 0 0.00 Agency Worklorce.
900 182 Availahility Percent
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Avallability Percent Worksheat
Affirmative Action Group:
AGENCY: Ceniral Management Senices ASIAN
Calegory:  Skilled Craf Werkers Region: T
Facility. ©
A B c o E
Grand Total Af. Action Percentage  Value ‘Weighied
FACTORS Group Tatal Weight Facior
# # % % % Source of Statistics
1. These having requisite skills in U. 5, Census Bureau /
tha regicn. 21,570 &0 028% 100 0.28 American Community Survey.
2. Those promotable, rainable,
nd transferable in the region o 0 0.00% 0 0.00 Agency Worklorce
1 0.2 Avaliabllity Percent.
AlNirmative Action Group:
AGENCY: Ceniral Managemant Services AMERICAM INDIAN or
Category:  Skilled Cralt Workers ALASKAN NATIVE
Region: 7
Facility: ©
A B c v] E
Grand Tolal AN Action Percentage  Value  Weighied
FACTORS Group Total Wesight Facior
# & % % % Source of Statistics
1. Those having requisile shills in U, 5. Census Bureau /
he region, 21570 6 0.35% 100 0.35 American Communily Survey.
2. Those promotable, irainable, '
and iransferable in the region. L] ] 0.00% 0 0.00 Agency Workforce.
100 028 Availability Percent.
Alrmative Action Group:
AGENCY: Ceniral Managomenl Services HATIVE HAWAIIAN or OTHER
Calegory.  Skilled Crall Warkers PACIFIC ISLANDER
Region; 7
Facity: 0
A B c o ]
Grand Total AR, Aclion Percentage  Valwe  Weighled
FACTORS Group Total Weight  Faclor
# # % % % Source ol Slalstics
1. Those having requisite skills in U, 5. Census Bureau /
the region. 21,510 o 0.00% 0 000 American Community Survey
2, Those promotable, raenable,
and ransfarabla in the region o i) 0.00% li] 0.00 Agency Workforce.
T 0 600 Avallabiily Percent,
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Avaliabtity Percenl Workshast
AGENCY. Central Managemen| Sefvices Affrmative Action Graup:
Category:  Service-Maintenance WOMEN
Region: 7
Facility.
A B c 1] E
Grand Total AN Achon Percontage  Value  Waighled
FACTORS Group Total Weight  Facior
L L] Y % % Source of Statistics
1. Those having requisite skills in U. 8. Census Bureau /
the region. 72,070 11,655 43.02% 100 43,82 American Communily Survey.
2. Those promotable, rainable,
and ransferable in the region a o 0.00% 1] 0.00 Agency Workioron
100 35.14 Avaiability Percent.
Affirmative Action Group.
AGENCY: Ceniral Management Services BLACHK or AFRICAN
Calegory.  Service-Mainienance AMERICAN
Region: 7
Faclity 0
A B c o E
Grand Total AN Acon Percentage  Value  Waighied
FACTORS Group Total Weight  Facior
# # kY % % Source of Sisustics
1. Those having requisile skills in U, 5. Census Buresu |
tha regian. T2.070 6,635 8.21% 100 an American Community Survey.
2. These promotable, irainable,
and transferable In the region. o o 0.00% 0 0.00 Agency Workloree.
1 a7 Avaiability Percent
Affirmative Action Group:
AGENCY: Central Management Servicas HISPANIC or LATINOG
Category:  Service-Mainienance Reglon: 7
Facdity: ©
A -] c o E
Grand Total AN Action  Percentage Value  Waighted
FACTORS Group Total Waight Faclor
g # b % % Source of Sialistics
1. Those having requisite skils in U. 5. Census Bureau /
the region, 72070 1,953 2% 100 am American Community Survey.
2. Those promotable, irainable,
and lranslerable in the region 0 ] 0.00%, ] 0.00 Agency Warklarce
100 FET] Availability Percant
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Avallahility Percent Workshaat
Affirmative Action Graup:
AGENCY: Central Managemenl Services ASIAN
Category:  Service-Maintenance Region: 7
Facility: ©
A B c (] E
Grand Total Al Action Percentage  Value  Weighied
FACTORS Group Total Waight Facior
i # % % % Source of Siatistics
1. Those having requisite skilks in U. 5. Census Bureau /
tha regian. 72,070 430 060% 100 0.60 American Communily Survay.
2. Those promotable, rainable,
and ransferable in the region. 1] ] 0.00% 1] 0.00 Agency Worklorce.
00 048 Availability Percent
Affirmative Action Group
AGENCY: Central Management Services AMERICAN INDIAN or
Calegory:  Service-Maintenance ALASKAN NATIVE
Region: 7
Facility: 0
A B c o E
Grand Tolal A Action Percenlage  Value  Weighled
FACTORS Group Total Walght Facior
# # % % Y Source of Statstics
1. Those having requisile skills in L. 5. Census Bureau /
The region. 72,070 42 0.06% 100 0.08 American Commumity Survey
2. Those promotable, rainabile,
and transferable in the region. o i} 0.00% o 0.00 Agency Workforce.
100 0.08 Availability Percant
Affrmatlive Action Group.
AGEMCY: Cenwal Management Services NATIVE HAWAIIAN or OTHER
Category.  Service-Mainlenance PACIFIC ISLANDER
Region: 7
Facdity. o
A B c o E
Grand Total AN Action Percentage  Value  Waeighled
FACTORS Group Total Weigh Facior
# # % % % Source of Statistics
1. Those having requisite skills in U. 5. Census Bureau |
{he region. 12,070 15 0.02% 100 002 American Community Survey
2. These promotable, rainabie,
and ransferable in the region. 1] o 0.00% 0 0.00 Agency Workforoe
100 o.oz2 Avaiability Percent
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Utilization Analysis

Agency: Central Management Services
Affirmative Action Group: WOMEN Region 7

Officials’ Prolective Para- Admin Skillad Service!

Administrators Professionals Technicians Service Professionals Support Craflt  Mainlenance
Prasent Number
ol Employees 116 15 28 11 25 16 67 47
Awailability
Parcent 3335 46.66 52.10 13.34 44.77 54.80 426 3514
Mumber Meaded for Parity 38 53 14 1 11 8 2 18
MNumber of Affirmalive
Action Group
Members Already
Employed 60 T4 24 ] 21 7 3 7
Underutilization 1 1 g
Agency: Central Managemenl Services
Affirmative Action Growp: BLACK or AFRICAN AMERICAN Region 7

Officials/ Protective Para- Admin Skilled Service/

Administrators  Professionals Technicians Service Professionals  Support Cralt  Maintenance
Present Number
of Employees 116 115 28 1 25 16 &7 47
Availability
Parcent 297 394 283 473 11.35 503 333 7.37
Number Nesded for Parity 3 4 0 i} 2 0 2 3
Mumber of Affrmative
Action Group
Members
Already Employed 1 8 4 1 2 1 4 2
Underutilization 2 1

DHRA-B-AAF [Rev. P 3015}
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Utilization Analysis

Agency: Central Managemeni Services
Affirmative Aclion Group: HISPANIC or LATING Region 7
Officials! Protective Para- Admin Skilled Service/

Administrators Professionals Technicians Service Professionals Suppont Craft  Maintenance
Present Number
of Employees 116 115 28 11 25 16 67 a7
Avaliability
Parcanl 1.12 0.93 0.44 0.50 5.00 112 1.82 247
Mumber Needad for Parity 1 1 o 0 1 0 i 1
MNumber of Aflirmative
Action Group
Members Already
Employed 2 2 1 0 o 1 0 0
Underutilization 1 1 1
Agency. Cantral Management Services
Affirmative Action Group: ASIAN Region T

Oificials/ Protective Para- Admin Skilled Service/

Adminisiralors Professionals Technicians Service Professionals Support  Craft  Mainlenance
Presem Number
of Employees 116 115 28 1M 25 18 &7 47
Availability
Percent 1.08 2.28 1.48 0.51 0.00 0.39 0.22 0.48
Number Needed for Parity 1 2 ] 0 0 0 0 0
MNumber of Affirmative
Action Group
Members Already
Employed 1 4 1 0 0 ] 0 0
Underutilization

DHAB-AAP [Raw Feb 20016)
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Utilization Analysis
Agency: Central Management Services
Affimalive Action Group: AMERICAN INDIAN or ALASKAN NATIVE Region 7
Officials/ Protective Para- Admin Skilled Servicel
Administralors  Professionals Technicians Service Professionals  Suppon Crafi  Mainienance
Presant Numbar
of Employeas 116 115 28 11 25 16 67 47
Availability
Percant 0.16 0.1 0.33 0.06 0.00 0.08 0.28 0.05
Mumber Meeded for Parity 0 0 o 0 0 0 1} 0
Number of Affirmalive
Action Group
Members Already
Employed i} 1 0 0 i} 0 o 0
Undarutilization
Agency: Central Managemenl Services
Affirmalive Action Group:  MATIVE HAWAILAN or OTHER PACIFIC ISLANDER Reglon 7
Officials/ Proleclive Para- Admin Skilled Sarvica/
Administrators Professionals Techniclans Service Prolessionals Supporl Craft  Maintenance
Present Number
of Employess 116 115 28 11 25 16 67 47
Availability
Percent 0.00 0.06 0.00 0.00 0.00 0.02 0.00 0.02
Mumber Masded for Parity 0 0 0 0 0 0 0 0
MNumber of Affirmative
Action Group
Members Already
Employed 0 i} 0 0 0 ] 0 0
Undenuilization

