
On June 13, 2022, Governor JB Pritzker appointed Anthony Pascente as the new Director of the 
Illinois Department of Central Management Services (CMS). Prior to his appointment as director, he 
served as CMS Chief of Staff under former CMS Director Janel L. Forde. 

“I am honored to be appointed by Governor Pritzker to serve as Director of CMS and 
credit my years of service in preparing me for this role. It is a privilege to serve in this 
capacity and work with a team that demonstrates professionalism and integrity each 
day as it provides so many critical services to other State agencies," said Acting Director 
Pascente, “We accomplished many important objectives in the last three and a half 
years and these accomplishments are indicative of the talent we have at CMS, but more 
importantly the success we can achieve when we work together.”

During his tenure as Chief of Staff, Acting Director Pascente authored and implemented CMS's first 
multi-year strategic plan and co-authored the first Diversity, Equity, and Inclusion initiative. Addi-
tionally, he was instrumental in the sale of the James R. Thompson Center and the acquisition of the 
State’s new Chicago headquarters at 555 W. Monroe. He directly led the bureaus of Audit, Finance, 
Operational Excellence, Project Management, Administrative Hearings, and Communication & 
Information and directed the planning and preparation of the annual budget request to prioritize 
programmatic needs of the agency and strategically allocate funds.

“As someone who has worked in the public sector for over two decades, I value the 
crucial work carried out by the team at CMS, and their commitment to the residents of 
Illinois,” said Pascente, “I am well aware of the task before me, and I look forward to 
continuing to work as a team to advance the mission and accomplish the goals of CMS.”

Prior to CMS, Acting Director Pascente served as the Deputy Chief Operating Officer for the City of 
Chicago in the Office of the Mayor. In that role, he oversaw a portfolio of the City’s physical infra-
structure departments including Streets & Sanitation, Transportation, Water Management, Fleet and 
Facility Management, Buildings, Emergency Management & Communications, and Cultural Affairs 
and Special Events. 

Welcome, Director Anthony Pascente!
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In addition to the management of the utility portfolio and energy 
efficiency projects, Vishnu has been a critical member of the team 
working on two large procurements for retail natural gas and 
electricity.  His insight and thoughtfulness has contributed to the 
development of innovative specifications that should attract strong 
proposers.  “Vishnu is a very impressive individual.  He can 
become an expert on a body of knowledge in short order 
and applies that knowledge to his work with sophistica-
tion and thoughtfulness,” expressed Kevin Dwyer, Director of 
CMS Environmental Health and Safety, “I appreciate the work he 
does in the office, and is a pleasure working together.” 

On Earth Day, Vishnu led the lunch-and-learn webinar discussing 
the topic of the Earth’s minerals, emphasizing how critical these 
minerals are to everyday life, as well as the growing dependence on 
rare-earth minerals required for new technologies.  The presentation 
concluded with a spirited call to action for individuals to recognize 
that mining for minerals should be analyzed from a World-view 
perspective and policy/regulations should reflect such a view with 
responsible practices and environmental oversight.  

Outside of work one of the hobbies Vishnu enjoys is classic car 
restoration.  One of his projects is a 1995 Volvo 850 Q5R.  Only 1 of 
250 made in yellow, this vehicle was a joint project between Volvo 
and Porsche making it a very sought-after collectible.  Furthering the 
collectability, Vishnu swapped the automatic transmission to a man-
ual.  This is noteworthy because during this car’s production, manual 
transmissions were not available in the US.  He is a coach for a 
competitive swimming team of children aged 5-18 and is the Pres-
ident of the National Association of State Land Reclamationists, an 
organization comprised of State mine land reclamation programs 
from across the Nation.  This organization promotes the reclamation 
of lands affected by mining activities through an interactive and 
educational forum for those working in the field of reclamation.  

EMPLOYEE OF THE MONTH - JULY 2022 
Vishnu Srinivasaraghvan, Energy Coordinator

The Department of Central Management Services (CMS) congratu-
lates Energy Coordinator, Vishnu Srinivasaraghvan, for being 
named July 2022 Employee of the Month.