DHA-B-A4F [Aev Feb. 2018)
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Availabllity Percent Worksheet
AGENCY: Ceniral Management Services Affrmative Action Group:
Category.  Shilled Crafi Workers WOMEN
Regian: 8
Facility:
LY B c D E
Grand Tolal  AM. Action Percenfage  Value  Waeighled
FACTORS Group Tolal Weight Factor
# # % % b Source of Stabstics
1. Those having requisite skills in U. 5. Census Bureau |
the region, 26,870 1.134 4.27% 100 427 Amatican Community Survey.
2. Those promolable, Irainable,
and ransferable in the reglon. a 0 0.00% 0 0.00 Agency Workforca.
100 EX] Ayailability Percent.
Affiernatve Actian Group
AGEMNCY: Central Managemen! Services BLACHK or AFRICAN
Caiegory:  Skilled Craft Workers AMERICAN
Region: 8
Facilty. 0
L} B c D E
Grand Total A Acfion Percentage  Value  Weighted
FACTORS Group Total Weight  Faclor
# ] % % % Source of Staistics
1. Thosa having requisite skills in U. & Census Bureau /
the regicn. 26,570 1,158 4.35% 100 4.35 American Commumity Survey
2. Those promoiable, irainable,
and transferable in the region 0 i 0.00% o 0.00 Agency Waorkiorce
100 348 Avaiabiiity Percanl
Affirmative Action Groug:
AGENCY: Central Management Servicas HISPANIC ar LATIND
Category:  Skilled Craft Workers Region B
Faciny, ©
A B c D E
Grand Tatal AN, Action  Percentage  Value  Weighled
FACTORS Group Tatal Waight Factar
L] # % % % Source of Statistics
1. Thosa having requisile skils in U. 5 Census Bureau /
the ragion 26,570 619 2.33% 100 23 American Communily Survey
2. Those praomalable, rainable,
and transferable in the region 0 o 0.00% 0 0.00 Agency Workforce.
00 1,86 Availability Percani
[ T L]
Central Management Services
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Availability Percent Worksheat
Affiemative Action Group:
AGENCY: Central Management Services ASIAN
Calegory:  Shilled Crafl Workers Regian &
Facility: ©
A B < o E
Grand Tolal AR Action Percenlage  Value  Waeightad
FACTORS Group Tolal Weight  Facior
# # Y Yo b Source of Statistics
1. Those having requisite skils in U. B. Census Bureau /
the region. 26,570 90 0.234% 100 0.34 American Communily Survey
2, Those promotable, rainable,
and iransferable in the region o U] 0.00% 4} 0.00 Agency Workforce.
100 0. Availability Percent
Affirmalve Action Group:
AGENCY: Central Managemenl Services AMERICAN INDIAN or
Calogory.  Skilled Craft Workers ALASHAN NATIVE
Region: 8
Faciity: ©
A B c D E
Grand Total AR Action Percentage  Value  Weighted
FACTORS Group Total Weight  Facior
# & % % % Source of Stalistics
1. Those having requisite skills in UL 5. Census Bureau /
the region 26,570 35 0.13% 100 813 American Community Survey.
2. Those promotable, rainable,
and transferabile in the region. o o 0.00% 0 0.00 Agency Workforce,
100 an Availabiity Percent.
Afwmative Action Group:
AGENCY. Cenwal Managemeni Servces MATIVE HAWAIAN or OTHER
Category:  Skilled Crall Workers PACIFIC ISLANDER
Ragion: B
Facility: ©
A B c D E
Grand Total AN Action Percentage  Value  Weighled
FACTORS Group Total Weighl Factar
L] i Y L % Souwrce of Statsihcs
1. Thase having requisite skills in U. & Census Buresu |
the region. 26,570 o 0.00% ] 0.00 Amesican Communily Survey.
2 Thase promolable, rainable,
and Iransfarable in ihe reglon [i} 1} 0.00% o 000 Agency Workforce.
— 0 000 Availabilty Percent
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Availability Percant Worksheel
AGEMNCY, Cenlral Management Services Affirmative Action Group:
Category:  Servica-Maintenance WOMEN
Reglon: 8
Facility:
A B c ] E
Grand Total AN, Acion  Percentage Value  Weightad
FACTORS Group Total Wesght Facior
¥ i % % % Source of Statislics
1. Those having requisiie skills in U. 8. Census Bureau /
the ragion. B84 580 37275 44.0T% 100 4407 Amprican Communiy Survey.
2. Those promaotable, trainable,
and lransferable in the region. ] 1] 0.00% ] 0.00 Agency Workforce.
100 3526 Availabiity Percent,
Affirmalive Action Group:
AGENCY: Ceniral Management Sarvices BLACK or AFRICAN
Calegory:  Service-Maintenance AMERICAN
Region: 8
Facility. 0
A B c o E
Grand Total AR Aclion Percentage  Valus  Weighted
FACTORS Group Total Weighl Facior
# # % % % Source of Statistics
1. Those hawving requisile skills in U. 5. Census Bureau /
fhe region. B4, 580 11,285 13.34% 100 1334 American Community Survey.
2. Those promotable, rainatile,
and transferable in the region. ] o 0L00% o 0.00 Agency Workioree.
100 10.67 Availablity Percent.
Affirmatve Action Group:
AGENCY: Central Managesmani Services HISPANIC or LATING
Category:  Service-Mainlenance Region: 8
Facility: ©
A B c o E
Grand Total AR, Aclion Percentage Valus  Weighted
FACTORS Group Total Waight Faclor
# ] % *% % Source of Stalisbcs
1. Those having requisite shlls in U. . Census Bureau |
fhe region, B4,580 2,604 3.08% 100 3.08 American Community Survey,
2. Those promotable, irainable,
and iransferable in the region 0 0 0.00% 0 0.00 Agency Workforce.
100 X Avadability Percenl.
DR ARP [Ra Fen 20HEY
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FACTORS

1 Those hawving requisite skills in

FY-2019 Affirmative Action Plan

Availabilily Parcenl Workshest
Affrmative Action Group
ASIAN
Region B
Faciity: ©
A B c D E
Grand Tolal AH. Action Perceniage Valua Waeighled
Group Tolal Weight  Faclor
# # % % % Souwrce of Statistics

the region. 84,580 a4 1.12% 100 1.12 American Communily Survey.
2. Thosa promolable, irainable,
and iransferable in the region Q 1] 0.00% ] 0.00 Agency Workiorce.
100 080 Availabity Percent.
Affirmative Action Group:
AGENCY: Ceniral Managemani Sarvices AMERICAN INDIAN or
Category.  Service-Mainienance ALASKAN NATIVE
Region: 8
Facliy: D
A B c o E

FACTORS

1. Those having requisite skills in

Grand Tolal AN Action Peccaniage  Value  Weighted
Group Total Weight  Faclor

#

% % % Source of Stalstics

the region. B4,580 119 0.14% 100 014 Amarican Community Survey.
2. Those promotable, rainable,
and transferable in the regian o o 0.00% 0 0.00 Agency Worklorce.
100 (K] Availability Percenl.
AMfrmative Action Group:
AGEMNCY. Ceniral Managemenl Services MATIVE HAWAILAN or OTHER
Calegory  Service-Malnienance PACIFIC ISLANDER
Region. B
Faciily: ©
A B c D E

FACTORS

1. Those having requisite skills in
the region.

2 Those promotable, rainable,
and transferabla in the region.

OHA A8 (R~ Fes JOMGE|

% % % Source of Statistics

U. 5. Census Bureau /

0.01% 100 0.0% American Communily Survey
0.00% 0 0.00 Agency Workforce
100 0.0% Availabiily Percent,
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Agency:
Affirmative Action Group:

Presant Number
of Employees

Availability
Percent

Number Meaded for Parity
Mumber of Affirmalive
Action Group

Members Already
Employed

Underutilization

Agency.
Affirmative Aclion Group:

Present Number
of Employees

Availability
Percent

MNumber Meaded for Parity
Number of Affirmative

Action Group
Members

Already Employed

Underutilization

DHR-f-AAP {Rew. Fab 2015}

FY-2019 Affirmative Action Plan

Utilization Analysis
Central Managemenl Services
WOMEN Region 8
Oificlals! Proteciive Para- Admin  Skilled Service/

Adminisiralors Professionals Technicians Service  Professionals  Support Craft  Maintenance