Vishnu is being recognized for his hard work and astute insight on 
many of the Division of Environmental Health and Safety’s (EHS) 
priority initiatives over the past year, which include working with the 
Bureau of Strategic Sourcing (BoSS) on two critical energy procure-
ments, maintenance of CMS’ utility accounts, Energy Efficiency 
projects and leading the EHS Earth Day presentation.

Vishnu joined CMS in August of 2021 after having worked as a 
Hydrologist at Office of Mines and Minerals at the Illinois Depart-
ment of Natural Resources (DNR).  At DNR he regulated the State 
of Illinois mineral mining permitting process and State oversite on 
mining operations.  The work of DNR Geologists and Hydrologists 
is critical to ensure safe and environmentally responsible mining 
operations, especially in Illinois, a major mineral producing State.  
Safety of Illinois residents and attention to environmental practic-
es is a passion that Vishnu has carried into his role at CMS.  This 
past June, the installation period finished for an energy efficiency 
program that Vishnu oversaw: retrofitting existing lighting fixtures 
to LED at five locations, in only a 6-month period.  Projects such as 
this advance CMS’ sustainability impacts, save money and improve 
work environments.
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Millions of U.S. workers are exposed to heat in their workplaces. 
Although illness from exposure to heat is preventable, every year, 
thousands become sick from occupational heat exposure, and some 
cases are fatal. Most outdoor fatalities, 50% to 70%, occur in 
the first few days of working in warm or hot environments 
because the body needs to build a tolerance to the heat 
gradually over time. The process of building tolerance is 
called heat acclimatization. Lack of acclimatization rep-
resents a major risk factor for fatal outcomes.

Occupational risk factors for heat illness include heavy physical 
activity, warm or hot environmental conditions, lack of acclimatiza-
tion, and wearing clothing that holds in body heat.  Hazardous heat 
exposure can occur indoors or outdoors, and can occur during any 
season if the conditions are right, not only during heat waves. 

What is Heat-Related Illness
In a warm environment, especially when physically active, the 
human body relies on its ability to get rid of excess heat (i.e., heat 
dissipation) to maintain a healthy internal body temperature. Heat 
dissipation happens naturally through sweating and increased 
blood flow to the skin. Workers cool down more rapidly if the 
external (environmental) heat and physical activity (metabolic heat) 
are reduced.

If heat dissipation does not happen quickly enough, the internal 
body temperature keeps rising and you may experience symptoms 
that include thirst, irritability, a rash, cramping, heat exhaustion, or 
heat stroke.

Heat stroke is the most severe heat-related illness. Workers suffering 
from heat stroke experience mental dysfunction such as uncon-
sciousness, confusion, disorientation, or slurred speech. Cool these 
workers immediately and call 911!

The infographic below helps identify the different symptoms of Heat 
Stress and Heat Stroke.

How can Heat-Related Illness Be Prevented
Heat-related illness is preventable.  Individuals who have not spent 
time recently in warm or hot environments and/or being physically 
active will need time to build tolerance (acclimatize or, less fre-
quently used, acclimate) to the heat. In warm or hot environments, 
it is recommended to:
       •  Consume adequate fluids (water)
       •  work shorter shifts,
       •  take frequent breaks, and
       •  quickly identify any heat illness symptoms.

SAFETY CORNER
Working in Outdoor and Indoor Heat Environments 



Managing Staff Through Stressful Situations
Wednesday, July 20, 2022, from 12:00 – 1:00 PM CT

Join this webinar to: 
•  Learn how to anticipate the physical, emotional, cognitive and 

behavioral reactions you observe among employees.
•  Learn how personal accountability helps people cope with stressful 

times.
•  Learn how to handle problematic employee behavior effectively and 

empathetically.

Register – Managing Staff Through Stressful Situations 

Brought to you by:
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BENEFIT CORNER
Wellness Webinars 

Tools to Handle Stress
Thursday, July 7, 2022, from 12:00 – 1:00 PM CT

Join this webinar to: 
•  Learn how to be accountable when making choices to reduce the 

causes and impact of stress;
• Learn to engage in hobbies;
•  Learn how to remember past successes and focus on how we have 

survived previous stressful situations; and
• Learn how to take breaks and step away from a stressor.