2 1 0 0 0 2 40 14
0.00 0.00 0.00 0.00 0.00 0.00 34 35.26
0 0 0 o 0 0 1 4
1 1] a 0 0 1 1 2
2
Cenfral Managemenl Services
BLACK or AFRICAN AMERICAN Region 8
Oifficials/ Protective Para- Admin  Skilled Service/
Administralors Professionals Technicians Service Professionals Support  Craft  Mainlenance
2 1 0 0 0 2 a0 14
0.00 0.00 0.00 0.00 0.00 0.00 348 10,67
1] 0 0 o 0 o 1 1
0 1 0 1] ] 0 0 1
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Utilization Analysis
Agency: Ceniral Management Services )
Affirmalive Action Group: HISPANIC or LATING Region &
Officials/ Prolective Para- Admin
Administralors Professionals Technicians Service Professionals  Support
Present Number
of Employees 2 1 0 o o 2
Availability
Parcanl 0.00 0.00 0.00 0.00 0.00 0.00
Mumber Needed for Parity 0 0 0 0 o 0
Mumber of Affirmative
Action Group
Members Already
Employed 0 0 1] 0 o 0
Underulilization
Agency: Ceniral Management Senvices
Affimative Action Group: ASIAN Ragion 8
Oficials/ Protective Para- Admin
Adminisiralors Professionals Technicians Service Professionals Support
Presanl Number
of Employees 2 1 ] 0 ] 2
Availability
Percent 0.00 0.00 0.00 0.00 0.00 0.00
Mumber Needed for Parity 0 ] 0 1] 0 0
Mumber of Alfirmative
Action Group
Members Already
Employed o 0 0 0 0 a
Undenutilizalion

DHAS-AAR (Rev. Feb, 2018)

Central Management Services
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Craft  Mainlenance

40 14
1.86 2.46
] 1]
U] 4]
Skilled Service/

Craft  Mainlgnance

40 14
0.27 0.80
0 0
0 0
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Utilization Analysis

Agency: Ceniral Management Services
Affirmalive Action Group:  AMERICAN INDIAN or ALASKAN NATIVE Region &

Oifficials/ Prolective Para- Admin
Adminisiralore  Professionals Technicians Service Professionals Supporl
Present Number
of Employees 2 1 1] 0 0 2
Availability
Percant 0.00 0.00 0.00 0.00 0.00 0.00
Mumber Needed for Parity 0 0 1} 0 0 4]
MNumber of Affirmalive
Action Group
Members Already
Employad 0 i} 0 0 0 0
Underutilization
Agency: Central Management Services
Affirmalive Acfion Group:  NATIVE HAWAIIAN or OTHER PACIFIC ISLANDER Region 8
Officiale/ Pratective Para- Admin
Administrators Professionals Technicians Service Professionals  Suppor
Prasent Number
of Employees 2 1 4] o 1] 2
Availability
Percent 0.00 0.00 0.00 0.00 0.00 0.00
Mumber Mesded for Parity 0 0 ] 0 0 1]
Mumber of Affirmalive
Aclion Group
Members Already
Employed 0 0 ] 0 0 i]
Underutilization

DHA:8-AAF [Rev Feb. 2016)

Skilled Sernvice/
Craft  Maint

40 14
0.1 0.11
0 0
0 o

Skilled Sarvice/
Crafl  Maintenance

40 14
0.00 0.01
0 0
0 0
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Availabllily Parcant Workshest
AGENCY: Ceniral Managemani Services Affirmative Action Group:
Calogory:  Skilled Cralt Workers WOMEN
Region: 8
Facility:
A B c o E
Grand Tatal AN, Action Percentage  Value  Weighted
FACTORS Group Total Weight Fachor
’ # % % b Source of Satslics
1 Thaose having requisile skils in U. 5. Census Buresu /
the region, 11,385 555 4.87T% 100 487 American Commmunity Survey
2, Those promolabie, rainable,
and transferable in the region. o 0 0.00% o 0.00 Agency Workforce.
60 380 Avallability Percent.
Affirmative Action Group:
AGENCY: Ceniral Managemen! Services BLACK or AFRICAN
Category:  Skilled Crah Workers AMERIC AN
Region: 8
Faciy: ©
A B c D E
Grand Total Al Action  Percentage  Value  Waighted
FACTORS Group Total Waighi Facior
# # % % % Souwrce of Statistics
1. Thase having requisite skills in W, §. Census Bureau /
the region. 11,385 58 0.52% 100 0.52 Amarican Community Survey.
2. Those promotable, irsinable.
and transferable in the region o 1] 0.00% 1] 0,00 Agency Workforce.
100 0.41 Avaiabiity Percenl
Affirmative Action Group:
AGENCY: Ceniral Managemant Services HISPANIC or LATINOG
4]
Category:  Skilled Crafl Workers Rnghn. "
A B c D E
Grand Tolsl AN Action Percentage  Valse  Weighted
FACTORS Group Tolal Weight Factor
# £ % b % Source ol Siatistics
1. Those shills in U. 5. Census Bureau /
Mmmw 11,385 287 252% 100 25 American Commisnity Survey
2. Those irainzble,
mm”mm 0 0 0.00% i} 0.00 Agency Workicrce.
100 202 Availability Percent.
Doe sk P B 2006]

Central Management Services
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Availability Percant Worksheet
Affirmative Action Group:
AGENCY, Ceniral Management Services ASIAN
Calegory:  Skilled Crafl Workers Region; 8
Facility: ©
A B c (4] E
Grand Total  Afl, Aclion Value  Weighted
FACTORS Group Totat Waight Facior
L] # Yo % % Source of Statistics
1. Those having reguisite skills in U. 5. Census Bureau |
tha regior. 11,385 29 0.28% 100 05 American Community Survey.
2. Those pramotable, irainable.
and transferable in the region. (1] o 0.00% ] 0.00 Agency Workiorce.
100 0.20 Availability Percent.
Alfwrnative Action Group:
AGENCY: Ceniral Managemenl Services AMERICAN INDIAN or
Category.  Shkilled Craft Workers ALASKAN NATIVE
Region: B
Facity, ©
A B c ] E
Grand Tolal AN Ackon Percentage  Value  Weighled
FACTORS Group Total Weight  Factor
# ] % % % Source of Statistics
1. Those having requisite skills in U, 8, Census Bureau |
the regien 11,3885 i 0.00% 0 0.00 American Community Survay.
2, Those promotable, trainable,
and transferable in he region. 0 a 0.00% o p.00 Agency Waorkiorce.
0 0.00 Availabiity Percent.
Affemative Action Group:
AGENCY: Central Managemaent Services MATIVE HAWAILAN or OTHER
Calegory:  Skilled Cralt Workers PACIFIC ISLANDER
Region: 8
Faciliy: 0
A B c +] E
Grand Tolal AN, Acion Percontage  Value  Weighted
FACTORS Group Tatal Weight Faclor
] # % e %% Source of Stakistics
1. Those hawving requisite skills in U. 5. Census Bureau /
the region. 11,388 10 0.00% 100 009 American Communily Survey
2. Those promotable, bainable,
and transferable in the reguon. 1] /] 0.00% o 0.00 Agency Worklorce
100 o.a7 Avaitabilily Percent

DHRE AN {Re Feb 2016}

Cost Savings
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Agency:
Affirmative Aclion Group:

Present Numbear
of Employees

Availability
Pearcanl

Mumber Meeded for Parity
Mumber of Affirmalive
Action Group

Mambers Already
Employed

Agency:
Affirmative Action Group:

Present Number
of Employeas

Availability

Percent

Humber Needad for Parity
Mumber of Aflirmalive
Action Group

Members

Already Employed

Underulilization

DHA-B-AMP (Flaw Fab. 2018)

Adminigtralors Professionals Technicians

FY-2019 Affirmative Action Plan

Utilization Analysis
Caniral Management Services
WOMEN Region 9
Officials/ Protective Para- Admin  Skifled Service/

Service Professionals Suppor Craft  Maintenance

0 0 o 0 1] ] 14 5
0.00 0.00 0.00 0.00 0.00 0.00 380 0.00
0 0 0 ] 0 0 ] 0
0 0 0 o 0 0 0 ]
Central Management Services )
BLACK or AFRICAN AMERICAN Region 8
Officials/ Prolective Para- Admin  Skilled Service/
Adminisirators Professionals Technicians Service Professionals Support  Craft  Maintenance
0 0 a 0 0 ] 14 5
0.00 0.00 0.00 0.00 0.00 0.00 0.41 0.00
0 o 0 o 1] ] 0 0
o 0 0 1] o 0 o 0

Central Management Services
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Utilization Analysis
Agency: Central Management Services
Affirmative Action Group: HISPANIC or LATIND Reglon 9
Cificials/ Protective Para- Admin
Administrators  Professionals Technicians Senice Professionals  Suppor
Present Number
of Employees 0 0 0 0 1] 0
Availability
Parcant 0.00 0.00 0.00 0.00 0.00 0.00
Humber Needed for Parity 0 1] a i} o 0
Mumber of Aflimmalive
Action Group
Mambers Already
Employed 0 0 o 0 ] 0
Underutilizalion
Agency: Ceniral Managemenl Senices
Affirmalive Action Group: ASIAN Region 8
Officials! Proteclive Para- Admin
Administrators Professionals Technicians Service Prolessionals  Suppor
Presant Number
of Employess 0 ] 0 0 0 0
Availability
Percent 0.00 0.00 0.00 0.00 0.00 0.00
Mumber Needed for Parity 0 0 0 0 0 0
Mumbar of Affirmative
Action Group
Members Already
Employed 0 1] 1] 0 o 0
Underutilization

DOHR -B-AAP {Rev. Feb 20V0)

Central Management Services

Cost Savings Accountability Transparency

Skilled Sarvical
Craft Mainlenance

14 5
2.02 0.00
] o
1 ]
Skilled Sarvicel

Craft Maintenance

14 &
0.20 0.00
0 o
0 0
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Utilization Analysis
Agency: Cantral Management Sensices )
Affiernative Action Group:.  AMERICAN INDIAN or ALASKAN NATIVE Region 8
Officials! Proteclive Para- Admin  Skilled Senvical
Administralors Professionals Technicians Service Professionals Support  Craft  Maintenance
Presant Number
of Employeas i} 0 0 0 0 o 14 5
Availabi
Plnrumli':IIr 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Mumber Needed for Parity 0 o ] o o 0 0 0
Humber of Affirmative
Action Group
Members Alraady
Employed 0 a 1] 0 o 0 1] 0
Undenutflization
Agency: Central Managemaent Services
Affirmative Action Group: NATIVE HAWAIIAN or OTHER PACIFIC ISLANDER Ragion &
Oifficials! Prolective Para- Admin Shilled Semvical
Administralors Professionals Technicians Service Professionals Support  Craft  Maintenance
Prasenl Number
of Employees 0 0 0 i} 0 0 14 5
Availabili
Parcent v 0.00 0.00 0.00 0.00 0.00 0.00 007 0.00
Mumber Neaded far Parity o 0 0 0 0 0 0 a
Mumber of Affirmative
Action Group
Members Already
Employed 1] 0 0 0 o i} 1] 0
Underutilization

DHR-B-AAR (R Fei P0G}

Central Management Services
Cost Savings Accountability Transparency
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Availability Parcent Worksheat
AGENCY; Central Managemeni Services Affwmative Action Group
Calegory.  Shkilled Craft Workers WOMEN
Ragion: 10
Facliity:
A B c D E
Grand Tolal AN, Action Perceninge  Value  Weighled
FACTORS Group Total Weight  Faclor
# ] % % % Source of Siatistcs
1. Those having requisite skils in U. 5. Census Bureau /
the regson. 14,245 &85 4.81% 100 a8 Amaerncan Community Survey.
2. Thase promotable, irainable,
ard transferatie in the ragion. 0 0 0.00% o 0.00 Agency Warkforce.
100 385 Avalability Percant,
Affrmative Action Group.
AGENCY. Ceniral Managemeanl Services BLACK or AFRICAN
Calegory:  Skilled Cralt Workers AMERICAN
Region; 10
Facility. 0
A B c D E
Grand Tolal AN Action Percentage  Value  Waighied
FACTORS Group Total Weight  Facior
# g % % % Source of Siatistics
1. Those having requisile skills in U. 5. Census Bureau /
the region. 14,245 m 2.18% 100 218 Amarican Community Survey
2. Those promatable, rainable,
and transherable in the region ] o 0.00% o 0.00 Agency Workforce.
100 1.78 Availability Percent
Affirmalive Action Group:
AGENCY: Central Management Services HISPANIC or LATIND
: Cral Workers nqiuﬂn
Category:  Skilled o v R
A B c D E
Grand Total AR Action Percantage  Value  Weightad
FACTORS Group Toital Waight Facior
# E % % % Source of Statstics
1. Those having skills in U. 5. Census Bureau /
the reglon, — 14,245 223 1.57% 100 157 Amarican Community Survey
2 Those promotable, wainable,
and transferable in the region o a 0.00% o 0.00 Agency Workforce.
T 300 125 Avallsbility Percent
DA AAF [Fey Pa MIG)
Central Management Services
Cost Savings Accountability Transparency
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Avaliabilily Percent Workshaeat
Affirmaltive Action Group
AGEMCY: Cenlral Management Services ASIAN i,
Category:  Skilled Cralt Workers w. .
A B c D E
Grand Total AN, Action  Percentage Wm WF
FACTORS Group Tolal Bclor
] # % Y% % Source of Statistics
1. Those having requisite skills in U. 8. Census Bureau /
the region, 14,245 54 0.38% 100 0.38 Amancan Community Survay.
2. Those promolable, irainaba,
and iransfarable in the region. 1] o 0.00% o 0.00 Agency Workforce.
100 0.30 Availability Percent.
INDIAN o
AGEMCY. Central Managemeni Services AMERICAN or
Calegory:  Skilled Workers ALASKAN NATIVE
: Craft —
Facility: @
A B c D E
Grand Tolal AN Action Percerlage  Value w;np-u
ACTORS Group Total Weight mcior
: L # % % % Source of Stakstcs
1. Those having requisite skills in U. §. Cengus Bureau /
the region. 14,245 B 0.06% 100 0.06 American Community Survey
2. These promotabls, rainabla,
and Iransferabie in the region, 0 o 0.00% 1] 0.00 Agency Workiorce.
~ 100 0.04 Availabiity Percent.
m
AGEMCY: Ceniral Managemanl Services MNATIVE HAWAIAN or
Category:  Skilled Craft Workers PACIFIC ISLANDER
Region: 10
Facility: 0
A B c o -
Grand Total  AM. Action W Value H;::'-Tl
Graup ‘Weight
oy~ it # % % % Source of Stalistcs
1. Those having requisile skits in U. &. Census Bureau |
e reglon, 14,245 v} 0.00% D 0.00 Armarican Community Survey
2 Those promotabls, trainable,
and ransferabla in the region. 0 1] 0.00% ] 000 Agency Workioroe.
] 0.00 Availatility Percent.

ool L-sP (R FES. 20R0)
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Availabllity Percent Workshaet
AGENCY: Central Managemant Services Affirmative Action Group:
Calegory.  Service-Mainianance WOMEN
Region: 10
Facilily.
A B c 3] E
Grand Tolal  Afl, Action Parcenlage  Velue  Waighled
FACTORS Group Total Weight Factor
# 8 % % % Source of Siatistics
1. Those having requisite shills in U. 5. Census Bureau /
the region. " 49,290 21,720 44.07% 100 44.07 American Community Survey.

2. Those promotable, irainable,
and transferable in the regian. (1] o 0.00% 0 0.00 Agency Workioroe.

Affirmative Action Group:
AGENCY: Central Managemen! Services BLACK or AFRICAN
Category:  Service-Maintenance AMERICAN
Region: 10
Facility: ©
A B c D E
Grand Tatal Af, Aclion Percenlage  Value  Weighied
FACTORS Group Total Weight  Factor
& i Y Y % Source of Statistics
1. Those having requisite skills in U. 5. Census Bureau /
ihilr regiomn. 49,280 2,945 597% 100 597 Amertican Community Sureay.
2. Those promotable, irainable,
and iransferable in the region ] o 0.00% o 0.00 Agency Worklorce.
100 478 Avadability Percent.
AFrmative Action Group:
AGEMCY: Central Managemen| Services HISPANIC or LATING
Calegory:  Service-Maintenance Regiorc 10
Facility: 9
A B € D E
Grand Tolal AN, Action Percenlage Value  Weighled
FACTORS Group Total Wesght Facior
8 # % %% % Source of Statistics
1. Those having requisite skills in U. 5. Census Bureau |
tha ragian. 49,200 1,483 297T% 100 297 Amarican Communily Survey.
2. These promotabie, irainable,
and transferable in the region. 0 a 0.00% 0 0.00 Agancy Workforce
100 23 Avallability Percent.

Brif-t-aal (Rew Fep FB|

Central Management Services
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Availability Percent Worksheet
Affirmative Action Group:
Dﬂllﬂ: Region: 10
r Service-Maintenance
Faciity: ©
A B ¢ ] E
Grand Total AN, Action Percentage  Value  Weighled
FACTORS Group Tatal Weight  Factor
L # % % % Source of Siatigtcs
1. Those having requisiie skills in U. §. Census Bureau /
fhe region. 49,290 w3 0.51% 100 0.81 American Communily Survey.
2. Those promatable, trainable,
and iransferable in the region, [1] L] 0.00% o 0.00 Agancy Workforce.
100 048 Avsilability Percant.
Affirmative Action Groug:
AGENCY: Caniral Management Services AMERICAN INDIAN or
Category  Service-Mainlenance ALASHAN NATIVE
Region: 10
Facilty: 0
A B c o E
Grand Total AN, Action Percentage  Value  Weighted
FACTORS Group Total Weighl Facior
# i % B % Source of Sialistics
1. Those having requisia skils in U. 5. Census Bureau /
the ragion. 48,280 T8 0.96% 100 0.8 American Community Survey.
2. Those promotable, rainable,
and transferable In the region, o ] 0.00% o 0.00 Agency Workiorce
1 13 Avallatility Percent
Affemative Action Group:
AGENCY: Ceniral Managemeni Services MATIVE HAWAILAN or OTHER
Calegory:  Service-Mainienance PACIFIC ISLANDER
Region: 10
Facility: 0
A B c D E
Grand Total AR Action Percantage Value  Weighled
FACTORS Growp Todal Weight  Factor
# # % % % Source of Stalistics
1. Those having receisita skills in U. 5. Census Bureau /
thi regicn. 49,290 o 0.08% 100 0.08 American Communily Survey.
2. Those promotable, rainable,
@nd transfarable in the region. 0 1} 0.00% 0 0.00 Agency Workforce.
1 006 Avaiabiily Percent