Register – Tools to Handle Stress

Brought to you by:

Wellness Podcasts

UV Safety
July is UV Safety Awareness Month. In this podcast, our featured 
guest is Amy Rademaker, the Rural Health and Farm Safety Program 
Coordinator for the Carle Health system of Central Illinois. During 
the podcast there will be a special discussion all about summer 
safety. With summer in full swing, it’s the perfect time to learn tips 
that’ll help keep you and your family safe. She’ll talk about sun safety, 
protection against the heat, injury prevention and much more. 

Click here to listen to UV Safety

Brought to you by:

https://compsych.zoom.us/webinar/register/WN_1r00PiQhSqeq-QNXUYYQEQ
https://compsych.zoom.us/webinar/register/WN_Aviz4fwBQpyS6tY9KWGVWw
https://carle.org/
https://files.radiomd.com/archives/carle_foundation_wellness/cfw029.mp3


UPCOMING RENOVATIONS TO ILLINOIS STATE ARMORY

Central Management Services (CMS) is collaborating with the 
Illinois Capital Development Board (CDB) on the rehabilitation of 
the Illinois State Armory in downtown Springfield. The project will 
consist of a complete renovation of the Armory, first built in 1937, 
to provide executive office space for employees from various state 
agencies. Renovation work will be implemented in two phases of 
construction beginning in Q32022, with an estimated completion 
date of Q3 2025.  The project is funded by a $122 million invest-
ment through Rebuild Illinois, Governor Pritzker's bipartisan capital 
plan. The 254,636 square foot, 7-story historic building has served 
numerous uses, but has been unoccupied for the past several years. 

The Illinois State Armory building provided space for military and 
police personnel and offices for other State agencies when it initially 
opened in 1937 and included a large auditorium/drill hall space 
that hosted a variety of public events. The office spaces within the 
building are contained within blocks on the north and south of the 
auditorium with no connection between the upper floors due to 
the existing auditorium space. The current proposed renovations 
include the addition of upper floor spaces within the volume of the 
auditorium to connect the north and south wings and create a large 
day lit atrium space for occupants to enjoy. This will add approx-
imately 90,000 square feet of usable office space on the second 
through sixth floors.

After the renovation, the building will house several State agencies 
that are currently housed at the Stratton Building (401 S. Spring St., 
Springfield, IL) or leased facilities nearby including:

      • Capital Development Board (CDB)
      • Central Management Services (CMS)
      • Department on Aging
      • Governor’s Office
      • Governor’s Office of Management and Budget (GOMB)
      • Illinois State Police (ISP)

When completed, the Armory Building will be converted into new, 
modern and functional office space suitable for the 21st Century 
workforce for State employees that will be fully ADA compliant and 
LEED certified.  The project will utilize the State’s new space stan-
dards that were developed by CMS and will guide the design of the 
interior space and provide State employees with functional work 
environments, maximize the efficient use of space, and enhance 
work areas for employees and the public.  To encourage continued 
collaboration, the Armory Building will include large, shared spaces 
for conference and training needs. The ground floor (current audito-
rium/basketball court) will be designed to house State operations, 
including public facing State programs, and programs that require 
large meeting spaces. 

The renovation is planned as a multi-phase project to first assess 
and stabilize the armory building’s façade before beginning the 
environmental remediation, comprehensive renovation, and 
repurposing of the building. The project scope will include build-
ing the new structure for the additional interior floor space, a new 
roof, plumbing, electrical and mechanical systems and full interior 
improvements. Areas like the former Governor’s area and entry 
lobbies will be preserved and made part of public facing programs. 
The initial stabilization and environmental remediation phase is 
anticipated to begin later this year.
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CHANGES TO THE STATE DEFERRED COMPENSATION PLAN
The State of Illinois Deferred Compensation Plan officially 
transitions to Empower during the week of July 10, 2022. 
The change brings an enhanced website, planning tools, and cus-
tomer service upgrades. Participants will also have a dedicated local 
Retirement Plan Counselor, who can assist with creating a custom-
ized retirement plan. 