[l & AP (i Fen G}
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Utilization Analysis
Agency: Central Managemenl Services )
Affirmative Action Group: WOMEN Region 10
Officials/ Protective Para- Admin Skilled Sarvical
Administralors Prolessionals Technicians Service Professionals  Suppor Craft  Maintenance
Present Number
of Employees o 1 0 1 0 1 28 16
Availabi
hmmﬁt}r 0.00 0.00 0.00 0.00 0.00 0.00 385 3525
Mumber Needed for Parity i} ] o 0 0 0 1 5
Mumber of Affirmative
Aclion Group
Members Already
Employed 0 1 1] 0 0 1] 0 1
Underutilization 1 4
Agency: Central Managamanl Services
Affirmalive Action Group: BLACK or AFRICAN AMERICAN Region 10
Officials! Protective Para- Admin  Skilled Servical
Administralors  Professiongls Technicians  Service Professionals  Support Craft  Maintenance
Present Number
of Employess 0 1 0 1 0 1 28 16
Availability
Percant 0.00 0.00 0.00 0.00 0.00 0.00 1.75 4.78
Humber Needed for Parity o o ] 0 Li] 0 0 ]
Number of Affirmalive
Action Group
Members
Already Employed 0 0 i} 0 0 0 1} 0
Underulilization

DHR-B-AA8 (Ree Fab 2010)

Central Management Services
Cost Savings Accountability Transparency
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Utilization Analysis

Region 10

Protective Para- Admin

Adminisirators Professionals Technicians Service Professionals  Suppor

Agency: Ceniral Managemenl Services
Affirmalive Action Group: HISPANIC or LATING

Dfficiats/
Presant Number
of Employses 0 1 0
Availability
Percent 0.00 0.00 0.00
Mumber Needed for Parity 0 o o
Number of Affrmative
Action Group
Members Already
Employed 0 1] 1]
Undarutilization
Agency: Central Managemenl Services
Affirmalive Action Group: ASIAN

Officials/

Administraiors  Professionals Technicians
Present Numbar

of Employees 0 1 0

Avallability

Parcent 0.00 0.00 000

Number Needed for Parity 0 0 0

Mumber of Affirmalive
Action Group

Members Already
Employed 0 0 0

Underutilization

(Cwif-§-AAF (Rav Fab 2016)

Central Management Services
78 Cost Savings Accountability

0.00 0.00 0.00
0 0 ]
0 ] [v]
Region 10
Protective Para- Admin

Service Professionals Suppor

0.00 0.00 0.00
0 0 0
0 0 0

Transparency

Skilled
Cralt  Mainlenance

20

1.25

Skilled

Craft  Mainlenance

Service/

16

237

Service/

16

0.49
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Utilization Analysis
Agency: Central Management Services
Affirmative Action Group:  AMERICAN INDIAN or ALASKAN NATIVE Ragion 10
Officials/ Prolective Para- Admin Skilled Service/
Administralors  Professionals Technicians Service Professionals  Suppor Craft  Mainenance
Present Numbar
of Employees a 1 0 1 o 1 20 18
Avallability
Percanl 0.00 0.00 0.00 0.00 0.00 0.00 0.04 0.13
Mumbear Needed for Parity 0 0 0 0 0 0 0 ]
Mumber of Affirmalive
Action Group
Members Already
Employed 1] o 0 1] o 0 1 o
Undenulilization
Agency: Ceniral Managemani Services
Affirmative Action Group: MATIVE HAWAIIAN or OTHER PACIFIC ISLANDER Reglon 10

Officials/ Prolective Para- Admin  Skilled Servicel
Adminisiralors Professionals Technicians Service Professionals Support  Craft  Mainlgnance

Present Number
of Employees 0 1 0 1 o 1 28 16

Availability
Percent 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.06

MNumber Needed for Parity 0 0 0 0 0 0 o 0
Number of Affirmative
Action Group

Members Alraady
Employed 0 0 o 0 0 0 o 0

Underutilization

DHRLB.ALE (Aes Fep 3006)
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FY-2019 Affirmative Action Plan

Programmatic Goals FY 2019

ISSUE 1: 43.5 % of CMS' 69 underutilizations are Hispanics in the Skilled Craft
Workers and Service-Maintenance job categories.

GOAL: To reach overall parity for all underutilized categories within CMS.

OBJECTIVE: Concentrate on recruitment and outreach to Hispanics in the 2 regions
and job categories where those employees are needed.

ISSUE 2: 42 % of CMS' 69 underutilizations are females in the Skilled Craft and
Service Maintenance job categories.

GOAL: To reach overall parity for all underutilized categories within CMS.

OBJECTIVE: Concentrate on recruitment and outreach to females in the 4 regions
where there are underutilizations.

Monitoring
Action ltem Responsibility Target Date Procedure
1. Attend Job Fairs (Min 4) CMS EEQ/AA Officer FY 19 Resume/Sign
and 1 assistant, in sheet.
Personnel
2. Evaluate Job Candidate Test CMS Direclor, Asst., FY 19 Milestones will
Director, Legal, be monitored
Personnel by Director &
CMS Leadership.
3. Investigate Testing Barriers CMS Director, Asst. FY 19 Notes outlining
Director, Personnel, details from
COO, EEC/AA Officer employment
testing site visits
& the
employment
plan councils.
4. Insure minority interviewers  CMS Director, Asst. FY 18 Milestones will
are on interview panels Director, COO, monitored by
Personnel Director & CMS
Leadership
5. Host an Interview and Personnel, Legal FY 19 Post to CMS
Selection Training and Bulletin and
Refresher course CMS intranet.
Record class
attendance.

Central Management Services
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. Speak to diverse
Organizations/Groups

regarding Slate employment.
{Minimum 3)

. Evaluate specific hiring needs

for underutilized job

categories in each region and

create a hiring plan with the

appropriate supervisory
personnel.

. Implement African American,
Asian American and Hispanic
Employment Plans.

. Visit and recruit from junior
colleges/technical schools for
underutilized job categories.

FY-2019 Affirmative Action Plan

CMS EEQ/AA Officer,
Personnel, COO or
other CMS senior
leadership

CMS EEOQ/AA Officer
and Deputy Director of
Personnel

CMS Diversity and
Enrichment Program
Coordinators, CMS
Director and EEQ/AA
Officer.

EEQ/AA Officer and
CMS Personnel

FY 18

Fy 18

FY 19

Post updates on
CMS Bulletin.
Collect a sign-in
sheet for
interested
individuals.

Comprehensive
Plan

Commitlees meet
quarterly to
monitor
implementation.

Memos and
updates on
progress to
Assistant Director
and COO.
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES
INTERNAL COMPLAINT PROCESS

It is the policy of the Department of Central Management Services (CMS) to comply with all
equal employment opportunity (EEO) laws, regulations and executive orders to ensure fair and
equitable treatment of employees. Decisions regarding recruitment, hiring, training, promotion,
layoff and awarding of benefits will be made without regard to non-merit factors including, but
not limited to, race, color, religion, sex, sexual orientation, national origin, disability condition
or, except when it is necessary to implement the Affirmative Action Program, or when itisa
bona fide job qualification.

In accordance with this Department’s Statement of Policy relating to EEO/AA, it is our
conviction that the establishment of an internal complaint procedure will promote the intemnal
resolution of employee complaints of alleged discrimination in an expeditious manner at the
lowest organizational level. To this end the EEO/AA Officer shall receive complaints of alleged
discrimination. The EEQ/AA Officer or the CMS General Counsel will investigate the
complaint and make recommendations to resolve the dispute. The Director will make the final
decision to resolve a complaint or the result of an investigation.

For Internal complaints, any employee who believes s/he has been aggrieved by a discriminatory
practice may file a discrimination complaint within 90 days of the alleged discrimination. Filing
a CMS internal complaint form does not preclude the right to file within an investigative agency,
such as the Illinois Human Rights Department (within 300 days), U.S. Equal Employment
Opportunity Commission (300 days) or similar agencies. Nor does the filing of the CMS internal
complaint form alter the filing time limitations of those agencies.

The completed complaint form shall be submitted to the Department’s EEO/AA Officer to be
reviewed for timeliness, validity and thoroughness of the information submitted by the
complaint.

Within a reasonable length of time after receiving the signed complaint, the EEO/AA Officer or
the CMS General Counsel will conduct an impartial investigation of the alleged discrimination.
The EEQO/AA Officer or the CMS General Counsel shall interview all parties which the EEO/AA
Officer or CMS General Counsel deems necessary including the complainant, supervisors, staff
and other appropriate individuals and provide a report to the Director. Every effort will be made
to resolve the complaint at the lowest possible level. The complaint, or any part of the
complaint, may be withdrawn by the employee at any time.

If during the investigation of the complaint a settiement is reached between the complainant and
the agency or its designee, complainant may withdraw the complaint by providing a written
statement to the EEQ/AA Officer or the CMS General Counsel. Upon receipt of that statement
the EEO/AA Officer will consider the case closed.
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Central Management Services

Internal EEO Discrimination Complaint
Filing this compiaint form does not satisfy the time limits for filing with the Minols Human Rights Act and the Civil Rights Act of 1964

{see information below)
Complainant: Job Title:
Home Address: City, State, Zip:
Home Phone: Work Phone:
Work Location: Bureau:
Supervisor:
Basis of Alleged Discrimination (Check Appropriate Box(es))
O Race OColor O Age O Religion O Disability O Marital Status O Sex
ORetaliation O Mational Origin O Sexual Orientation OOther:
Date(s) of alieged discrimination:
Alleged Discriminator
Name: Title:
Work Localion: City:

Discriminatory Action
(Explain fully — Altach additional sheets if necessary)

Relief R

Nole: You have 300 days from tha date of Ihe alleged aci{s) of discrimination to file charges with the llincis Depariment of Human
Rights and 300 days to file charges with the Equal Employment Opporiunities Commission (EEOC). You have the right to file charges
with either enlity or both, or any other appropriata government agency:

linois Department of Human Rights

535 W. Jefferson 5L, 1* Floor, Springfield, Iinois 62702 OR 100 Randoiph, Suite 10-100 Chicago, llinois 60601,

Equal Employment Opportunity Commission

500 W. Madison Streel, Suile 2800 Chicago, lllinois 50601

Signature of Complainant Date of Complaint

Central Management Services
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REASONABLE ACCOMMODATION POLICY

In accordance with the law and regulations, it is the policy of the Department of Central
Management Services (CMS) to inform employees and applicants about CMS policies
and of the right to reasonable accommodations, and to provide any and all such
reasonable accommodations in the most cost-effective manner available uniess it would

impose an “undue hardship.”

This policy is not intended to create any legal or contractual rights or obligations. For
the purpose of this policy, the term "employee” shall include “applicant” and “prospective
employee.”

The agency Equal Employment Opportunity Officer and Americans with Disabilities

Coordinator: Fred V. Stewart, I, 720 Stratton Building, Springfield, IL, 217/558-6713,
can provide further information about the Agency's policy in this area.

x“’fﬂ -
A ot ”{//7-/ B o0,

Tim McDevitt, Acting Director DATE

Central Management Services
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Labor Force Analysis for People with Disabilities

Agency: Central Management Services
Fiscal Year: 2019

Total Employees: 849
Percent of People with
Disabilities in lllinois Labor 4.53%
Force:
Labor Force Number: 38
Number of Employees with
Disabilities in Agency: a7
Underutilization or Parity: P

DHR 34-AAP (Rev. June 2013)
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EMPLOYMENT OF PERSONS WITH DISABILITIES

The Department of Central Management Service has reviewed the employment testing
procedures to ensure they accommodate disabled applicants.

The following information appears on the CMS 100 application:

“Note: IF you are an individual with a disability and are in need of a reasonable accommodation
to participate in the application process, place contact the testing center nearest you to schedule
your examination. You may be asked to provide documentation in support of your request.”

The following information is posted in all testing facilities:

SPECIAL NOTICE FOR PERSONS WITH DISABILITIES

The Illinois Department of Central Management Service provides testing arrangements
for persons with disabilities. If you require special accommodations to complete the
examining process, arrangements can be made to address your needs. Please contact:

Brandon Singer
Career Services Counselor
Disabled Workers Program Coordinator
Department of CMS
Capital City Training Center
130 West Mason St.
Springfield, IL 62709
{217) 524-7514 or (800) 526-0844 (TDD)

CMS does not use pre-employment screening to eliminate applicants with disabilities.
Applicants may, if they wish, indicate they have a disability, on the application form.

If a disabled applicant observes or experiences any physical barriers in CMS offices,
please call the number above and ask for assistance. An accessibility survey of all CMS
facilities will be done, and any necessary changes will be made.

The EEO Officer will share with Emergency Response Coordinators, the Disability
Survey Form, of those disabled employees who require assistance in the event of an
emergency evacuation. The Emergency Response Coordinators will discuss evacuation
needs with the employees with disabilities in question. The Disability Survey Form will
not be shared with anyone else if the employee does not require assistance.

Central Management Services

Cost Savings Accountability Transparency 99




FY-2019 Affirmative Action Plan

Accommodation Request Procedures for Employees

The following procedures should be followed in processing reasonable accommodation requests from employees. The
agency EEQ Officer/ADA Coordinalor can provide guidance on the accommodation process.

1.

10.

The employee shall submit a compleled reasonable accommodation request form to his or her immediate
supervisor and give a copy of the form and medical documentation, if requested, to the agency EEO Officer/ADA
Coordinalor. The employee should retain a copy of this informalion in his or her files.

Once received, the supervisor shall review the request form for compleleness, insure that all applicable documents
have been included and make a recommendation, in writing, to the Division Manager within five (5) working days of
receipt of a properly completed form.

The Division Manager shall review the supervisor's recommendation and make a recommendation to the
Reasonable Accommodation Committee (RAC) within five {5) working days of receipt of the supervisor's
recommendation. The Division Manager shall forward his/her recommendation along with the original reasonable
accommodation request form and all documentation to the agency's EEQ Officer/ADA Coordinator,

The EEO Officer/ADA Coordinator shall convene a meeting of the Reasonable Accommodation Committee within
ten (10) working days of receipt of the Division Manager’s recommendation. The RAC shall review the
accommodation request. Once the Commitiee's review is complete, the Committee’s recommendation shall be
submitted to the Director within five {5) working days of the Committee’s review for the Director's approval or denial.

The Director shall review the RAC's recommendation and shall render a decision of denial or approval within five (5)
working days of receipt from the RAC.

The EEQ Officer/ADA Coordinator shall inform the employee in writing of the agency's decision lo grant or deny the
request within thirty (30) working days of receipt of the completed request form, including appropriate medical
documentation, if requested. A copy of the response will also be sent to the supervisor.

If the Director approves the accommodation request, the agency shall take appropriate action to comply with the
accommodation request. Approved accommodation requests shall be implemented as soon as possible. FPlease
note: The agency may offer alternative suggestions providing an equally effective accommodation to remove the
workplace barrier in question.

Reconsideration:  If an employee wishes to ask the Director to reconsider a decision on a reasonable
accommodation request, a written request shall be addressed to the Director within ten (10) working days of
notificalion of the decision. The reconsideration request shall include the reasons that a reconsideration is being
requested and, if appropriate, alternative suggestions for reasonable accommodation. After a complete review of
the matter, a decision shall be made and the employee shall be notified. The Director's decision on this
recommendation shall constitute the final internal action by the Department on the accommodation request.

An employee who has been denied accommodation has the right to file a complaint al the state level with the lllinois
Department of Human Rights within 300 days of the denial of the request. An employee may also have the right to
file a complaint with the U, 5. Equal Employment Opportunity Commission (EEOC).

The EEQ Officer/ADA Coordinator shall document any action taken on a reasonable accommaodation request where
indicated on the request form and shall retain compleled accommadation request forms one year following final
action in the malter.

1012
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g Pursuani |o the requiraments of state and federal laws. a qualified individual wilh a disability has
the righl to request reasonable accommadation in conjunclion with his or her employment. Reasonable
accommaodation means a modification to work sile, work process or work schedule thal would enable a person
with a disability to perform a particular job. Employers are nol required lo provide accommodations thal would
impose undue hardship on the operations of their programs. The procedures for accommodation reques! appear
on the back of this form. Completed accommodalion request forms along with current medical documentation
should be submitled lo the agency's Equal Employment Opporiunily Officer/ADA Coordinalor and the original
documenis should be submitled 1o the immediale supenisor. The agency EEQ Officer/ADA Coordinator can
respond to questions about the accommodation process.

Job Tide Drasion Telephone Number

SPECIFY TYPE OF ACCOMMODATION NEEDED AND PROVIDE A DETAILED DESCRIPTION OF THE ITEM
REQUESTED - PLEASE BE SPECIFIC

Purchase or modiication of equipment or davices

Job resireciuring or lask modilicalion

Provision of reader, sign Iall'-guage inlerpreler or personal assistani

Struciural modification to work site or facilily

Modificalion of work schedule or leave policy

Modification of examinations, iraining materials or personal assistant

Reassignment to vacanl position

Oiher

Marrative Explanation

Describe how your lunctional limilation imerferes with performance of a panicular duty o participation in an activity sponsored
by the employer. Explain how the requesied accommodalion would be used to enhance job perormance or would allow you lo
paricipate in an employer-sponsored aclivity, (Use addilional sheels if necessary)

I‘!um-r: Eignaiuie Tate

RAC Recommendation Granl Deny Date
(RAC's initials i) Relurn for
Chial Execulive Officers Final Action Granl Deny Cate
(CEQ's initials ) Relurn lor
Remarks
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Accommodation Request Procedures for Applicants

Qualified applicants and employees with disabilities have the right to request reasonable
accommodation under the law. Applicants may request accommodation to any stage of the
application process, including the employment application, examination procedure or interviewing
process. Note that the Department of Central Management Services is responsible for
accommodations to its testing procedures.