The new plan website at myillinoisdcplan.com is a great resource 
to help participants track progress toward the retirement they want. 
Participants can visit the site to learn what estimated monthly 
retirement income will be and use the tools to adjust contributions, 
retirement age and investment style as well as add in outside sourc-
es of income to improve projections and use the peer comparison 
tool to see how savings stack up compared to others the same age. 
The healthcare cost estimator will help plan for healthcare costs  
in retirement. 

Not only does the site help plan for retirement, but it can do a lot 
more than help manage just one account. Participants can track 
virtually every aspect of their finances in real time. 

Retirement preparations are one part of the bigger financial picture. 
Every dollar saved or spent has an impact on cash flow, debt and net 
worth. And financial activity isn’t limited to one account. 

State of Illinois Deferred 
Compensation Plan 
resources

•  Visit myillinoisdcplan.
com. After July 10, 2022, 
create a username and 
password by clicking on 
Register on the homep-
age, then I do not have a 
PIN. Follow the prompts to 
set up an account.

•  Contact Customer Service at 833-969-ILDC (833-969-4532) 
or 800-345-1833 (TTY), Weekdays 7 a.m. to 9 p.m. Central 
time and Saturdays: 8 a.m. to 4:30 p.m. Central time.

•  Set up a one-on-one meeting with Tyler Olshefsky, CRC to 
review account information. Email him at Tyler.Olshefsky@
empower.com.

Here’s how myillinoisdcplan.com helps put together all the differ-
ent pieces of the financial picture:

•  Link all accounts – Participants can add other accounts — such 
as checking, savings, credit cards, mortgages, health savings 
accounts, 529 college savings, and brokerage and stock accounts 
— to the Empower profile for a complete, real-time overview of all 
finances on one site with a single login. 

•  Track net worth – The consolidated view of finances can clarify 
net worth so participants can clearly see what they own and what 
they owe. 

•  Monitor budget and cash flow – Keep track of the income 
earned each month and how it is spent. Track spending by catego-
ry and spot month-to-month patterns.

•  Prepare for the future with retirement and savings plan-
ners – Participants get insights into progress toward retirement 
and savings goals and make a plan to help reach them. 

And features like multifactor authentication, proactive security 
alerts, device fingerprinting and access controls help keep account 
information secure. 

Log in to myillinoisdcplan.com to explore the new account experi-
ence today!

Not enrolled in the Plan? After July 10, 2022, start saving for your 
future by visiting myillinoisdcplan.com and clicking on Register. 
The site will guide you through the enrollment process. 
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A bold new path to 
retirement starts now

Your State of Illinois Deferred Compensation Plan  
is switching from T. Rowe Price to Empower. 

Effective July 1, 2022

http://myillinoisdcplan.com
http://myillinoisdcplan.com
http://myillinoisdcplan.com
http://myillinoisdcplan.com
http://myillinoisdcplan.com
http://Transition-Guide.pdf (empower.com)
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Summer Energy-Saving Tips 
Here you'll find strategies to help you save energy and keep costs 
down during the spring and summer when the weather is warm 
and you are trying to keep your home cool. Some of the tips below 
are free and can be used daily to increase your savings; others are 
simple and inexpensive actions you can take to keep energy afford-
able through the spring and summer. 

Use your windows to keep out heat
Install window coverings to prevent heat gain through your win-
dows during the day.

Operate your thermostat efficiently
Set your thermostat at a temperature you find comfortable and that 
provides humidity control, if needed. The smaller the difference be-
tween the indoor and outdoor temperatures, the lower your overall 
cooling bill will be.

Keep your house warmer than normal when you are away, and low-
er the thermostat setting when you return home and need cooling. 
A programmable thermostat allows you to do this automatically 
and without sacrificing comfort.

Avoid setting your thermostat at a colder setting than normal when 
you first turn on your air conditioner. It will not cool your home 
any faster and could result in excessive cooling and unnecessary 
expense.

Use fans and ventilation strategies to cool your home
Turn off ceiling fans when you leave the room. Remember that fans 
cool people, not rooms, by creating a wind chill effect.

When you shower or take a bath, use the bathroom fan to remove 
heat and humidity from your home. Your laundry room might also 
benefit from spot ventilation. Make sure bathroom and kitchen fans 
are vented to the outside (not just to the attic).

Keep your cooling system running efficiently
For maximum energy affordability, schedule regular maintenance 
for your cooling equipment.

Avoid placing lamps or TV sets near your room air-conditioning ther-
mostat. The thermostat senses heat from these appliances, which 
can cause the air conditioner to run longer than necessary.

Vacuum your air intake vents regularly to remove any dust buildup. 
Ensure that furniture and other objects are not blocking the airflow 
through your registers.

Consider a range of appliances and lighting options
Consider lighting options that operate at cooler temperatures.
If convenient, take advantage of daylight instead of artificial light-
ing, but avoid direct sunlight.

Wash full loads of dishes and clothes for better efficiency.

Keep hot air from leaking into your home
Seal cracks and openings to prevent warm air from leaking into  
your home.

Add caulk or weatherstripping to seal air leaks around doors and 
windows.

Lower your water heating costs
Water heating accounts for about 18% of the energy consumed in 
your home.

The Consumer Product Safety Commission recommends setting 
your water heater at no more than 120 degrees Fahrenheit to 
prevent scalding. The lower setting will also conserve energy and 
save money.
Source: https://www.energy.gov/energysaver/spring-and-summer-energy-saving-tips
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https://www.energy.gov/energysaver/programmable-thermostats
https://www.cpsc.gov/s3fs-public/5098-Tap-Water-Scalds.pdf?m._5xOy.uwIEj8j_PNhlzcDfcLWoPdqJ
https://www.cpsc.gov/s3fs-public/5098-Tap-Water-Scalds.pdf?m._5xOy.uwIEj8j_PNhlzcDfcLWoPdqJ
https://www.energy.gov/energysaver/spring-and-summer-energy-saving-tips
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For more information on this newsletter or any other CMS initiatives, contact:
Wendy Butler, Director of Governmental Affairs (217) 785-1941
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JULY FEATURES
Electronic Hiring Update   

Over the past years, CMS has been working with our labor partners 
to roll out electronic application processes for all State positions.  On 
July 1, 2022, the last of the legacy process positions will convert to 
electronic processes through SuccessFactors.  

From this point forward, the State will have a single process for apply-
ing for State work, which will increase efficiency and remove barriers 
to those seeking employment with the State.

The State of Illinois Career website offers many features to assist 
individuals:
     •  Who are interested in knowing what vacancies are currently  

open within State of Illinois agencies, and
     •  Who may want to use the system to identify positions that  

match their interests and/or qualifications should vacancies 
arise in those titles.

BoSS – 3rd Quarter Buying Plan   
On behalf of nearly 20 State Agencies, Central Management Services (CMS) issued the latest edition of the 
State of Illinois’ Quarterly Buying Plan. The Plan is designed to serve as a single-destination for useful infor-
mation to the State’s vendor community and to give vendors an idea of the upcoming purchasing needs for a 
range of agencies. This initiative is led by the Bureau of Strategic Sourcing (BoSS) team, who is committed to 
expanding the content of the document so that vendors interested in providing their goods and/or services to 
the State are informed, prepared, and ready to respond to the State’s solicitations. 

In addition to the quarterly forecast of upcoming opportunities,  the most recent addition of the Plan features 
new sections on doing business with the State, small and disadvantaged business programs, an overview of 
registration and pre-qualification requirements and how to access technical assistance. 

For more information, visit: https://www2.illinois.gov/cms/business/procurement/Pages/default.aspx

To learn more and keep up 
with CMS, visit us online.

https://www2.illinois.gov/cms/business/procurement/Pages/default.aspx
https://www2.illinois.gov/cms/Pages/default.aspx
https://www.linkedin.com/company/illinois-department-of-central-management-services/mycompany/?viewAsMember=true
https://www.facebook.com/IllinoisCMS
https://www.youtube.com/channel/UCKXYZuDUsonX0HY4Gfpyogg
http://work.illinois.gov
https://www2.illinois.gov/cms/business/procurement/Pages/default.aspx