Once an individual with a disability has been hired, he or she has the right to request accommodation
to the work site, work schedule or work process that would enable him or her to perform the job in
question. Procedures for applicants to follow in making an accommodation request are listed below.
The EEO/AA Officer and/or the ADA Coordinator can provide additional information about the
accommodation process within their agencies.

Procedures:

1. Applicants may request accommodations to the application process orally or in writing (either
through correspondence or the use of the accommodation request form for applicants). If the
request is made orally or through written correspondence, the agency EEO/AA Officer and/or
the ADA Coordinator will complete accommodation request forms in the matter for purposes of
processing and documenting the request.

2. Applicants shall submit accommodation requests to the interviewing officer. The interviewing
officer should provide a copy of the form to the EEO/AA Officer and/or the ADA Coordinator.
In cases where the EEQ/AA Officer and/or the ADA Coordinator completes the form for the
applicant with a disability, the EEO/AA Officer and/or the ADA Coordinator shall submit
completed forms to the interviewing officer and retain a copy for him or herself.

3. A response to the request will be provided to the applicant within five days following receipt of
the request by the interviewing officer.

4. If it is within the bounds of the authority of the interviewing officer to grant the request and he
or she believes it to be reasonable, the accommodation will be provided. Information
regarding the type of accommodation provided will be sent to the EEO/AA Officer and/or the
ADA Coordinator.

5. If another official within the agency must be consulted in order for the accommeodation to be
provided, he or she will determine whether the agency will grant the request.

6. If the agency denies the request, the applicant has the right to file an internal complaint with
the EEO/AA Officer and/or the ADA Coordinator and/or external complaint with the Illinois
Department of Human Rights within 300 days of the denial. An applicant may also have the
right to file a complaint with the U. S. Equal Employment Opportunity Commission (EEOC)
within 300 days, or any appropriate government agency pursuant to their time frame.

Rev. 11-08
Central Management Services
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State of lllinois
Reasonable Accommodation Request for Applicants

Pursuant to the requirements of state and federal laws, a qualified individual with a disability has the right lo requesl
reasonable accommodation in conjunclion with his or her employment. Reasonable accommodation means a modification
lo application procedure, access lo the work site, and adjustment lo the work process or work schedule that would enable
a person wilh a disability o perform a parlicular job. Employers are not required lo provide accommodations that would
impose undue hardship on the operations of their programs. The procedures for accommeodation request appear on the
back of this form. Compleled accommodation request forms shouid be submitted to the inlerviewing officer. The agency
EEQ/AA Officer and/or the ADA Coordinator can respond lo guestions aboult the accommodalion process.

MName: Interviewing Agency:

Home Address:

“Telephone: Funclional Limitations:

Type of Accommodation Needed

Sign Language Interpreter for the Employment Interview

Reader Service

Accessible Interviewing Site
Re-formatting of Examinations for Learning Disabled Applicant
Examination Markers for Applicants with Limited Manual Dexterity
Other (indicate type of accommodation needed)

Coocoo

Narrative Explanation
Describe how your functional limitation interferes with a portion of the preemployment process, e.g.,

applying, testing or interviewing. Explain how the requested accommodation would be used to
enable you to complete the application process. (Use additional sheet if necessary).

Applicant's Signature: Date:
Agency Action
Interviewing Officer's Determination [ ] Grent [ ] Deny

Remarks (If denied, provide explanation)

Final Agency Approval
' Date: |

_Signature:

Central Management Services
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Physical Barriers
CMS's facility managers make assessments of its various buildings and facilities

continually throughout the year. Iffiwhen we find any physical barriers that need
to be resolved, we address the issue(s) as expediently as permitted.

PRE-EMPLOYMENT SCREENING

Currently, no pre-employment physical exams are given to job applicants. If the
Personnel Officer becomes aware of such exams in the future s/he will be
responsible for ensuring that the exam is job-related and that it is required of all
applicants.

EMPLOYMENT CRITERIA AND JOB DESCRIPTION REVIEW

Employment criteria for all agency positions are based on the Department of
Central Management Services (statewide) class specifications. If certain
positions are found to have additional requirements which cannot be shown to be
clearly job-related, and consistent with both efficiency and safety, the additional
requirements will be eliminated.

EMPLOYMENT TESTING

Central Management Services, Division of Technical Services, in compliance
with the “Uniform Guidelines on Employment Selection Procedure (1978),"
reviews all merit exams on an annual basis to assess the degree of adverse
impact prevalent in the statewide selection system. Examinations which are not
in compliance with the “4/5ths rule” are identified and the race and / or sex
groups which are adversely impacted are acknowledged.

Statistical analysis of each exam's text scores is performed to further measure
the direction and magnitude of the adverse impact and to identify specific
portions of the exam which may be particularly difficult or problematic for
protected class members.

Once this information is secured, every effort is made to eliminate the adverse
impact by modifying the selection procedure. If the revised examination
continues to display an adverse impact in accordance with the “Uniform
Guidelines,” a technical report which outlines the specifics of the study and
demonstrates the job relatedness of the exam (i.e. business necessity) is
prepared and maintained on file.
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IDENTIFICATION OF THE ADA COORDINATOR

The Agency ADA Coordinator is Fred V. Stewart, Il. He is located in the Stratton
Office Building in room 720. He can be reached at (217) 558-6713 or (866) 273-
3684 (TDD).

EMERGENCY EVACUATION

The ADA Coordinator will review the on-line disability surveys each quarter, to
determine which employees need assistance in the event of an emergency
evacuation. The respective building managers and section evacuation wardens
will be alerted so the necessary aid will be provided.

Central Management Services
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SECTION VI
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Applicable EEO Laws
FEDERAL.:
CIVIL RIGHTS ACT OF 1964, as amended.

Title VI prohibits discrimination on grounds of race, color, or national origin
in federally assisted programs and includes all employment and training
programs, whether contractual or grants-in-aid. The Assistant Secretary
and the Regional Administrators for Employment and Training have
enforcement authority of Title VI as it relates to employment and training
programs.

Title VI prohibits discrimination on the grounds of race, color, religion, sex
or national origin by employers or unions with 15 or more employees. The
definition employer includes the government of the United States,
corporations wholly owned by the United States, and State or political
subdivisions thereof. It also provides that all State enforcement authority
for Title VIl is the responsibility of the Equal Employment Opportunity
Commission (EEOC). Indians living on reservations are specifically
exempt from coverage under Titles VI and VII.

EQUAL EMPLOYMENT OPPORTUNITY ACT OF 1972

This is an amendment to the Civil Rights Act of 1964 which adds sex and
religion to the Title VIl portion and extends Equal Employment Opportunity
(EEQ) to State, local and municipal organizations, all employment
agencies (private and public) and to labor organizations. This Act
empowers EEOC to bring civil action against any organization which is
alleged to be practicing discrimination. The act also gives the right to an
individual to take a complaint directly to a court of law.

CIVIL RIGHTS ACT OF 1991

The Civil Rights Act of 1991 expands the protections afforded individuals
under the Civil Rights Act of 1964. It provides for damages for intentional
discrimination and unlawful harassment in the workplace and codifies the
concepts of “business necessity” and “job related” as enunciated in
various Supreme Court decisions. Additionally, it confirms statutory
authority and provides guidelines for disparate impact suits under Title VII
of the Civil Rights Act of 1964 and in response to recent Supreme Court
decisions, expands the scope of relevant civil rights statutes.

AGE DISCRIMINATION IN EMPLOYMENT ACT OF 1967
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This Act prohibits arbitrary discrimination against persons age 40 and
over. Exempted from this Act are activities and programs which are
designed for the long-term unemployed, the disabled, members of minority
groups, older workers, or youth. The Wage and Hour Division,
Employment Standards Administration (ESA) can investigate complaints
of age discrimination against State employment security agencies
Regulations for implementing this Act are 20 CFR, Parts 850 and 860.

REHABILITATION ACT OF 1973

This Act sets the standards for promoting, expanding, and assisting in
employment opportunities for the disabled in all programs or activities
receiving Federal financial assistance. Sections 503 and 504 prohibit
discrimination against qualified disabled individuals. Although other
Federal agencies, such as the Department of Health, Education and
Welfare, have certain responsibilities for the program, Section 503 refers a
claimant who alleges to have been discriminated against under a Federal
contract to DOL for resources. ESA, Office of Federal Contract
Compliance Programs, has enforcement authority. Disabled persons who
claim discrimination under a Federal grant administered by the Labor
Department may file complaints with the Assistant Secretary for
Administration and Management, DOL, under Section 504 of the Act.
Regulations for implementing the Act are 29 CFR 32 and 41 CFR 60-741.

EQUAL PAY ACT OF 1963

This Act provides than an employer may not discriminate on the basis of
sex by paying employees different wages for doing equal work on jobs
requiring equal skill, effort, and responsibility, and which are performed
under similar working conditions in the same establishment. The
standards of "equal pay for equal work” set forth in this Act for determining
what is lawful discrimination in compensation are applicable to Title VIl of
the Civil Rights Act of 1964. This Act applies to all State employment
security agencies. This Act is enforced by EEOC. Regulations for
implementing this Act are 29 CFR 800.

AMERICANS WITH DISABILITIES ACT OF 1990

Congress enacted the Americans with Disabilities Act of 1990 (the "ADA")
to eliminate discrimination against individuals with disabilities in the areas
of employment, housing, public accommodations, education,
transportation, communications, recreation, institutionalization, health
services, voting, and access to public service. Title | of the ADA prohibits
discrimination in employment against individuals with disabilities and
establishes the standards governing an employer's affirmative duty to
accommodate an individual with a disability. Title |1l of the ADA prohibits
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discrimination against disabled individuals by private entities in places of
public accommodation.

The Americans with Disabilities Act Amendment Act of 2008 became
effective on January 1, 2009. This amendment expanded the scope of
medical conditions protected by the law, and clarified the definition of
“disability.” The definition of disability must be construed in favor of “broad
coverage of individuals ... to the maximum extent permitted” by statute.
Major life activities include, but are not limited to, caring for oneself,
performing manual tasks, seeing, hearing, eating, sleeping, walking,
standing, lifting, bending, speaking, breathing, leaming, reading,
concentrating, thinking, communicating, and working. Major life activities
also include "operation of a “major bodily function” such as functions of the
immune system, normal cell growth, digestive, bowel, bladder,
neurological, brain, respiratory, circulatory, endocrine, and reproduction
functions. The law overturned a series of decisions by the U. S. Supreme
Court under the Americans with Disabilities Act (ADA). The ADAAA also
instructs the Equal Employment Opportunity Commission to revise its
current regulations under the ADA to be consistent with the amendments,
and to provide a lower standard for the definition of “substantially limits.”

FAMILY MEDICAL LEAVE ACT

This Act requires employers to provide up to 12 weeks of unpaid job-
protected leave to “eligible” employees for certain family and medical
reasons. Employees are eligible if they have worked for a covered
employer for at least one year, and for 1,250 hours during the year
preceding the start of the leave, and are employed at a worksite where the
employer employs at least 50 employees within a 75-mile radius.

Reasons for taking leave:
Unpaid leave must be granted for any of the following reasons:

To care for the employee’s child after birth, or placement for
adoption or foster care;

To care for the employee’s spouse, son or daughter, or parent who
has a serious health condition; or

For a serious health condition that makes the employee unable to
perform the employee’s job.

UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT
RIGHTS ACT (USERRA)
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USERRA protects the job rights of individuals who voluntarily or
involuntarily leave employment positions to undertake military service.
USERRA also prohibits employers from discriminating against past and
present members of the uniformed services, and applicants to the
uniformed services. The U. S. Department of Labor, Veterans
Employment and Training Service (VETS) is authorized to investigate and
resolve complaints of USERRA violations.

GENETIC INFORMATION NONDISCRIMINATION ACT OF 2008

This law makes it illegal to discriminate against employees or applicants
because of genetic information. Genetic information includes information
about an individual's genetic tests and the genetic tests of an individual's
family members, as well as information about any disease, disorder or
condition of an individual's family members (i.e. an individual's family
medical history). The law also makes it illegal to retaliate against a person
because the person complained about discrimination, filed a charge of
discrimination, or participated in an employment discrimination
investigation or lawsuit.

STATE:
ILLINOIS HUMAN RIGHTS ACT OF 1980

This Act prohibits discrimination because of race, color, religion, sex,
national origin, ancestry, age, marital status, physical or mental handicap,
or unfavorable discharge from military service in connection with
employment real estate transactions, access to financial credit, and the
availability of public accommodations. Sexual preference was added in
20086. It provides Equal Opportunity and Affirmative Action as the policies
of the State to eliminate the effects of past discrimination in the internal
affairs of State Government and in its relations with the public.

ILLINOIS RELIGIOUS FREEDOM PROTECTION AND CIVIL UNION
ACT

This Act provides procedures for the certification and registration of a civil
union and provides persons entering into a civil union with the obligations,
responsibilities, protections, and benefits afforded or recognized by the
law of lllinois to spouses.
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SECTION VII
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HIRING MONITOR
MName of Agency: Candidale's Name:
City / County: Paosition Number:
IDHR Region / (Facility):
EEO Job Category: Bid Number:
Title of Job to be filled: Date of Hire:
1. Is the EEO category underutilized?  no - If yes, indicate number for each group:
Women: Black or African American: Hispanic or Latino:
Asian: American Indian or Alaskan Native:

Mative Hawaiian or Other Pacific Islander: People with Disabilities

2. Indicate: Race of person selected:  (Choose One) -
Sex: (ChooseOne) ¥ Veteran: ves Disability: ves v

3. Number of individuals who applied or were on the list of eligible(s)

Total by Category # Invited # Interviewed # Selected
Women

Black or African American

Hispanic or Latino

Asian

American Indian or Alaskan Mative

Mative Hawaiian or Other Pacific Islander

People with Disabilities

Veterans

4. If no candidates from any of the underulilized groups appeared on the list, what efforts were made in the last six
months to assist in the recruitment of candidates?

5. If the category is underutilized and a member of an affirmative action group applied and was not hired, give a
detailed explanation for the hiring decision.

6. Was the position posted? ves -,
7. Name and position of person{s) who interviewed candidales.

8. Name and position of person(s) who recommended the selection of the candidats.

| have reviewed the eligibility list and:  (ChooseOne) *  with this hire. Remarks on reverse side.

EEQ/AA Officer Date
| approve of this hire
Chief Executive Officer Dale

No appointment will be processed without this form. [DHR Rules and Regulations Section 2520.770(h)]

DHR-19 (Rev. July 2015)
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PROMOTION MONITOR
Name of Agency: Candidate's Name:
City / County Position Number:
IDHR Region / (Facility)
EEO Job Category: Bid Mumber:
Title of Job to be filled: Date of Fromaotion:
1. Iz the EEO category underutilized?  ne - If yes, indicate number for each group:
Women: Black or African American: Hispanic or Latino:
Asian: American Indian or Alaskan Malive:
Mative Hawaiian or Other Pacific Islander: People with Disabilities*
2. Indicate the race and sex of person promoted:  (Choose One) w  (ChooseOnel ¥

3. Number of individuals who applied or were on the list of promotable(s):

Total by Category # Invited # Interviewed # Selected
Women
Black or African American
Hispanic or Latino
Asian
American Indian or Alaskan Native
Mative Hawaiian or Other Pacific Islander
People with Disabilities
Velerans

4. Did it change the employee's EEO Job Category? No W

e

If yes, from what EEQO job Category? (choose One) -

5. If the category is underutilized and a member of an affirmative action group applied and was not
promoled give a detailed explanation.

6. Was the position posted? ne -

7. Name and position of person(s) who interviewed candidates.

8. Name and position of person(s) who recommended the selection of the candidate.

| have reviewed the eligibility list and:  (chooseomey  »  with this promotion. Remarks on reverse side.

EEOIAA Officer Date

| approve of this hire

Chiefl Execulive Officer Date
o appointment will be processed without this form. [DHR Rules and Regulations Section 2520.770()]

DHR-20 (Rev. Feb, 2016)

*For EEO Monitoring purposes.
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ILLINOIS DEPARTMENT OF
CENTRAL MANAGEMENT SERVICES EXIT INTERVIEW

Each employee is asked 10 complete this questionnaire upon separation from the Department of Central Management Services
(DCMS). Please complete the attached questionnaire and mail it 1o Central Management Services, EEQ'AA Officer, Legal Division,
720 Stration Office Building. The questionnaire will be kept in a confidential file for possible review by the llinois Depantment of
Human Rights and/or federal autharities. The compleied questionnaire will not be placed in the employee's personnel file.

Mame (Optional): Title: Office/ Division District:
Bureau: Telephone: Age: Sex: Race:
Date Hired: Separation Date: Starting Salary: Ending Salary:
Reason for Leaving:

[] Accept another state position  [] Accept a non-state position [} Personal  [] Family responsibility
O Oiher:

State below any suggestions or comments that would have better assisted your bureau in developing you further as an employee (ie.,
additional training, clarification of duties):

State below any suggestions or comments that would have better assisted DCMS in developing you further as an
employee:

Rate your experience with DCMS:
The Job

Excellent Satisfied Fair Drissatisfied Mot Applicable

| 1. Opportunity to wse your sbilities and skills

2. Recognition for your work

3. Amount of responsibility given

4. Your sense of sccomplishment

5. Training opportunitics

6. Promotional opportunitics

7. Working conditions

8. DCMS us a place 1o work

Comments:
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CENTRAL MANAGEMENT SERVICES EXIT INTERVIEW

Your Supervisor(s)

Excellent Satisfied Fair Dissanisfied Mot

I. Awareness and understanding of your problems

Applicable

2. Interest in your caneer development

3. Your performance review

4. nity to talk with

5. Dverall performance of supervisor(s)

Commuenis:

Policies and Proced

Excellem Sansfied Fair Dissatisfied Not
Applicable

I Promotional

2 Ovenime

| 3. Performance reviews

4. Lubor relalions

[ 5_EEQVAA

TiSth‘jrlﬂl'l

8. Other (please speeify):

Comments: —

Employee's signawre (optional):

Please return ta:

CMS- Legal Division
ATTN: EEOVAA Officer
720 Stranon Office Building
Springfield, IL 62706
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